
Membership Dues Rates
2023-24

We will no longer be pro-rating dues based on a July 1 – June 30  membership year. All new members
will pay the full dues annually based on the month they sign up. For example, if you sign on in March,
your renewal will be 12 months later. Quarterly or monthly members will not be affected by this
change.

Each member can change their renewal date one time, if they prefer based on the needs of their
business. For instance, if you sign up in March but your budgets renew in January, you can request to
change your renewal to January, once you sign up. 

The BBRC Board of Directors voted to change the member dues levels for the first time in a decade at
the May 2022 Board Meeting to align our rates with other chambers of our size and impact.  Our
programming and member benefits have increased substantially over the past decade, as well as
staffing, and the modest dues increases help support those changes.

As of June 1, 2022, our new dues rates and policies are as follows:

For-Profit Business Dues Non-Profit Dues

Sole Proprietor (1 Employee)

2- 5 Employees

6- 10 Employees

11- 20 Employees

21- 40 Employees

41- 60 Employees

61- 120 Employees

121- 200 Employees 

201- 800 Employees 

800+ Employees

$225

$325

$400

$500

$600

$700

$900

$1200

$1800

$2700

Zero Paid Staff/ All Volunteer

1 Employees (Sole Prop)

1+ Employees (Multiple staff)

$150

$225

$250

   
Individual/ Member-at-Large Dues

This membership class is reserved for retired chamber people
who are no longer with their chamber member company, or
other unique circumstances as approved by the BBRC director.
These members are not listed with any business affiliations
and their contact information is not shared unless they request
to have it shared. They are listed as either “Friends of the
Chamber” or “Members-at-Large.” 

Friend of the Chamber $150

Multiple Branch Discount
Multiple Branch (under 10 employees) $150

This membership class is for additional branches of a
business who is already paying a full rate for one business. For
example, a bank might pay the full rate for their largest branch,
but any existing branches, if they have less than 10 employees,
pays $150 to have the secondary, tertiary and additional
branches listed. 


