FAIRBANKS CITY COUNCIL

REGULAR WORK SESSION AGENDA 0L o
TUESDAY, NOVEMBER 26, 2024 AT 7 A.M. @
MEETING WILL BE HELD VIA ZOOM WEBINAR

AND AT FAIRBANKS CITY COUNCIL CHAMBERS
800 CUSHMAN STREET, FAIRBANKS, ALASKA

10.

1.

12.
13.
14.
15.
16.

Roll Call

Resolution No. 5146 — A Resolution Authorizing the City of Fairbanks to Participate in the
FFY2024 Community Development Block Grant (CDBG) Program. [not introduced]

Resolution No. 5147 — A Resolution to Form a Cooperative Agreement Between the City
of Fairbanks and Moore Street Seniors, Inc. to Participate in the Community Development
Block Grant (CDBG) Program. [not introduced]

Resolution No. 5148 — A Resolution Amending the City Schedule of Fees and Charges for
Services by Eliminating the Charge for Telephonic Payments. [not introduced]

Resolution No. 5149 — A Resolution Authorizing the City of Fairbanks to Accept Funds
from the Alaska Division of Homeland Security for the FFY2024 State Homeland Security
Program. [not introduced]

Ordinance No. 6296 — An Ordinance Amending Fairbanks General Code Section 2-118.1
to Add an Additional City Councilmember to the Council Finance Committee. [advanced
to December 2]

Ordinance No. 6297 — An Ordinance Adopting the 2025 Operating and Capital Budgets.
[advanced to December 2]

Ordinance No. 6298 — An Ordinance Amending Fairbanks General Code Chapter 2,
Section 655, Multiyear Contracts, Clarifying Requirements for Amendments to Multiyear
Contracts. [advanced to December 2]

Ordinance No. 6299 — An Ordinance Ratifying a Collective Bargaining Agreement
Between the City of Fairbanks and the Public Safety Employees Association. [advanced to
December 2]

Ordinance No. 6300 — An Ordinance Establishing a Supplemental Retirement Permanent
Life Insurance Plan for the City Attorney and Deputy City Attorney to Enhance
Recruitment and Retention. [not introduced]

Ordinance No. 6301 — An Ordinance Amending Fairbanks General Code Section 50-205,
Adding Dr. Martin Luther King Jr. Day as an Observed City Holiday. [not introduced]

Parking Garage Financial Report

Finance Committee Report

Mayor and Council Member Comments

Next Regular Work Session — Tuesday, January 7, 2025, 7:00 a.m.

Adjournment


https://us02web.zoom.us/j/89535060265?pwd=V3drYnBzdWRHa0ZoNjhiNzVjbVJpZz09

Introduced by: Mayor David Pruhs
Introduced: December 2nd, 2024

RESOLUTION NO. 5146

A RESOLUTION AUTHORIZING THE CITY OF FAIRBANKS TO
PARTICIPATE IN THE FFY2024 COMMUNITY DEVELOPMENT
BLOCK GRANT (CDBG) PROGRAM

WHEREAS, a public hearing was held by the City of Fairbanks on October 25,
2024, and a record of that meeting is attached as Attachment A; and

WHEREAS, community members expressed support to apply for funds to upgrade
the Moore Street parking lot to repave and fix drainage issues, cracks and obstructions,
land which is owned by the City of Fairbanks (see Attachment B); and

WHEREAS, the City of Fairbanks is eligible to apply for a grant in the amount of
$640,000 from the Alaska Department of Commerce, Community, and Economic
Development under the Community Development Block Grant (CDBG) program; and

WHEREAS, the value of the land at 1420 and 1424 Moore Street will provide a
25% in-kind match, and Moore Street Seniors, Inc. will provide an additional $1,000 cash
match.

NOW, THEREFORE, BE IT RESOLVED by the Fairbanks City Council that the
Mayor or his designee is hereby authorized to request funds from the CDBG Program
and to negotiate and execute any and all documents required for granting and managing
funds on behalf of the City of Fairbanks for the Moore Street parking lot upgrade project.

BE IT FURTHER RESOLVED that the Mayor or his designee is authorized to
execute subsequent amendments to the CDBG agreement to provide for adjustments to
the project within the scope of services or tasks, based upon the needs of the project.

BE IT FURTHER RESOLVED that this resolution is effective five days after
adoption.

David Pruhs, City Mayor

AYES:
NAYS:
ABSENT:
APPROVED:



ATTEST: APPROVED AS TO FORM:

D. Danyielle Snider, MMC, City Clerk Thomas A. Chard I, City Attorney
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CITY OF FAIRBANKS
FISCAL NOTE

. REQUEST:

Ordinance or Resolution No: 5146

Abbreviated Title:

Participation in FFY24 CDBG Program

Department(s): Engineering Department

Does the adoption of this ordinance or resolution authorize:
1) additional costs beyond the current adopted budget?

2) additional support or maintenance costs?

If yes, what is the estimate? see below

3) additional positions beyond the current adopted budget?
If yes, how many positions?

If yes, type of positions?

Il. FINANCIAL DETAIL:

Yes No
Yes No
Yes No

(F - Full Time, P - Part Time, T - Temporary)

PROJECTS: Infrastructure Building Equipment Total
Moore Street Parking Lot Upgrade $640,000 $0 $0 $640,000
TOTAL $640,000 $0 $0 $640,000
FUNDING SOURCE: Infrastructure Building Equipment Total
Grant Fund (Federal & Local Match) $640,000 $0 $0 $640,000
$0
$0
TOTAL $640,000 $0 $0 $640,000

Moore Street Seniors, Inc leases the lot (lot 1 B) located at 1420 Moore St from the City of Fairbanks. The lease is
effective until December 31, 2069. The value of the land at 1420 ($130,675) & 1424 ($465,482) Moore Street will
provide the 25% in-kind match for the grant, with Moore Street Seniors, Inc. providing a $1,000 additional cash match
for the project. Moore Street Seniors, Inc. will be responsible for maintenance and operations associated with this

upgrade.

Reviewed by Finance Department:

Initial

sf

Date

11/19/2024
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Attachment A to Resolution No. 5146

CITY OF FAIRBANKS

CDBG PUBLIC HEARING
October 25, 2024
CITY COUNCIL CHAMBERS
2:00 p.m.

Sarah Fuerst, Grants and Contracts Administration Manager for the City of Fairbanks, opened the
meeting to inform the public of the Community Development Block Grant (CDBG) funding opportunity,
provide information on program and project categories, and seek recommendations for projects to
apply for funding under the FFY24 Alaska Community Development Block Grant (CDBG) Program.

Sarah Fuerst informed attendees that the CDBG is a federal program funded by Housing and Urban
Development (HUD) and that the State of Alaska plans to award approximately $2.5 million in CDBG
funds for FFY24. She explained that the State of Alaska is accepting applications from municipal
governments and cities for a single project with a maximum request of $850,000 and recommended
match of 25% which could consist of cash and/or in-kind contributions.

The Grants and Contracts Administration Manager gave an overview of the State of Alaska CDBG
program objectives that guide the distribution and use of funds which included: potential for long-term
positive impact and increase in community self-sufficiency; reduction of clear and imminent threats and
conditions detrimental to the health and safety of local residents; construction and improvement of
public facilities and the reduction of maintenance and operation costs; development and use of design,
engineering, architectural, or feasibility plans as appropriate; economic development including business
development, job creation and planning; evidence of strong local support; use of local resources in
combination with CDBG funding.

Sarah Fuerst explained that the grants are awarded on a competitive basis and must benefit low- and
moderate-income persons and informed attendees of the three categories for project funding:
community development, planning, and special economic development. A list of eligible activities for
each category was handed out to attendees, presented and described from the FFY24 CDBG Application
Handbook.

Sarah Fuerst informed attendees of the following projects that have been funded by the CDBG program:
ADA compliant sidewalks on 23™, renovated home to create a homeless youth shelter, Bjerremark
subdivision revitalization, purchase of a new platform truck for Fairbanks Fire Department (FFD), and
Senior Center Renovations of the kitchen and dining room.

Sarah Fuerst announced that the meeting would shift to presenting a list of projects proposed for the
FFY24 CDBG application. The list included the following proposed projects: architectural design for new
Fire Station 2 located at 1710 30" Avenue, Heavy Rescue Unit purchase for the Fairbanks Fire
Department, and upgrade of the Moore St. parking lot. Sarah Fuerst asked if there were any other
recommendations for projects that attendees would like to submit at that time. There were no other
recommendations for projects from attendees at the time.

Chief Coccaro of the Fairbanks Fire Department was in attendance of the meeting and Sarah Fuerst
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requested that he come up and speak on the two project ideas that were proposed by FFD. Chief
Coccaro first explained the need for an architectural design for a new Fire Station 2, noting that the Fire
Department’s operations have grown and spread out, increasing the need for a properly designed
station in Fire Station 2’s location. Chief Coccaro noted this step is needed before construction could
begin at the location.

Next, the Fire Chief described the second project idea submitted by FFD for the purchase of a Heavy
Rescue Unit. He described the Heavy Rescue Unit as being a multifaceted unit capable of different
rescues and services from car fire suppression to building collapse and water rescues. The Chief stated
the unit is crucial when there is a vehicle fire or other type of rescue that needs service when the other
engines are in use.

Sarah Fuerst requested that Vivian Stiver, Onsite Manager for the Moore Street Apartments, speak
about her project idea for the Moore St. parking lot upgrade. Vivian Stiver gave information on the
Moore St. parking lot being used by the Moore Street Senior Apartments, which is affordable housing
for seniors, and the Fairbanks Senior Center. Ms. Stiver stated multiple hazardous conditions including
drainage issues, water and ice puddles, pavement cracks and uneven surfaces. The overall condition of
the parking lot causes mobility and visual issues for seniors who live independently in the apartments,
which house seniors who are at an average age of 80.

Sarah Fuerst let attendees know that they would now have an opportunity to vote on what project
would be the priority for the FFY24 application submission by raising their hand to show support for
projects of their choice. Sarah Fuerst explained that a priority ranking system would be used in case a
chosen project was deemed ineligible by the CDBG staff, so that a second priority project could then be
used for the application submission. After voting on the projects, the architectural design for Fire Station
2 and the upgrade to the Moore St. parking lot received the same amount of support from attendees.

Having received equal amounts of community support, Sarah Fuerst requested that both project
submitters gather additional support from community members to gauge the need for both projects.

At this time, Ms. Stiver raised her hand for comment. Ms. Stiver stated concerns with the project idea
submission process involving accepting project ideas from City of Fairbanks employees who then are
allowed to vote on projects. Sarah Fuerst explained that the solicitation request is published in the
Fairbanks Daily News Miner and anyone who has an idea to benefit the community can submit it for
consideration. She explained that City of Fairbanks employees are also citizens and can propose and
vote on projects if they would benefit the community. Ms. Stiver expressed that she felt the Moore
Street Senior’s project would not receive as much support as the Fire Department’s project ideas since
they have the support of the Fire Union.

Sarah Fuerst expressed the importance of having strong community support for both projects and
restated the need for both submitters to garner support to show community involvement. Sarah Fuerst
also stated that the City was not sure if the Fire Department’s projects were eligible at the time and
would still need to ensure that their submitted project ideas would benefit low- and moderate-income
individuals.

Sarah Fuerst thanked attendees for coming and showing an interest in the program.

The hearing was adjourned at 2:31 p.m.
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Attachment B to Resolution No. 5146
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MOORE STREET SENIOR APARTMENTS

Lot 1B of the Replat of Lot 1 of ASLS 80-21, Plat 93-128, F.R.D.

Parcels with TaxInfo:

PAN 470,791
Subdivision ASLS 80-21

Block

Lot 01B

Parcel Type Lot

Parcel Name

Record Name 1993-128

Record Date 3/22/1993, 3:00 PM
Record Area 42.427.00

Record Area Units sq ft

Assessing Neighborhood Van Horn Industrial (City)
Assessing Primary Use Exempt

Business Moore Street Seniors
CityStateZip FAIRBANKS AK 99701 4615
Country

Improvements 2,514,078.00

Land Value 130,675.00

Mailing Address 800 CUSHMAN ST

MillRate 16.51

Ownerl FAIRBANKS CITY OF
Owner2 MONROE STREET SENIORS INC
Owner3

Tax_Status COMMUNITY PURPOSE
Tax Year 2,024

Total Value 2,644,753.00

Resolution No. 5146
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NORTH STAR COUNCIL ON AGING - SENIOR CENTER

Lot 1A of the Replat of Lot 1 of ASLS 80-21, Plat 93-128, F.R.D.

Parcels_with TaxInfo:
PAN

Subdivision
Block

Lot

Parcel Type
Parcel Name
Record Name
Record Date
Record Arca
Record Area Units

94,072
ASLS 80-21

01A
Lot

1993-128
3/22/1993, 3:00 PM
1.78

acres

Assessing Neighborhood Van Horn Industrial (City)
Assessing Primary Use Exempt

Business
CityStateZip
Country
Improvements
Land Value
Mailing Address
MillRate
Ownerl
Owner2
Owner3
Tax_Status
Tax_ Year
Total Value

Meals on Wheels
FAIRBANKS AK 99701 5716

742,997.00

465,482.00

1424 MOORE ST

16.51

NORTH STAR COUNCIL ON AGING
FAIRBANKS CITY OF

COMMUNITY PURPOSE
2,024
1,208,479.00

Resolution No. 5146
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Introduced by: Mayor David Pruhs
Date: December 2, 2024

RESOLUTION NO. 5147

A RESOLUTION TO FORM A COOPERATIVE AGREEMENT BETWEEN THE
CITY OF FAIRBANKS AND MOORE STREET SENIORS, INC. TO PARTICIPATE
IN THE COMMUNITY DEVELOPMENT BLOCK GRANT (CDBG) PROGRAM

WHEREAS, the City of Fairbanks has created Resolution No. 5146 to participate
in the FFY2024 Community Development Block Grant Program; and

WHEREAS, the City of Fairbanks and Moore Street Seniors, Inc. agree to
cooperate in the submission of an application for CDBG funds and agree to cooperate
in the implementation of the submitted CDBG project as approved by the Alaska
Department of Commerce, Community, and Economic Development (DCCED); and

WHEREAS, the City of Fairbanks and Moore Street Seniors, Inc. agree that the
infrastructure upgrades will enhance safety for the residents of the Moore Street Senior
Apartments for over 20 years; and

WHEREAS, the City of Fairbanks and Moore Street Seniors, Inc. will enter into a
written cooperative agreement to participate in the CDBG program; and

WHEREAS, Moore Street Seniors, Inc. understands that the City of Fairbanks
will act as the applicant and will have the ultimate responsibility to assume all
obligations under the terms of the grant, including assuring compliance with all
applicable laws and program regulations and performance of all work in accordance
with the contract; and

WHEREAS, Moore Street Seniors, Inc. understands that the City of Fairbanks
and DCCED will have access to all grant records and the authority to monitor all
activities; and

WHEREAS, Moore Street Seniors, Inc. understands that the grant requires a
match of $160,000 (25% minimum) and that Moore Street Seniors, Inc. is responsible
for providing the match which will consist of in-kind and cash components.

NOW, THEREFORE, BE IT RESOLVED by the City Council that the Mayor is
authorized to execute a cooperative agreement with Moore Street Seniors, Inc. to
participate in the CDBG program.

BE IT FURTHER RESOLVED that this resolution is effective five days after
adoption.

David Pruhs, City Mayor



AYES:
NAYS:
ABSENT:
APPROVED:

ATTEST:

APPROVED AS TO FORM:

D. Danyielle Snider, MMC, City Clerk

Thomas A. Chard I, City Attorney

Resolution No. 5147
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Introduced by: Mayor Pruhs
Date: December 2, 2024

RESOLUTION NO. 5148

A RESOLUTION AMENDING THE CITY SCHEDULE OF FEES
AND CHARGES FOR SERVICES BY ELIMINATING THE FEE
FOR TELEPHONIC PAYMENTS

WHEREAS, Ordinance No. 5744 adopted the City Schedule of Fees and Charges
for Services and provided that the Schedule could be amended by resolution; and

WHEREAS, in 2009, a telephonic credit card fee of $10 per transaction was added
to the City Schedule of Fees and Charges for Services due to the time-consuming nature
of taking credit card payments by phone and the increased likelihood for error; and

WHEREAS, the City of Fairbanks provides a portal for utility customers to pay their
bill online, including a new option for online enrollment in autopay via credit or debit card
and a pay-by-phone option via an Interactive Voice Response (IVR) system, thus
reducing the call volume for phone payments at the City Clerk’s Office; and

WHEREAS, the City of Fairbanks is working to expand the online payment portal
to allow for other types of transactions to include payments for citations, impounds,
general billing, permitting, and business licensing; and

WHEREAS, in January 2024, the City of Fairbanks began charging a credit card
processing fee for all non-utility credit and debit card payments, including payments taken
over the phone; and

WHEREAS, the City Clerk’s Office strives to provide great customer service to all
and to minimize the frustration of citizens paying bills, fines, penalties, interest, or fees to
the City.

NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY
OF FAIRBANKS, ALASKA, that the attached version of the Administrative Section of the
City Schedule of Fees and Charges for Services eliminating the fee for telephonic
payments is approved.

BE IT FURTHER RESOLVED that this resolution is effective five days after
adoption.

David Pruhs, Mayor

AYES:
NAYS:
ABSENT:
APPROVED:



ATTEST: APPROVED AS TO FORM:

D. Danyielle Snider, MMC, City Clerk Thomas A. Chard I, City Attorney

Resolution No. 5148
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CITY OF FAIRBANKS

FISCAL NOTE
. REQUEST:
Ordinance or Resolution No: 5148
Abbreviated Title: RESOLUTION ELIMINATING THE FEE FOR TELEPHONIC PAYMENTS

Department(s): CLERKS

Does the adoption of this ordinance or resolution authorize:

1) additional costs beyond the current adopted budget? Yes No X

2) additional support or maintenance costs? Yes No X

If yes, what is the estimate? see below

3) additional positions beyond the current adopted budget? Yes No X

If yes, how many positions?

If yes, type of positions? (F - Full Time, P - Part Time, T - Temporary)

Il. FINANCIAL DETAIL:

PROJECTS: TOTAL
TOTAL $ -
FUNDING SOURCE: TOTAL
GENERAL FUND [MISCELLANEOUS REVENUE] $ (1,890.00)
TOTAL $  (1,890.00)

This fiscal note reflects the average of the following years: $1,840 in 2021, $2,280 in 2022, and $1,550 in 2023. To date,
the City received $980 for this senice. The online system was available on October 1, 2024.

Prepared by Finance Department: Initial mb Date 11/21/2024
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City of Fairbanks Schedule of Fees and Charges for Services
As of Resolution No. 5148 - Effective December 7, 2024
Category Code Sec. Topic Current Fee | Proposed Fee Description
Copy of Annual Budget or CAFR Actual cost of commercial preparation
Up to 3.60% of
Non-Utility Credit/Debit Card Transaction Fee trar?s.actlon, Fgg applies to all credit and debit card payments, except
minimum utility payments
$2.50
2-601 Returned Check $ 50.00 Per check
Copy of Police Report $ 25.00 Per report (victim not charged)
Certified Copy $ 10.00 Per record; flat rate
$ 100.00 Non-Refundable Application Fee
Corrective Deed $ 100.00 Recording fee
$ 75.00 Hourly rate for professional staff time (rounded from $83)
I $ 25.00 3 or more days notice (rounded from $28)
T Caterer's Applicat
emporary Laterers Applcation $ 50.00 Less than 3 days notice
46-42 Noise Variance $ 100.00 Non-refundable application - permit fee

\\ci.fairbanks.ak.us\citydfs1\Cityhall\U_Drive\RESOLUTIONS\RESOLUTIONS - 2024\Final\Resolution 5148 Attachment - Schedule of Fees and Charges for Services



Introduced by: Mayor David Pruhs
Date: December 2, 2024

RESOLUTION NO. 5149

A RESOLUTION AUTHORIZING THE CITY OF FAIRBANKS TO ACCEPT
FUNDS FROM THE ALASKA DIVISION OF HOMELAND SECURITY FOR
THE FFY2024 STATE HOMELAND SECURITY PROGRAM

WHEREAS, the City of Fairbanks has been notified by the Alaska Division of
Homeland Security and Emergency Management that the City has been awarded State
Homeland Security Program (SHSP) funds to address planning, organization, equipment,
training, and exercise needs for acts of terrorism and other catastrophic events; and

WHEREAS, the City of Fairbanks has been awarded $59,000 to purchase mobile
radios ($53,000) and multi-casualty incident triage kits ($6,000) for Fairbanks Fire
Department; and

WHEREAS, the City of Fairbanks is not required to provide a match.
NOW, THEREFORE, BE IT RESOLVED by the City Council that the Mayor or his
designee is authorized to execute any and all documents required for accepting funds on

behalf of the City for the FFY2024 State Homeland Secruity Program grant.

BE IT FURTHER RESOLVED that this resolution is effective five days after
adoption.

David Pruhs, City Mayor

AYES:
NAYS:
ABSENT:
APPROVED:

ATTEST: APPROVED AS TO FORM:

D. Danyielle Snider, MMC, City Clerk Thomas A. Chard I, City Attorney



CITY OF FAIRBANKS
FISCAL NOTE

. REQUEST:

Ordinance or Resolution No: 5149

Abbreviated Title:

FFY2024 State Homeland Security Program

Department(s): FFD

Does the adoption of this ordinance or resolution authorize:

1) additional costs beyond the current adopted budget? Yes No X
2) additional support or maintenance costs? Yes No X

If yes, what is the estimate? see below
3) additional positions beyond the current adopted budget? Yes No X

If yes, how many positions?

If yes, type of positions? (F - Full Time, P - Part Time, T - Temporary)

Il. FINANCIAL DETAIL:
PROJECTS: Equipment Training Other Total
FFD Mobile Radios $53,000 $0 $0 $53,000
FFD MCI Triage Kits $6,000 $6,000
TOTAL $59,000 $0 $0 $59,000
FUNDING SOURCE: Equipment Training Other Total
Grant Funds (Federal Pass-Through from State) $59,000 $0 $0 $59,000
TOTAL $59,000 $0 $0 $59,000

The operations and maintenance associated with the FFD mobile radios will be performed by the selected vendor,
costs for maintenance will be incorporated into the annual general fund budget. There are no ongoing costs

anticipated from the MCl triage kits.

Reviewed by Finance Department: Initial

sf

Date

11/21/2024

Resolution No. 5149
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Sponsored by: Mayor Pruhs
Introduced: November 18, 2024

ORDINANCE NO. 6296

AN ORDINANCE AMENDING FAIRBANKS GENERAL CODE SECTION
2-118.1 TO ADD AN ADDITIONAL CITY COUNCILMEMBER TO THE
COUNCIL FINANCE COMMITTEE

WHEREAS, the Council Finance Committee currently consists of the Chief of Staff, Chief
Financial Officer, two councilmembers, and two public members with experience in finance,
accounting, or management; and

WHEREAS, the addition of a third councilmember to the Committee will provide the City
Council with additional insight of the finances of the City.

NOW, THEREFORE, BE IT ENACTED BY THE CITY COUNCIL OF THE CITY
OF FAIRBANKS, ALASKA, as follows:

SECTION 1. Fairbanks General Code Section 2-118.1 is hereby amended as follows [new text
in underlined bold font; deleted text in strikethreugh font]:

Sec. 2-118.1. - Council finance committee.

(a) A city council finance committee is hereby established as a standing committee of the
city council with the duties of considering all matters relating to the fiscal operation of the
city. The finance committee shall make recommendations regarding fiscal matters to the full
city council. Examples of topics to be reviewed include ordinances amending the budget
estimate, applications for new grants, special projects, and the annual audit.

(b) The finance committee shall meet at regular times and notice of each meeting will be
provided by the city clerk.

(c) The finance committee shall consist of sevensix members, including threetwe members
of the Fairbanks City Council, the chief of staff, the chief financial officer, and two public
members appointed by the mayor and confirmed by the city council. Each public member
shall possess a background in finance, accounting, or management and shall serve a three-
year term. The terms of public members shall be staggered.

(d) The CFO chairs the finance committee and prepares the agenda. Any council or
committee member may add an item to the meeting agenda.

SECTION 2. The effective date of this ordinance is January 1, 2025.

David Pruhs, City Mayor



AYES:
NAYS:
ABSENT:
ADOPTED:

ATTEST:

D. Danyielle Snider, MMC, City Clerk

APPROVED AS TO FORM:

Thomas A. Chard II, City Attorney

Ordinance No. 6296
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Introduced By: Mayor David Pruhs
Introduced: November 18, 2024

ORDINANCE NO. 6297

AN ORDINANCE ADOPTING THE 2025 OPERATING
AND CAPITAL BUDGETS

WHEREAS, pursuant to City Charter Section 5.2, on October 28, 2024, Mayor
Pruhs presented a recommended annual operating and capital budget estimate for 2025;
and

WHEREAS, the proposed budget was reviewed by the City Council with
Department Directors, and the City Council suggested changes to the Mayor's
recommended budget are disclosed in the increase (decrease) columns.

NOW, THEREFORE, BE IT ENACTED BY THE CITY COUNCIL OF THE CITY
OF FAIRBANKS, ALASKA, as follows [amendments shown in bold font; deleted text in

strikethrough font]:

SECTION 1. There is hereby appropriated to the 2025 General Fund and Capital
Fund budgets the following sources of revenue and expenditures in the amounts indicated
to the departments named for the purpose of conducting the business of the City of
Fairbanks, Alaska, for the fiscal year commencing on January 1, 2025 and ending
December 31, 2025 (see pages 2 and 3).



GENERAL FUND

REVIEW
MAYOR PERIOD COUNCIL
PROPOSED INCREASE PROPOSED
REVENUE BUDGET (DECREASE) APPROPRIATION
Taxes (all sources) $ 28,913,515 $ - $ 28,913,515
Charges for Senices 6,579,500 - 6,579,500
Intergovernmental Revenues 2,476,080 - 2,476,080
Licenses and Permits 2,193,805 - 2,193,805
Fines and Forfeitures 551,000 - 551,000
Interest and Penalties 1,515,000 - 1,515,000
Rental and Lease Income 158,539 - 158,539
Other Revenues 250,000 - 250,000
Other Financing Sources 5,523,682 - 5,523,682
Total revenue appropriation $ 48,161,121 $ - $ 48,161,121
EXPENDITURES
Mayor Department $ 892,030 $ - $ 892,030
Legal Department 255,760 7,000 262,760
Office of the City Clerk 624,470 3,150 627,620
Finance Department 1,066,350 - 1,066,350
Information Technology 2,885,400 13,000 2,898,400
General Account 6,875,000 - 6,875,000
Police Department 7,928,290 207,300 8,135,590
Communications Center 2,984,590 - 2,984,590
Fire Department 10,509,190 179,530 10,688,720
Public Works Department 9,523,797 255,000 9,778,797
Engineering Department 1,170,580 - 1,170,580
Building Department 849,750 - 849,750
Total expenditure appropriation $ 45,565,207 $ 664,980 $ 46,230,187
2024 estimated general fund balance  $ 14,151,023 $ - $ 14,151,023
Increase (Decrease) to fund balance 2,595,914 (664,980) 1,930,934
2025 estimated general fund balance  § 16,746,937 $ (664,980) $ 16,081,957
Minimum unassigned fund balance requirement is 20% of budgeted annual
expenditures but not less than $10,000,000. $ 9,246,037

Ordinance No. 6297
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CAPITAL FUND

REVIEW
MAYOR PERIOD COUNCIL
PROPOSED INCREASE PROPOSED

REVENUE BUDGET (DECREASE) APPROPRIATION

Transfer from Permanent Fund $ 733,160 $ - $ 733,160

Transfer from General Fund - - -

Property Repair & Replacement 150,000 - 150,000

Public Works 250,000 - 250,000

Garbage Equipment Reserve 291,600 - 291,600

IT 75,000 - 75,000

Police 100,000 200,000 300,000

Communications Center 140,000 - 140,000

Fire 260,000 - 260,000

Building 10,000 - 10,000

Total revenue appropriation ~ $ 2,009,760 $ 200,000 $ 2,209,760
EXPENDITURES

Property Repair & Replacement $ 4,392,500 $ 55,000 $ 4,447,500

Public Works Department 1,236,000 168,000 1,404,000

IT Department 145,000 - 145,000

Police Department 420,000 - 420,000

Fire Department 650,000 - 650,000

Road Maintenance 2,854,842 435,000 3,289,842

Building Department 67,000 - 67,000

Total expenditure appropriation $ 9,765,342 $ 658,000 $ 10,423,342

2024 estimated capital fund balance  $ 14,252,646 $ - $ 14,252,646

Increase (Decrease) to fund balance (7,755,582) (458,000) (8,213,582)

2025 estimated capital fund balance  $ 6,497,064 $ (458,000) $ 6,039,064

Estimated unassigned capital fund balance for projects $ 2,638,159

Ordinance No. 6297
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SECTION 2. This ordinance also appropriates the use of emergency snow
removal funds in the amount of $250,000 as designated by the Mayor.

SECTION 3. All appropriations made by this ordinance lapse at the end of the
fiscal year to the extent they have not been expended or contractually committed to the
departments named for the purpose of conducting the business of said departments of
the City of Fairbanks, Alaska, for the fiscal year commencing on January 1, 2025 and
ending December 31, 2025.

SECTION 4. The effective date of this ordinance shall be five days after adoption.

David Pruhs, Mayor

AYES:
NAYS:
ABSENT:
ADOPTED:

ATTEST: APPROVED AS TO FORM:

D. Danyielle Snider, MMC, City Clerk Thomas A. Chard Il, City Attorney

Ordinance No. 6297
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Introduced By: Mayor David Pruhs
Date: November 18, 2024

ORDINANCE NO. 6297, AS AMENDED
(PROPOSED SUBSTITUTE)

AN ORDINANCE ADOPTING THE 2025 OPERATING
AND CAPITAL BUDGETS

WHEREAS, pursuant to City Charter Section 5.2, on October 28, 2024, Mayor
Pruhs presented a recommended annual operating and capital budget estimate for 2025;
and

WHEREAS, the proposed budget was reviewed by the City Council with
Department Directors, and the City Council suggested changes to the Mayor's
recommended budget are disclosed in the increase (decrease) columns.

NOW, THEREFORE, BE IT ENACTED BY THE CITY COUNCIL OF THE CITY
OF FAIRBANKS, ALASKA, as follows [amendments shown in bold font; deleted text in

strikethrough font]:

SECTION 1. There is hereby appropriated to the 2025 General Fund and Capital
Fund budgets the following sources of revenue and expenditures in the amounts indicated
to the departments named for the purpose of conducting the business of the City of
Fairbanks, Alaska, for the fiscal year commencing on January 1, 2025 and ending
December 31, 2025 (see pages 2 and 3).



GENERAL FUND

REVIEW
MAYOR PERIOD COUNCIL
PROPOSED INCREASE PROPOSED
REVENUE BUDGET (DECREASE) APPROPRIATION
Taxes (all sources) $ 28,913,515 $ - $ 28,913,515
Charges for Senices 6,579,500 - 6,579,500
Intergovernmental Revenues 2,476,080 - 2,476,080
Licenses and Permits 2,193,805 - 2,193,805
Fines and Forfeitures 551,000 - 551,000
Interest and Penalties 1,515,000 - 1,515,000
Rental and Lease Income 158,539 - 158,539
Other Revenues 250,000 - 250,000
Other Financing Sources 5,523,682 - 5,523,682
Total revenue appropriation $ 48,161,121 $ - $ 48,161,121
EXPENDITURES
Mayor Department $ 892,030 $ - $ 892,030
Legal Department 255,760 7,000 262,760
Office of the City Clerk 624,470 5,650 630,120
Finance Department 1,066,350 - 1,066,350
Information Technology 2,885,400 13,000 2,898,400
General Account 6,875,000 - 6,875,000
Police Department 7,928,290 207,300 8,135,590
Communications Center 2,984,590 20,000 3,004,590
Fire Department 10,509,190 229,530 10,738,720
Public Works Department 9,523,797 267,500 9,791,297
Engineering Department 1,170,580 - 1,170,580
Building Department 849,750 - 849,750
Total expenditure appropriation $ 45,565,207 $ 749,980 $ 46,315,187
2024 estimated general fund balance  $ 14,151,023 $ - $ 14,151,023
Increase (Decrease) to fund balance 2,595,914 (749,980) 1,845,934
2025 estimated general fund balance  § 16,746,937 $ (749,980) $ 15,996,957
Minimum unassigned fund balance requirement is 20% of budgeted annual
expenditures but not less than $10,000,000. $ 9,263,037

Ordinance No. 6297, as Amended
(Proposed Substitute)
Page 2



CAPITAL FUND

REVIEW
MAYOR PERIOD COUNCIL
PROPOSED INCREASE PROPOSED

REVENUE BUDGET (DECREASE) APPROPRIATION

Transfer from Permanent Fund $ 733,160 $ - $ 733,160

Transfer from General Fund - - -

Property Repair & Replacement 150,000 - 150,000

Public Works 250,000 - 250,000

Garbage Equipment Reserve 291,600 - 291,600

IT 75,000 - 75,000

Police 100,000 200,000 300,000

Communications Center 140,000 - 140,000

Fire 260,000 - 260,000

Building 10,000 - 10,000

Total revenue appropriation ~ $ 2,009,760 $ 200,000 $ 2,209,760
EXPENDITURES

Property Repair & Replacement $ 4,392,500 $ 55,000 $ 4,447,500

Public Works Department 1,236,000 168,000 1,404,000

IT Department 145,000 - 145,000

Police Department 420,000 - 420,000

Fire Department 650,000 - 650,000

Road Maintenance 2,854,842 435,000 3,289,842

Building Department 67,000 - 67,000

Total expenditure appropriation $ 9,765,342 $ 658,000 $ 10,423,342

2024 estimated capital fund balance  $ 14,252,646 $ - $ 14,252,646

Increase (Decrease) to fund balance (7,755,582) (458,000) (8,213,582)

2025 estimated capital fund balance  $ 6,497,064 $ (458,000) $ 6,039,064

Estimated unassigned capital fund balance for projects $ 2,638,159

Ordinance No. 6297, as Amended
(Proposed Substitute)
Page 3



SECTION 2. This ordinance also appropriates the use of emergency snow
removal funds in the amount of $250,000 as designated by the Mayor.

SECTION 3. All appropriations made by this ordinance lapse at the end of the
fiscal year to the extent they have not been expended or contractually committed to the
departments named for the purpose of conducting the business of said departments of
the City of Fairbanks, Alaska, for the fiscal year commencing on January 1, 2025 and
ending December 31, 2025.

SECTION 4. The effective date of this ordinance shall be five days after adoption.

David Pruhs, Mayor

AYES:
NAYS:
ABSENT:
ADOPTED:

ATTEST: APPROVED AS TO FORM:

D. Danyielle Snider, MMC, City Clerk Thomas A. Chard Il, City Attorney

Ordinance No. 6297, as Amended
(Proposed Substitute)
Page 4



Introduced by: Councilmember Cleworth
Introduced: November 18, 2024

ORDINANCE NO. 6298

AN ORDINANCE AMENDING FAIRBANKS GENERAL CODE
CHAPTER 2, SECTION 655, MULTIYEAR CONTRACTS, CLARIFYING
REQUIREMENTS FOR AMENDMENTS TO MULTIYEAR CONTRACTS

WHEREAS, Fairbanks General Code Section 2-655 provides requirements for any
ordinance approving multiyear contracts; and

WHEREAS, Fairbanks General Code Section 2-655 applies to labor contracts; and
WHEREAS, labor contracts often are amended during the term of the contract; and

WHEREAS, an amendment to a multiyear contract often involves a multiyear funding
obligation; and

WHEREAS, amending Fairbanks General Code Section 2-655(b) would clarify that the
Council’s intention is that amendments to multiyear contracts are also subject to the requirements
of the section.

NOW, THEREFORE, BE IT ENACTED BY THE CITY COUNCIL OF THE CITY
OF FAIRBANKS, ALASKA, as follows:

Section 1. Fairbanks General Code Chapter 2, Section 655, Multiyear contracts is hereby amended
as follows [new text in bold/underline font; deleted text in strikethretgh font]:

Sec. 2-655. - Multiyear contracts.

(a) As part of an approved multiyear construction plan, contracts may be entered into for
procurement of long lead time items. The amounts of such contracts shall not exceed
the expenditure amounts in the approved plan.

(b) All multiyear contracts, including labor contracts, must have identifiable funding
sources. The sponsor of the an ordinance to approve or modify a multiyear contract
must identify the funding source for the duration of the contract. If the funding source
for a labor contract includes any general fund balance or savings, the sponsor must
also:

(1) Identify the amount;
(2) Identify the impact on the unassigned fund balance; and

(3) Identify the impact on the mayor's obligation to present a balanced budget under
FGC section 2-651(a).



(c) The cost of a multiyear contract may not violate the minimum fund balance
requirement of FGC section 2-651(b).

Section 2. The effective date of this ordinance shall be five days after adoption.

David Pruhs, City Mayor
AYES:
NAYS:
ABSENT:
ADOPTED:
ATTEST: APPROVED AS TO FORM:
D. Danyielle Snider, MMC, City Clerk Thomas A. Chard II, City Attorney

Ordinance No. 6298
Page 2 of 2



Introduced by: Mayor David Pruhs
Introduced: November 18, 2024

ORDINANCE NO. 6299

AN ORDINANCE RATIFYING A COLLECTIVE BARGAINING
AGREEMENT BETWEEN THE CITY OF FAIRBANKS AND THE
PUBLIC SAFETY EMPLOYEES ASSOCIATION

WHEREAS, the City of Fairbanks and the Public Safety Employee Association
have been operating under the terms of the 2022 — 2024 Collective Bargaining
Agreement; and

WHEREAS, the City Administration and Public Safety Employee Association have
reached a tentative agreement on terms for a replacement contract; and

WHEREAS, the City of Fairbanks 2025 operating budget will be amended to
include the increased expenditures as reflected in the attached fiscal note.

NOW, THEREFORE, BE IT ENACTED BY THE CITY COUNCIL OF THE CITY
OF FAIRBANKS, ALASKA, as follows:

SECTION 1. That the attached Collective Bargaining Agreement is hereby ratified
by the City Council.

SECTION 2. That this ordinance shall become effective upon ratification of the
agreement by PSEA members.

SECTION 3. That once ratified, the Collective Bargaining Agreement will be
effective January 1, 2025 — December 31, 2026.

David Pruhs, Mayor

AYES:
NAYS:
ABSENT:
ADOPTED:

ATTEST: APPROVED AS TO FORM:

D. Danyielle Snider, MMC, City Clerk Thomas A. Chard Il, City Attorney



CITY OF FAIRBANKS
FISCAL NOTE

. REQUEST:

Ordinance or Resolution No: 6299

Abbreviated Title: ORDINANCE RATIFYING PSEA COLLECTIVE BARGAINING AGREEMENT

Department(s): POLICE & FECC

Does the adoption of this ordinance or resolution authorize:
1) additional costs beyond the current adopted budget? Yes X No

2) additional support or maintenance costs? Yes No X

If yes, what is the estimate? see below

3) additional positions beyond the current adopted budget? Yes No X
If yes, how many positions?

If yes, type of positions? (F - Full Time, P - Part Time, T - Temporary)

Il. FINANCIAL DETAIL:

EXPENDITURES: 2025 2026+ TOTAL

WAGES AND BENEFITS [POLICE] $ 566,580 | $ 604,720 | $ 1,171,300
WAGES AND BENEFITS [FECC] $ 605610 $ 635640 | $ 1,241,250
10.5 SHIFT DIFFERENTIAL PAY [ALL POLICE STAFF] $ 10380 $ 10600 | $ 20,980
21.5 CLEANING ALLOWANCE [POLICE] $  (30,860)| $ (30,860) $  (61,720)
20.1.2 CERTIFICATION PAY [POLICE] $ 35170| $ 35190 | $ 70,360
13.1.1 PERSONAL LEAVE ACCUMULATIONS [POLICE] $ 12653|$  12977|$ 25630
13.1.1 PERSONAL LEAVE ACCUMULATIONS [FECC] $  9955|$ 10207 |$ 20,162
TOTAL $ 1,209,488 | $ 1,278,474 | $ 2,487,962
FUNDING SOURCE: 2025 2026+ TOTAL

GENERAL FUND [POLICE] $ 593923| $ 632,627 | $ 1,226,550
GENERAL FUND [FECC] $ 615565 | $ 645847 | $ 1,261,412
TOTAL $ 1,209,488 | $ 1,278,474 | $ 2,487,962

This fiscal note provides the cost of the proposed PSEA negotiated contract. The contract provides the following wage
increases: 3% for Years 1 through 10 and 2% for Years 11 through 20. Administration staff Year 1 salary included
increases ranging from $4.00 to $6.10 per hour. The Police Department staff will receive shift differential based on the hour
worked than the start of shift. The cleaning allowance of $65 per month was removed. The certification pay was increased
from $1,250 to $3,000 for Intermediate Certificate and $3,000 to $4,500 for Advanced Certificate. PSEA members will
receive hours per pay period versus annual hours converted per pay period. The Field Training Officers will only receive the
5% pay for hours worked than a base pay; however, the contract includes additional roles for the 5% pay (19.1). The City
should anticipate additional costs for leave liability and worker's compensation due to wage increases.

Reviewed by Finance Department: Initial mb Date 11/14/2024




COLLECTIVE BARGAINING AGREEMENT BETWEEN
THE CITY OF FAIRBANKS AND
THE PUBLIC SAFETY EMPLOYEE ASSOCIATION

FAIRBANKS POLICE DEPARTMENT CHAPTER

January 1, 2025- December 31, 2026

This agreement is reached between the City of Fairbanks (Employer or City) and the Public Safety
Employee Association (the Association or PSEA) for the uses and purposes herein mentioned.
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ARTICLE 1 POLICY AND PURPOSE

Section 1.1

Section 1.2

1.2.1

1.2.2

1.2.3

1.2.4

1.2.5

1.2.6

1.2.7

Policy

It is the policy of the City and PSEA to continue harmonious and
cooperative relationships between City Employees and the Employer to
ensure orderly and uninterrupted operations of government.

The Purposes of this Agreement are:

To promote the settlement of labor disagreements by conference, to
prevent strikes and lockouts, to stabilize conditions in work in the areas
affected by this Agreement, to prevent avoidable delays and expense,
and generally to encourage a spirit of helpful cooperation between the
Employer and Employee groups to their mutual advantage.

To recognize the legitimate interest of the Employees of the City of
Fairbanks to participate through collective bargaining in the
determination of terms and conditions of their employment.

To promote fair and reasonable working conditions.
To promote individual efficiency and service to the citizens of the City.

To avoid interruption or interference with the efficient operation of City
Government.

To provide a basis for the adjustment of matters of mutual interest by means
of amicable discussion.

To pay wages, benefits and other compensation to the members in accord
with the provisions of this Agreement, and not based upon personal
favoritism or discrimination.

ARTICLE 2 DURATION

Section 2.1

Section 2.2

Effective Date

This Agreement becomes effective the first day of the pay period following
mutual ratification by the City Council and the Membership of the PSEA in
accord with an election and remains in effect until December 31, 2026.

Commencement

Negotiations shall begin at least one hundred twenty (120) days prior to the
expiration date of this Agreement. Negotiations may begin sooner by
mutual agreement between the parties. Unless otherwise agree, no
modification or change shall become effective prior to the expiration date
without the mutual written consent of the parties.
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Section 2.3 Termination

In the event that the termination date on this Agreement occurs during
negotiations for a renewal of the Agreement, the terms and conditions of
this Agreement will be extended until such time as a new agreement is
reached.

Section 2.4 Binding

This Agreement is binding upon the successors and assigns of the parties,
and no provision, term, or obligation herein contained may be changed in
any respect by any change in ownership, management, location, or
bargaining unit.

ARTICLE 3 RECOGNITION

Section 3.1 Recognition

The City, recognizes PSEA as the exclusive representative of all PSEA
positions designated in this Agreement for part-time, permanent, seasonal,
and temporary Employees in the City for collective bargaining with respect
to salaries, wages, hours, and other terms and conditions of employment.

Section 3.2 Classifications

3.2.1 Alaska Labor Relations Agency

Additional classifications or reclassification will be included within the
Bargaining Unit or exempt therefrom based on the Alaska Labor Relations
Agency criteria.

3.2.2 Irresolvable Differences

Should irresolvable differences as to inclusion or exclusion of additional
classifications or reclassification to the Bargaining Unit occur, either party
may request that the jurisdiction be determined in accordance with Alaska
Statutes.

ARTICLE 4 NEGOTIATIONS

Not more than 4 Employee negotiators will be permitted to attend and
participate in negotiations during their normal workday without loss of
compensation. All negotiators may be assigned to day shift duty for periods
of negotiations. Due to the nature of prolonged negotiations members may
be required to participate during off duty hours. Off-duty members will not be
compensated for their time while required to attend such meetings but will be
given hour for hour time off in lieu of time so spent for negotiations. The
parties will meet at mutually agreeable times.
It is not the intent of the parties for the negotiators to receive overtime pay
while performing negotiation duties in excess of the workday. Designated
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negotiators will be permitted to use duty time or administrative time to
participate in preparation and actual negotiations (and caucuses on
negotiation days) should scheduled negotiations occur on members’ regular
duty days. Nothing prohibits other members from attending negotiations
using scheduled leave or off-duty time. Should designated negotiators
become unavailable PSEA may substitute negotiators.

ARTICLE 5 CITY — PSEA RELATIONS

Section 5.1

Section 5.2

5.2.1

5.2.2

5.2.3

Objective

Recognizing the mutual benefits derived from the process of democratic
collective bargaining, the City will not discourage new employees from
joining the Public Safety Employees PSEA, Fairbanks Police Department
Chapter (PSEA). Neither PSEA nor the City will represent to any employee
that union membership is a requirement of employment with the City.

Employees of the City of Fairbanks

The PSEA agrees that its members, who are employees of the City, will
individually and collectively perform loyal and efficient service and that they
will use their influence and best efforts to protect the property and interest
of the City and to cooperate with the City to this end at all times.

Work Stoppage
The PSEA agrees that during the life of this Agreement, neither the PSEA,
its agents, nor its members will authorize, instigate, aid, engage in or

condone any work stoppage or concerted slowdown, mass illness, refusal
to work, or strike against the Employer.

Lockout

The City agrees that during the life of this Agreement, there will be no
lockout.

Duty to Perform

The PSEA further agrees that its members shall cross the picket line of any
other organization in order to perform assigned duties.

Section 5.3 City, State, Federal Laws

Any provision of this Agreement judicially found to be in violation of
applicable City, State, or Federal law and subsequent amendments thereto
is null and void, but all other provisions of this Agreement will remain in full
force and effect. In the event any provision of this Agreement is declared
unlawful, in a manner described above, the parties agree to meet within 15
days and for a reasonable period thereafter until appropriate substitute
clauses have been ratified.
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Section 5.4

Absenteeism

The PSEA agrees that it will actively combat absenteeism and other
practices which may hamper the City's operation and that the PSEA will
vigorously support the City in efforts to improve efficiency and the quality of
law enforcement and further to promote good will between the City and the
Bargaining Unit members.

ARTICLE 6 MANAGEMENT RIGHT

The City has and will retain the right to represent and manage the City and
the City's property and to direct its working forces, including the right to
hire, to set staffing levels, to promote and demote, to reclassify, and to
discipline or discharge any personnel in its employ for good and just cause
in the interest of the City, provided it does not conflict with the provisions of
this Agreement. Nothing in this Agreement is intended to, or is to be
construed in any way, to interfere with the recognized prerogative of the
City to manage and control its business.

ARTICLE 7 PSEA SECURITY

Section 7.1

7.1.1

7.1.2

Section 7.2

7.2.1

Agency Shop
Responsibility

It is recognized that PSEA owes the same responsibilities to all Employees
and is to provide benefits and services to all bargaining unit members
whether or not they are members of PSEA. PSEA reserves the right to
charge for representation of non-paying

members for union representation in the course of an administrative
proceeding with the employer including administrative investigations,
grievances, and arbitrations.

PSEA Information

Persons hired in a Bargaining Unit position will be informed, at the time of
the employment offer, of their right to become a member of PSEA. The
Employee will be allowed up to a maximum of one hour, during normal
working hours, to perform the PSEA enrollment activity and shall report to
the PSEA office for membership discussion within 10 working days after
reporting to work.

Check off and Payroll Deduction

Dues and Fees

The City agrees to deduct on a regular basis from the payroll check of all
PSEA members, the regular monthly dues, assessments and fees, and

voluntary contributions of members of the PSEA.
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7.2.2

7.2.3

Section 7.3

Section 7.4

7.4.1

7.4.2

Section 7.5

Section 7.6

Communication between PSEA and City

The Business Manager of PSEA shall notify the City Finance Department
in writing of a decrease or increase in authorized dues or fees deducted.
The City shall then make the appropriate changes in payroll deductions.
The City shall remit the Employee's authorized PSEA deductions to the
duly authorized representative of PSEA, together with a list of the names
of the Employees from whose pay deductions are made. All changes in
address of Employees must be transmitted to PSEA immediately.

Payroll Deduction Privileges

PSEA, or its designee, has a right to receipts from deductions of PSEA
and PAC dues, initiation fees or agency fees, PSEA sponsored insurance
premiums, and PSEA sponsored Employee benefits as previously
authorized or as may be authorized by the Bargaining Unit Member. No
other Employee organization shall be accorded payroll deduction
privileges with regard to the Bargaining Unit.

Payroll Deductions/Direct Deposit

Employees will be accorded payroll deduction and direct payroll

deposit privileges to the financial institution of the employee’s choice on pay
day, limited to two specified deductions and one deposit for the balance of
the payment.

Meeting Space and Bulletin Boards

When not previously reserved, appropriate meeting space in the
buildings owned or leased by the City, will be available for meetings of
PSEA.

The City shall furnish adequate bulletin boards for use by PSEA. The City
shall not unreasonably restrict or interfere with material posted on these
boards.

Discrimination/Relations

No member shall be discriminated against, or penalized for, or restrained
from — PSEA membership or activities, nor shall the City interfere in the
relations between any member and the PSEA.

PSEA Obligation

The PSEA assumes all obligations and responsibilities for this Bargaining
Unit. The PSEA agrees that this Agreement is binding on each member
and that its members, individually or collectively, accept full responsibility for
carrying out the provisions of this Agreement.
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Section 7.7

Section 7.8

7.8.1

7.8.2

7.8.3

Sole Representative

The City of Fairbanks recognizes PSEA as the sole representative of all
designated positions listed in Article 19 for collective bargaining with respect
to salaries, wages, hours, and other terms and conditions of employment;
and shall not negotiate or handle grievances with any employee,
organization, or individual other than PSEA.

Employee Representative
Employee Representatives

The Chapter Chair and Vice-Ch3air of the Fairbanks Police Department
Employees Association Chapter of PSEA as well as two other employees,
hereinafter called "Employee Representatives" will be designated by
PSEA. They must be employees of the Fairbanks Police Department or
the Fairbanks Emergency Communications Center and members of the
PSEA. The Employee Representatives are permitted during regular
working hours to perform their official representative duties handling
requests, complaints, and grievances arising under this Agreement.
There may be occasions when workload will prevent the granting of such
time until a later date. In the absence of compelling circumstances

to the contrary, the employee will be made available. Normal protocol will
be observed with their respective supervisors prior to engaging in their
duties as an Employee Representative. Itis agreed that the Employee
Representative conducting the representative duties shall, whenever
possible, meet outside the presence of other employees. When it is
mandatory to conduct grievances or other matters during day shift hours,
the Employee Representative and affected grievant(s) may be re-
assigned by the Department Head to the day shift duty time to handle
these matters, provided that this does not interfere with Department
operations.

Employee Representative Compensation

The Employee Representatives will not receive overtime pay while
performing Employee Representative duties in excess of the workday, nor
may an Employee Representative extend their workday in such a manner
as to receive overtime because part of the workday was used to perform
Employee Representative duties with approval of the Department Head.
An Employee Representative will not be entitled to special privileges as a
result of holding such office, except as provided in sub-section (7.9.3).

Employee Representative Lay-off

Notwithstanding any other provision of this Agreement, in the event of lay-
offs, the Chapter Chair and Vice-Chair will be the last person(s) within
their classification to be laid off. If the entire classification containing a
Chapter Chair or Vice-Chair is eliminated by lay-off or reclassification, the
Chair or Vice-Chair has no greater seniority rights within a lower
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classification for which they are eligible to "bump down" into (if any exists)
than is otherwise conferred by this Agreement. If both the Chair and Vice-
Chair work in the same classification, the Chapter Chair will be the last
person laid off.

Section 7.9 PSEA Staff

PSEA staff will be permitted to visit work areas at reasonable times consistent
with workload and operational needs. Such representatives will be recognized
by the City as having the final authority to speak for the PSEA in all matters
covered by this Agreement.

ARTICLE 8 GRIEVANCE PROCEDURE

Section 8.1 Objective

It is the mutual desire of the City and the PSEA to provide for the prompt
adjustment of grievances in a fair and reasonable manner, with a minimum
amount of interruption of the work schedules. Every reasonable effort will
be made by both the City and the PSEA to resolve grievances at the
earliest step possible. In the furtherance of this objective, the City and the
PSEA have adopted the following procedure.

Section 8.2 Definition

A grievance is defined as any dispute arising from the interpretation,
application, or alleged violation of a provision of this Agreement.

However, any dispute involving the commencement date or termination of
this Agreement will not be considered a grievance and will not be submitted
to the grievance-arbitration procedure set forth herein, but instead any such
guestions concerning commencement or termination of this Agreement will
be specifically reserved for judicial review. Any written resolution of a
grievance (at any level of the grievance procedure) will be binding upon
both parties.

Section 8.3 Step One

When an employee has a grievance, the employee (accompanied by a
PSEA representative if the employee chooses) shall verbally discuss the
matter with their immediate supervisor and attempt to resolve the problem.
The grievance must be brought to the attention of the immediate
supervisor within twenty (20) business days of the employee reasonably
having, knowledge of the grievance. If the grievance cannot be resolved
through verbal discussion, the grievance must be formalized in writing,
signed by the member, and presented to the immediate supervisor within
five (5) business days of the oral discussion. The grievance shall state the
article and section number of this Agreement allegedly violated and the
way the member believes that section has been violated. The immediate
supervisor will deliver shall investigate the grievance and shall indicate in
writing a response to the grievance within five (5) business days following
the day on which the written grievance was presented. The immediate
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Section 8.4

Section 8.5

Section 8.6

8.6.1

supervisor will deliver the written grievance and their response to the next
level of supervision, with a copy to the grievant(s), and PSEA. If the
grievance is not resolved, the Step One procedures may be repeated at
every level of supervision until the grievance delivered to the Department
Head. for further handling at the next step of this procedure. The five (5)
business day time frame applies for each level within this step and
delivery of the grievance to the Department Head.

Step Two

Grievances not settled in the first step may be delivered to the Department
Head who shall attempt to settle the grievance within 10 business days
after the submission of the grievance. Within this time frame, the
Department Head shall meet with the grievant, PSEA Representative, and
other witnesses as appropriate and attempt to resolve the issue(s). The
Department Head shall mail or deliver a written decision to PSEA within
this 10 business day time frame. If the written decision of the Department
Head is not satisfactory to the grievant, they shall have 5 business days to
decide if they wish to appeal the grievance to Step Three.

Step Three

After receipt of a grievance the City Mayor or Mayor’s designee shall have
ten (10) business days to meet with all involved parties and to issue a
written decision to PSEA. If the response states that the nature of the
grievance and/or the portion of this Agreement allegedly violated is not
stated or cannot be determined from the documentation submitted, the
party submitting the grievance may, within five (5) business days, amend
or augment the documentation submitted. If amended or augmented, the
City shall have five (5) additional business days to submit a final written
response. If the decision of the City is unsatisfactory to the grievant,
PSEA may, within ten (10) business days of the delivery of the decision,
demand that the matter be submitted to binding arbitration.

Arbitration

Arbitration Notice

The arbitration notice must include the nature of the matter to be
arbitrated and the Agreement provision(s) allegedly violated.

When the demand to submit a grievance to binding arbitration is made,
PSEA and the City shall meet at a date and time mutually agreeable
within 10 business days to select an arbitrator. Upon the failure of the
parties to agree upon an arbitrator, both parties agree to request the
Federal Mediation and Conciliation Service to submit a list of nine
names of persons, with prior service as a neutral arbitrator involving the
interpretation of Collective Bargaining Agreements who are available for
service within six months of request. Within 5 business days of receipt
of the list, the City and PSEA representatives shall alternately strike one
name from the list until one name remains. The side to strike the first
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8.6.2

8.6.3

Section 8.7

Section 8.8

Section 8.9

name will be chosen by lot.
Findings

Arbitration of the grievance will commence as soon as agreeable. The
Arbitrator shall make a written report of their findings to PSEA and the
City within 20 business days of the conclusion of the hearing or 20
business days following submission of any post- hearing briefs. The
Arbitrator will be governed by Labor Arbitration Rules of the American
Arbitration Association (AAA) as amended and in effect at the time the
grievance is filed. The decision of the Arbitrator is final and binding on
both parties to this Agreement and enforceable under the provisions of
AS 09.43.010-180, as may be amended.

Arbitrator

The authority of the Arbitrator is limited to the application and
interpretation of this Agreement. The arbitrator shall consider and
decide only the specific issue or issues submitted in writing and shall
have no authority to decide other issues. The Arbitrator has no authority
to amend, alter, modify, or otherwise change the terms or scope of this
Agreement. The final decision of the Arbitrator must be implemented as

soon as possible, but not later than 30 days after the final decision is
rendered.

Single and Multiple Grievances

Each grievance or dispute will be submitted to a separately convened
arbitration proceeding, except where the City and PSEA mutually agree
to have more than one grievance or dispute submitted to the same
arbitrator. Multiple grievances relating to a single issue will be
consolidated into one proceeding heard by a single arbitrator. Any
dispute as to consolidation will be resolved by written motion without
testimony by the first arbitrator chosen to resolve a series of grievances
where consolidation is sought.

Expense
The City and PSEA shall bear the expense of their respective
representatives and witnesses. The other expenses involved in such

arbitration proceeding will be paid by the non-prevailing party, as
determined by the Arbitrator.

Witness

Any member called as a witness by either side will continue to receive

their regular rate of pay while attending the hearing but not to exceed the

member's regular working hours. Should the meetings be scheduled
outside of the member's regular working hours, or extended beyond the
regular working hours, no compensation will be paid by the City for the
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Section 8.10

Section 8.11

Section 8.12

Section 8.13

time outside regular hours. Off-duty members will not be compensated
for their time while required to attend such hearings but will be given hour
for hour time off in lieu of time so spent at arbitration hearings.

Decision Time Frame

Except for appeals of disciplinary actions in accordance with Article 8,
when any matter in dispute has been referred to the Grievance Procedure
set forth above, the conditions and provisions prevailing prior to the time
the dispute arose will not be changed until the decision is rendered. If the
Arbitrator so rules, the decision will be made retroactive to the time the
dispute began.

Grievance Submission Level

In the event either party, after notice, fails to answer a grievance within the
time required at any step of the Grievance Procedure, or either party fails
to appeal the answer given to the next step of the 1Grievance Procedure
within the time allowed, the grievance will be considered settled against
the side which has defaulted. However, any of the time limits or required
steps of the grievance arbitration procedure may be extended or waived
by written mutual agreement of PSEA and the City. Before either party
claims a default, it will give a courtesy call to the other party. Grievances
settled by default will not be the basis of establishing the precedent for the
settlement of any other grievance.

Originating Step

Any grievance that originates from a level above Step One of the Grievance
Procedure will be submitted directly to the step or level from which it
originates.

PSEA or Class Action Grievance or Unfair Labor Practices

Grievances filed by PSEA on behalf of itself or as a class action shall be
filed at Step Three. Similarly, the City will notify the PSEA of any perceived
unfair labor practices by the PSEA and the parties will use timelines
described in Step Three.

ARTICLE 9 EMPLOYEE BENEFITS AND RIGHTS

Section 9.1

Section 9.2

Retirement

The City and all employees covered under this Agreement will participate
in the Public Employee's Retirement System of Alaska administered by
the Public Employee's Retirement Board of the State of Alaska, and any
other mutually agreeable plan or plans.

Health Benefits
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9.2.1 Health Insurance
For each member, the City shall contribute the required monthly

employer premium to the Alaska State Employee Association’s
applicable insurance plan.

9.2.2 IRS 125 Plan

The City agrees to make available and maintain a pre-tax IRS section 125
plan account at the election of each employee as allowed under federal
law.

Section 9.3 Deferred Compensation

Employees covered by this Agreement will continue to be eligible to
participate in the City's deferred compensation programs.

Section 9.4 Injured Employee Rights & Responsibilities (Non-work-related
injury)
9.4.1 Temporary Incapacity

When a member becomes injured and temporarily cannot perform their
normal duties and has an evaluation from an appropriate medical
professional indicating light duty would be appropriate, the City will
endeavor to assign the member to a light duty assignment.

9.4.2 Permanent Incapacity

If a member is determined by an appropriate medical professional to be,
permanently unable to perform their normal job functions, the PSEA and
the City agree that:

9.4.21  The member employee may be terminated subject to
grievance/arbitration procedures.

94.2.2 For a period of 12 months following the finding of permanent
incapacity, if a position exists within the PSEA Unit that the
permanently incapacitated member qualifies for and can perform,
they will be given preference in the hiring process for that position.
It will be the responsibility of the member to monitor potential job
openings and apply.

9.4.3 Workers’ Compensation Laws

Nothing in this section abrogates any provision of Workers’
Compensation law or rules or any requirements of state or federal law.

Section 9.5 Work Related Injuries
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9.5.1 Injury or Disability

Members who suffer an injury or disability which is covered

under the provisions of state Workers’ Compensation are entitled to the
protections and provisions of those laws, as such apply at the time of
the injury/disability. If a competent medical authority deems that an
employee will never be able to perform their regular assigned tasks,
they will be separated on the same basis as a lay-off due to a reduction
in force, subject to recall to a position which is within their ability to
perform without job modification, and at the appropriate pay rate
generally accorded the new position.

9.5.2 Paid Administrative Leave

A paid administrative leave of absence for up to 12 consecutive months
from the date of the discovery of an initial injury/iliness will be provided
for a member who has suffered an illness or injury in the line of duty
that would normally qualify them for Workers’ Compensation. In such
instances, the member may be assigned work at the discretion of the
department providing such work assignment does not adversely affect
the nature of the illness or injury. Should it be determined that the
member will not be eligible to return to full duty and if the member
applies for retirement and the retirement is granted prior to the
expiration of the 12 months of administrative leave, the department’s
obligation under this provision is then nullified. It is the intent of this
provision that a member would be fully compensated for that period
covered by administrative leave. Members will retain their Worker’s
Compensation check and notify Payroll of any change in status or
compensation. When the member returns to duty, to ensure the
member’'s PERS contributions are made whole, the member will
complete the PERS Workers Compensation and LWOP Claim and
Verification form and submit it to the PERS Administrator. When the
PERS Administrator determines the member’s indebtedness the
member will submit a copy of the memo from the PERS Administrator
with the indebtedness amount to Payroll. Payroll will work with the
member to set up a payroll deduction for repayment or lump sum
payment. In the event a lump sum payment is issued it is incumbent
upon the member to pay the PERS indebtedness amount directly to the
PERS Administrator.

In extraordinary circumstances, the parties may mutually agree to
modify the provisions of this section. This provision does not apply to
probationary recruit employees in training at the academy. These
employees, however, are subject to eligibility under the Alaska
Workers’ Compensation Act.

9.5.3 Light Duty

When, due to a work-related injury, a member becomes injured and
cannot perform their normal duties and has an evaluation by an
appropriate medical professional indicating the employee may perform
light duty, the City shall endeavor to assign the member to light duty in
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9.5.4

Section 9.6

Section 9.7

9.7.1

regular pay status.
Federal and State Law

Nothing in this section abrogates any provision of Workers’
Compensation law and rules or any provision of federal law regarding
employment of the disabled, to include the Americans with Disabilities
Act.

Physical Examination

Each member will be provided the opportunity to have a biennial physical
examination, beginning during their second year of employment, by an
appropriate medical professional. The City will pay all costs of this
examination, without the consideration of the member’s health insurance.
The City shall not receive or maintain any report of the employee's
examination, other than to be notified if the member is not fit for duty. The
City reserves the right to require physical examinations as a screening
tool for physical fithess testing. Results of this examination will be limited
to whether the employee can participate in testing, or any testing
limitations.

“For Cause” Examination

When a documented incident or incidents raise specific questions for the
City regarding an employee’s physical mental or psychological ability to
perform their normal work assignments, the City may or der an
examination, including all relevant controlled substance test procedures,
by an appropriate medical professional. The cost for this examination
shall be borne by the city.

If the medical professional determines the employee is permanently
incapable of performing their normal work assignments due to their
physical, mental, or psychological ability, the City may place them in a
classification they can perform within the Department. Should no
classification be vacant, and no reasonable accommodation be available
that would allow the employe to perform the essential functions of their
job, the employee will be laid off or terminated subject to any applicable
procedures within this Agreement. Nothing in this section in any way
lessens the City’s obligation to reasonably accommodate an employee’s
disability by assignment to another position provided that, with
reasonable accommodation, the employee can perform the essential
functions of the other position.

If a medical professional determines that employee is temporarily
incapable or performing their assigned duties, the employee will follow
the medial professional’s plan of recovery. The medical professional must
clear the employee to return to work before returning.

Physical “For Cause” Examinations
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9.7.2

For physical examinations, the City may select an appropriate medical
professional.

The employee will follow all recommendations regarding rehabilitation
from any physical injury, and the City will be allowed access to timeline
for recovery as anticipated by the physician. If the employee fails to
reasonably follow the physician’s recommendations for recovery, the
employee may be laid off or terminated subject to any applicable
procedures with this Agreement regarding lay-offs and seniority.

If the physical injury occurred while the employee was off-duty and the
timeline for recovery is longer than twelve months, the employee may be
laid off or terminated subject to any applicable procedures within this
Agreement regarding layoffs and seniority. The employee reserves the
right to use accrued leave or compensatory time to extend the twelve-
month period.

If the physical injury occurred while the employee was on duty, and the
timeline for recovery is longer than twenty-four months, the employee
may be laid off or terminated subject to any applicable procedures within
this Agreement regarding lay-offs and seniority.

If, while recovering from an injury, the city or department finds a suitable
classification for the employee to work in temporarily, and the employee
refuses to work within that classification, the employee may be laid off or
terminated subject to any applicable procedures with this Agreement
regarding lay-offs and seniority.

Mental and Psychological “For Cause” Examinations

The City may select any licensed psychologist or psychiatrist to complete
the assessment for psychological or mental examinations.

To ensure impartiality and fairness, once the City has selected its
preferred psychologist or psychiatrist, which may be a group, company,
or agency, the City will not change the chosen evaluator without prior
agreement from PSEA. Upon selecting the designated psychologist or
psychiatrist, the City will provide PSEA with the provider's name,
locations, and contact information. It is City’s responsibility to verify that
its chosen provider is competent to provide such evaluation(s).

If, during the first evaluation, the medical expert decides that no treatment
plan will allow the employee to return to work within six months, the City
will select a second similarly competent medical professional to provide a
second opinion. The second opinion must not come from a medical
professional who works for the same group, company, or organization as
the original medical professional.
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Section 9.8

9.8.1

9.8.2

9.8.3

If both medical professionals agree that no treatment plan will allow the
employee to return within six months, the employee may be laid off or
terminated subject to any applicable procedures within this Agreement
regarding layoffs and seniority. Should the second medical professional
suggest a plan that would allow the employee to return to work within six
months, the advice of that medical professional will be followed.

The City reserves the right to place the employee on administrative leave,
light duty, or leave without pay while awaiting the second evaluation.

Should the employee refuse to reasonably follow the treatment plan
provided by the medical professional, the employee may be laid off or
terminated subject to any applicable procedures within this Agreement
regarding lay-offs and seniority.

After completing the treatment plan, should the employee still be deemed
unfit to return to work, the employee may be laid off or terminated subject
to any applicable procedures within this Agreement regarding layoffs and
seniority.

Any employee terminated by the City under Section 9.7 may be
considered exempt from any financial responsibility related to bonuses

and/or other financial agreements agreed to between the City and the
employee prior to their employment with the City.

Indemnification

Cause

In the event any action or claims are made by a person or entity against
any employee or their estate for actions done while in the scope of City
employment, the claim will be defended by the City and any liability
incurred by the employee or estate as a result will be paid by the City,
provided that, any actions or claims, defense of liability resulting
therefrom will not be paid by the City if the action or claims are based
upon acts or omissions of the employee resulting from recklessness,
gross negligence, or intentional misconduct. In the event the City
Council may be ordinance enact indemnification provisions that provide
added protections to employees, such indemnification provisions will
apply to this bargaining unit.

Settlement

In the event the City resolves an action or claim involving a member for
purely pragmatic reasons not involving any misbehavior by the
employee, the City will issue a letter to the employee stating the

reasons for the settlement, with a copy placed in the employee's
personnel file.

City Ordinance

This section shall be read in conjunction with the terms of any City
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Section 9.9

Section 9.10

9.10.1

9.10.2

ordinance providing for indemnification of City employees and the
protection of both this section and the ordinance will apply, provided
that, in the event of any conflict, the provisions providing the maximum
protection to the employee will prevail.

Training

The City will endeavor to provide commissioned officers and dispatch
personnel with 40 hours per year of training or the functional equivalent,
excluding firearms qualifications, and state or federally mandated training
such as Haz-mat and Blood Borne Pathogen training that are not
discretionary and will be provided.

Absent an unforeseen emergency, active canine (K-9) teams will be
afforded a minimum of 4 hours of training time each week during regular
duty hours.

Conduct Based Investigation

The City and the PSEA agree that it is imperative that all investigations of
claims of member misconduct are conducted by the City in a manner
which upholds the highest standards of the Department, preserves the
faith of the public in the integrity of the department and its members, and
also protects and safeguards the rights of the members. To ensure that
any such investigations are conducted in a manner that is conducive to
good order and discipline, the parties agree to the following provisions:

Investigation of conduct subject to criminal action only:

9.10.1.1 If a member is under investigation by the City, whether instituted by

the City or as a result of a complaint being filed against the
member, and the member is interrogated or interviewed by the City
agents for conduct that may subject the member to criminal
prosecution, the member must be given the same Miranda warning
that is then currently in use by police officers of the City when
conducting interviews of criminal suspects.

9.10.1.2 A member's position with this Department does not afford them

any greater or lesser rights than are enjoyed by other citizens of
this City and State when subject to criminal investigations or
proceedings.

9.10.1.3 Any such investigation and interview/interrogation shall be

conducted in accordance with existing criminal law and
procedures then currently in effect in this State.

Investigation of conduct subject to both criminal and
administrative actions:

9.10.2.1 If a member is under investigation, instituted by the Department or
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because of a complaint being filed against the member for alleged
conduct that may result in both administrative actions (disciplinary
or punitive) and criminal prosecution, the City shall not "merge"
the criminal investigation and the administrative investigation, but
shall instead conduct separate and distinct investigations, each
conducted by a different person. Information gained in the
Criminal Investigation may be used as a foundation for the
Administrative Investigation. Prior to a criminal
interview/interrogation the member must be advised of the
Miranda Warning that is then currently in use by police officers of
the City when conducting interviews of criminal suspects. The
member will also be informed when it is contemplated that the
matter may be referred to a criminal prosecutor for review.

9.10.2.2 In the course of the administrative investigation of the
allegation(s), a member refusing to respond to questions or submit
to interview/interrogation must be informed that failure to answer
guestions which are specifically directed and narrowly related to
the performance of their official duties, including cooperation with
other agencies involved in criminal investigations, may subject the
member to disciplinary charges, including insubordination, which
may result in their dismissal from the Department. Compelled
statements so given in an administrative investigation will not be
used against the member in any criminal prosecution, nor will the
City provide any form of such statements to any other person or
agency unless so ordered by a court of competent jurisdiction. In
the event of demand for production of the contents of such
statements, the City will notify the member of the demand, and will
assert the privilege on behalf of the member.

9.10.2.3 All compelled statements given in the course of an administrative
investigation may be used against the member in relation to any
subsequent departmental administrative charges which may result
in disciplinary or punitive actions against the member.

9.10.2.4 If the member so requests, any interview/interrogation will be
suspended for a reasonable period to allow the PSEA
representative or counsel to attend. The representative may not be
a person subject to the same or related investigation.

9.10.2.,5 Any interview will be held at a mutually agreeable location
provided by the City.

9.10.2.6 The interview must be recorded, and a copy of the recording must
be provided to PSEA.

9.10.3 Investigation of conduct subject to disciplinary or punitive
action only:

9.10.3.1 If a member is under administrative (noncriminal) investigation
instituted by the Department or as a result of a complaint being
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filed against the member for conduct that may subject the member
to administrative disciplinary or punitive action only, the
investigation will be conducted in accordance with the safeguards
listed below.

9.10.3.2 When available, the member must be notified of the investigation in
a timely fashion not to exceed one week (5 business days) from the
time that the complaint is discovered by the Department Head,
except for investigations of "on- going" type of conduct.

9.10.3.3 The member must be informed of their rights as specified in this
section as well as the name and authority of the officer in charge of
the investigation. The member must also be informed of the name
of all persons who will be present during the interview/interrogation,
and questions may be asked by no more than two interviewers at
any meeting.

9.10.3.4 Before an interrogation/interview is commenced, the member must
be informed of the nature of the investigation and provided a list of
all known allegations. Except for anonymous complaints, the
member must be informed of the name(s) of all complainants.

9.10.3.5 The member may must not be subjected to offensive language or
threatened with punitive actions, except that a member refusing to
respond to questions or submit to interview- interrogation must be
informed that failure to answer questions which are specifically
directed and narrowly related to the performance of their official
duties, including cooperation with other agencies involved in
criminal investigations, may subject the member to disciplinary
charges, including insubordination, which may result in their
dismissal from the Department.

9.10.3.6 The member is entitled to a PSEA representative or counsel
selected by PSEA present at an interview / interrogation. The
PSEA representative may question the member as well as offer
rebuttal as necessary. The representative may not be a person
subject to the same or related investigation.

9.10.3.7 If, prior to or during the interview/interrogation of a member, it is
deemed that they will be charged with a criminal offense, the
member must be immediately informed of the Miranda Warning
that is then currently in use by police officers of this City when
conducting custodial criminal interviews of suspects and a
separate criminal investigation will be initiated in accord with
Section 9.11.

9.10.3.8 In the event the City chooses to proceed criminally against the
member for a violation of the law and the member so requests,
the interview/interrogation will be suspended for a reasonable
period of time to allow the PSEA representative or counsel to
attend. The representative may not be a person subject to the
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9.10.3.9

9.10.3.10

same or related investigation.

The member or the City may record the interview / interrogation
after advising that a recording will be made. Each may have
access to other's recording, if any are made.

The member is entitled to a copy of the completed investigative
report including any related existing records of
interviews/interrogations prior to the imposition of disciplinary or
punitive action against the member.

9.10.4 General Administrative Investigations Guidelines:

9.104.1

9.10.4.2

9.104.3

9.104.4

9.10.4.5

9.10.4.6

9.10.4.7

9.104.38

9.104.9

9.10.4.10

9.104.11

All administrative investigations conducted by the Department
involving allegations against its members will adhere to these
general guidelines.

All administrative investigations and their outcomes will be
treated as personnel matters and will be confidential.

Investigation of conduct will be conducted in a timely manner
without unnecessary delay.

Nothing in this Agreement may abridge the right of a supervisor at
any level to counsel with, advise, or admonish a member under
their command in private.

No promise of reward may be made as an inducement to
answering any question.

Any interrogation/interview must be conducted at a reasonable
hour, preferably at a time when the member is on duty, or during
the normal waking hour of the member, unless the seriousness of
the investigation requires otherwise.

The interview may only be voice recorded; video recording will only
be used upon prior “case by case” written approval of the Department
Head. Records of the interview must be provided by the City to
PSEA.

The interview shall be held at a location provided by the City that
Is mutually agreeable to both PSEA and the City.

No PSEA elected official may be compelled to testify about any
knowledge that they have gained as a result of their office.

During the interview/interrogation, the member will be
allowed to attend to bodily functions as necessary.

The member will be compensated at the overtime rate if the
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Section 9.11

Section 9.12

interview/interrogation is conducted at a time other than the
employee's working hours. However, the City may, at the
discretion of the Department Head, reassign a member under
investigation to administrative duties, Monday through Friday 0800
to 1700 hours, for the duration of the investigation.

9.10.4.12 The PSEA is entitled to a copy of the completed investigation
report including any related existing records of
interviews/interrogations prior to the impositions of disciplinary or
punitive action against the member. Materials will be provided to
PSEA upon completion of any investigation.

9.10.4.13 All administrative investigations will include one of the
following dispositions for each allegation:

9.10.4.13.1  Substantiated (or “Sustained”)
Means that the act of misconduct or violation complained
of occurred. The standard of proof is a preponderance of
the evidence.

9.10.4.13.2 Unsubstantiated (or “Not Sustained”)
Means that there was insufficient evidence to prove or
disprove the allegation.

9.10.4.13.3 Exonerated
Means that the act alleged did occur, but the member's
actions were lawful and proper.

9.10.4.13.4 Unfounded
Means that the act alleged did not occur.

9.10.4.13.5 Other Misconduct Noted
Means the investigation revealed an act of misconduct or
violation not alleged in the complaint.

Use of Lie Detector Devices

No member may be compelled to submit to a Lie Detector exam against
their will. The exercise of this right may not in any way be used against
the member in any disciplinary action nor will testimony or evidence of the
refusal be admissible at a subsequent hearing, trial or other proceeding.
This does not preclude the use of a Lie Detector Device where the
member and the Department mutually agree to its use, nor does it
mandate that a member has a right to demand a Lie Detector Examiner
investigation.

Financial Disclosure

No member may be required to disclose personal information, including but
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9.12.1

9.12.2

9.12.3

Section 9.13

Section 9.14

9.14.1

9.14.2

9.14.3

not limited to property possessed, sources and amounts of income, debts,
and personal or domestic expenditures (including those of any member of
their family or immediate household), unless any of the following conditions
exist:

Such information is obtained under proper legal procedure;

Probable cause to suspect a conflict of interest with respect to the
performance of their official duties; or

It is necessary for the Department to ascertain the desirability of
assigning the member to a specialized unit assignment in which there is
a strong possibility that bribes or other inducements may be offered.

Searches

No member may be subject to unreasonable search and seizure.
Members enjoy the right to privacy in their individual work areas, lockers,
electronic devices maintained by the employee for work purposes, or
other space provided by the Department. Searches of these areas may
be conducted in the member's presence, with the member's consent, with
a valid search warrant, or when the member has been notified in advance
(at least 24 hours) that a search will be conducted. This provision does
not prevent the Department from conducting routine inspections of work
areas, break areas, locker rooms, vehicles, and other Department owned
or leased facilities and equipment, for cleanliness, neatness,
serviceability, compliance with directives, and other needs of the
Department for the welfare of its members and successful completion of
its mission. Nothing in this section prevents the Department from
retrieving equipment, reports, or other items needed for the continuance
of operation from a member's locker or other secured space when the
member is not available.

Political Activities

In Uniform

All members are prohibited from engaging in political activities at any time
while in uniform.

On Duty

All members are prohibited from engaging in political activity while on
duty.

Solicitation

All employees are prohibited from soliciting political contributions from
fellow employees or those on eligibility list(s), other than in connection
with ballot measures affecting their wages, hours and working conditions,
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Section 9.15

Section 9.16

except that they may make appeals for any kind of political contributions
to the public generally, even though this may include fellow employees.

Revocation of Driver’s License

No Employee may be deprived of pay or seniority based upon the
revocation of their driver's license for a violation or violations of the law
which result from the direct orders of their superior to specifically commit
such violation or violations.

Break Areas

The parties agree that the Employer will provide areas designated as
"Employee Break Areas" which will be large enough to accommodate the
Employees using such areas. PSEA members are encouraged to make
suggestions to the Employer as to the location of acceptable areas.

ARTICLE 10 FAIRBANKS POLICE DEPARTMENT (FPD) WORK RULES

Section 10.1

10.1.1

10.1.2

General Rules

Hours of Work and Work Week

The work week shall be seven calendar days beginning at midnight
(12:00 am) on Sunday through 11:259 pm on Saturday. The work
schedule for employees shall, at the discretion of the Employer, be any
combination of no less than eight (8) hour, or more than twelve (12)
hour shifts. The Employer shall not change the shift configuration (i.e. 2-
12-hour & 1-10-hourshift) for patrol police officers and patrol sergeants
other than when the annual bid cycle takes place, unless an emergency
situation exists.

The Employer may approve alternate/flexible schedules, if requested by
non-patrol commissioned officers (e.g detectives, Drug Unit, SRO,
Traffic, K9), as defined below.

a) 5/8s. Employees may be assigned to work five (5) consecutive
eight- (8) hour days on duty, followed by two (2) consecutive days
off. The daily starting and ending times for employees working a 5/8
schedule will be consistent with the standard operating hours of the
work group to which the employee is assigned.

b) 4/10s. Employees may be assigned to work four (4) consecutive ten
- (10) hour days on duty, followed by three (3) consecutive days off.

C) Flex Time. Upon mutual agreement, non-patrol officers may be
allowed to workdays of different lengths or different days in
response to an employee request or the City’s business need; such
requested schedule change shall be withing the officer’s established
work week.
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10.1.3 Annual Patrol Bid Cycle. The Employer will normally put forth an annual
patrol shift schedule for the upcoming year by no later than November 15t of
each year. The bid for shifts and days off will normally start November 1% of
each year. The results of the shift bid shall be posted by the Employer as
soon as practical, but no later than December 1% of each year. The new
schedule will normally take effect January 1% of the following year. New
Employees are eligible to bid for a shift and days off at the next annual bid
cycle only after successful completion of their probationary period.

While seniority shall be the prime factor in the selection of shifts and days
off. PSEA agrees with the Employer that a balance of skills, certification,
tenure, and specialty assignments are necessary amongst shifts for
efficient and effective operation of the department. In the accordance with
this philosophy, the order for shift bidding will be as follows.:

1. Sergeants (most senior in position to least senior in position)

2. Corporals (most senior in position to least senior in position)

3. The Chief of Police will place employees who are not eligible to bid

into the schedule, base on the needs of the employer.

Officers (most senior in position to least senior in position)

The Chief of Police has the option of placing into the schedule any

employee on a current Performance Improvement Plan:

e The basis of placing the employee outside of the bid in
step 4 will be a demonstrative skill in a particular squad
which will facilitate successful completion of the PIP.

e The junior member of the squad the PIP member will be
placed into will swap squad assignments with the PIP
member. At the conclusion of the PIP, the two employees
will go back t the bid assignments from step 5.

6. The Chief of Police (in agreement with PSEA) can alter the bid if
the creates a significant imbalance of specialties between the
different squads. This includes, but not limited to the following
examples: SWAT, FTO, firearms instructors, defensive tactics
instructors, EVOC instructors.

o s

10.1.4 Supervision by Family Member

Employees may not bid a shift which would require them to be evaluated
by or to evaluate a member who is a relative, cohabitant, or significant
other, or where a romantic/sexual, or business relation exists. This
provision applies to shift, no overtime bidding. However, the Department
Head has the ability to require either employee to move to a different

10.1.5 Reporting Late for Duty

When members report for work later than the scheduled starting time,
they will be placed on leave without pay for the period of their absence,
and their finishing time will not be extended to make up for the lost time.
Periods of less than one-half hour will be deducted in half hour
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increments.
10.1.6 Shift Swaps

Shift swaps, to be used as a judicious management tool, are allowed
under this Agreement if approved by the Department Head.

10.1.7 Maximum Consecutive Hours Worked

Except for work performed in an emergency or life-threatening situation,
no member may routinely work more than 14 consecutive hours if other
employees are available. The parties further agree that there are
situations, such as shift change day, and certain days where a member
will occasionally be required to work more than 12 non-consecutive
hours in a day.

Employees may not bid a shift which would require them to be
evaluated by or to evaluate a spouse, parent, child, sibling or any
member of that employee's household. This provision applies to shift,
not overtime bidding. However, the Department Head has the ability to
require either employee to move to a different shift.

10.1.7.1  After the completion of a scheduled shift rotation, any employe who
does not receive 30 consecutive hours off will be paid at the
employee’s overtime rate until the employee has received 30
consecutive hours off. Exceptions to this rule are court and
emergency call-outs.

10.1.7.2 Temporary Assignments

Temporary assignments, except for training duties or operational
necessity, will be for three years and may be extended by the
department head.

10.1.7.3 Hardship Request

Upon application of a member to the Department Head, a member
may be reassigned to any shift/assignment due to personal
hardship or other approved reason.

10.1.8 Newly Promoted Assignments

Newly promoted employees will be assigned a shift until the next
regularly scheduled Shift Preference Bid.

10.1.8.1 Plan for Individual Improvement Scheduling
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Section 10.2

Section 10.3

10.3.1

Section 10.4

10.4.1

10.4.2

Employees placed on a "Plan for Individual Improvement” will be
assigned a duty schedule by the City. Upon successful completion
of the Plan, the employee’s right to bid shift preference will be
restored at the next shift bidding.

Pay for Working in a Higher Classification. Temporarily
Working Out of Class and Acting Appointments

Any Employee who is assigned by the Department Head the
responsibilities and the duties of a classification for more than one hour,
other than the classification the Employee normally holds, will be paid at
the same step on the higher classification rate when filling the
classification. Any Employee who is assigned duties of a position below
the classification which the Employee normally holds, will continue to be
paid at the rate the Employee normally receives. Members will not be
required to work outside their classification for a consecutive period
beyond six months in a calendar year unless otherwise agreed between
the City and the PSEA.

Schedule Changes

When making Employee schedule changes, the Employer shall notify the
Employee of any contemplated change in writing or electronic notification
at least seven calendar days prior to the effective date of the change. If
the Employee is not given at least seven calendar days’ notice of the
change, the Employee will be paid at the rate of time and one-half for all
hours worked on the first day of the new schedule. Additional hours
scheduled prior to an Employee's regular starting time are not schedule
changes when the regular workday is also worked. This provision does
not apply to temporary deviations to an Employee's schedule caused by
unforeseen circumstances outside the control of the Employer.

Employee Training

In accordance with Section 10.6.1.1, the Employer may temporarily adjust
an employee’s normal schedule to accommodate training associated with
maintaining the operational effectiveness and efficiency of the
department.

Court Attendance

On-Duty Attendance

Members required to appear for court as a result of actions performed
in the line of duty will suffer no loss in regular earnings but will be
compensated during service at the member's rate of pay if on duty.
Any witness fees must be turned over to the City.

Off-Duty Attendance
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10.4.3

Section 10.5

10.5.1

10.5.2

10.5.3

If members are off-duty, they will receive pay at the appropriate
overtime rate with a three-hour minimum, unless court is within 3 hours of
the employee’s regularly schedule shift start time, then they will be paid
for actual hours worked. The appearance requirement of the off-duty
employee is limited to what is necessary to appear and attend at court.

Jury Duty

Any member who is required to serve on jury duty during a normally
scheduled workday will be reassigned to dayshift for that day. Any
payment for jury service will be signed over to the City, and the member
will receive their normal wage for that day.

Should the member be excused from service, they are expected to report
to their supervisor and complete the remaining hours of their workday.

Shift Definitions and Shift Differential Pay

Day Shift

The “day” shift is any hours beginning between 0600 hours and 1459
hours. Shifts hours during the “day” shift hours are paid no shift
differential.

Swing Shift

The “swing” shift is any hours beginning between 1500 hours and 2059
hours. Shift hours during the “swing” shift hours are paid a 5% shift
differential.

Midnight Shift

The “midnight” shift is any hours beginning between 2100 hours and 0559
hours. Shifts beginning during the “midnight” shift hours are paid a 10%
shift differential.

* Shift Differential Pay is for: sworn employees

Section 10.6

10.6.1

evidence custodians / CSI
Community Outreach Specialist when called out

Overtime / Premium Pay
(See also, Article 4 and section 8.9)

Pay Increments

All work performed by an employee which has been authorized by the
basic rate, plus any shift differential, multiplied by 1.5. An employee’s
overtime that is joined before or after their regular shift shall be

considered a shift extension and not callback time. Overtime shall be
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measured in one-half increments.

10.6.1.1 The parties have adopted a twenty-four (24) day Section 7(k) work
period under the Fair Labor Standards Act for all patrol officers and
patrol sergeants in the bargaining unit working the current shift (2-12
hour & 1-10-hour shift). If shift schedules change to a seven (7) day
rotation, a twenty-eight (28) day Section 7(K) work period will be
adopted.

10.6.2

10.6.3

10.6.4

Personal Leave Used

Personal Leave, other than for injury or illness, taken during a day does
qualify as work time for purposes of computing overtime worked beyond
scheduled shift hours on a single day.

Short Notice Vacancies

For purposes of this section, "short notice" means less than 11 hours’
notice from time of notification until the start time of the shift needing
to be filled.

10.6.3.1

10.6.3.2

Filling Vacancy with On-Duty Staff

When members are needed to meet personnel requirements on
short notice, overtime will first be offered on a seniority basis to on-
duty members in the needed classification, and then to members in
the needed classification who are scheduled to work the next shift.
If neither of those classification members volunteer by seniority, the
Department may require that the on-duty member with least
seniority in the needed classification remain on duty until other
personnel can be located and report for duty.

Filling Vacancy with Off-Duty Staff

The member called on short notice to work overtime from off
duty status will be paid for actual overtime worked, with a
minimum of two hours of overtime, if the work shift is 2 hours
prior to the employees regularly schedule shift.

Posting of Staffing Overtime

Overtime will be determined by posting a volunteer overtime list.
Overtime will be offered to employees bidding, based upon
departmental needs, giving preference to classification seniority
within the needed classifications.
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10.6.4.1.1 Order of Officer Staffing:

Police Officer
Sergeants
Lieutenants
Detectives

10.6.4.1.2 Order of Supervising Staffing:

Lieutenants
Sergeants

10.6.5 Special Mission Overtime

The Department may assign overtime for specific missions of limited
duration based upon the qualifications of the member and/or the specific
needs of the assignment; i.e., polygraph, prior drug training, prostitution
cases, DRE, etc.

10.6.6 Other Overtime

All other overtime will be bid out based upon departmental seniority.

10.6.7 No Volunteers / Forced Overtime

In the event no volunteers are obtained in the above processes, then
overtime will be assigned in order of inverse order of seniority.
However, absent an emergency or life-threatening situation and to
avoid employee "burnout”, no member will routinely work more than 14
consecutive hours nor be forced to work all of their off-duty days. In such
instances, the next least senior member may be assigned to work.

10.6.8 Errors in Awarding Overtime

Should the City, by error or omission, violate the provisions of this
section by failing to offer overtime work to a senior eligible member who
could have worked the overtime, then the overtime work will be offered
to senior member(s) at a mutually agreeable time, for the same number
of hours originally worked. An overtime situation need not exist for this
time to be worked.

10.6.9 Minimum Call Back Rate

An employee who is called back to work after having left the premises
shall receive call back pay of a minimum of three (3) hours at the
overtime rate of pay. An employee called in to work when they have
taken leave during that 24-hour period will reduce the number of leave
hours by a minimum of three (3) hours and not receive overtime (i.e.,
employee calls in sick and is called in to a meeting during the same 24-
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hours period will reduce the leave by a minimum of three (3) hours and
not put in for callback time.

10.6.10 Flex Schedule

Nothing in this agreement bars the City and the PSEA from agreeing
upon a "flex" schedule.

Section 10.7  Special Mission Assignments

The Department Head shall designate members and determine the call-
out of special elements of the department, i.e., Tactical Team, Sexual
Assault Unit, Traffic Units, Canine Units. Flexible scheduling is an
essential element of these units.

Section 10.8  Compensatory Time Off

10.8.1 Compensatory Time

Employees who work overtime may elect, in lieu of being paid overtime,
to accrue compensatory time at the rate of 1.5 hours for every hour of
overtime. Compensatory time may not be accrued for any on-call or
stand by time. Compensatory time (to a maximum of 240 hours) may be
taken and used in the same manner and terms as personal leave (when
mutually agreeable by the employee and Department Director).
Employees may carry 80 hours of comp time into the next calendar
year. Any comp time over 80 hours that is not fully scheduled or used by
December 31 of each year will be paid by the City to the employee by
January 31.

10.8.2 Payment on Separation from Service

Should a member separate from service for any reason, the member’s
compensatory time will be paid at termination at the dollar value in effect
at the date of termination.

Section 10.9 Meal Break

A meal break of 30 minutes will be allowed on each shift. Those
employees who are subject to recall to work on their meal break will be
considered in on-duty pay status during the meal break. In the event of
either denial of meal break or recall from the meal break, the member will
be given the chance or opportunity to eat as time permits.

Section 10.10 Relief Breaks

All members shall be allowed one relief break not to exceed 15 minutes
in duration during the first half of the shift, and 15 minutes during the
second half of the shift. When working overtime, paid relief breaks of 15
minutes will be taken every two hours. When working other than a regular
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shift, 15-minute relief breaks may be taken every two hours.

Section 10.11 Time Changes

When time changes to or from Alaska Standard Time, members will be paid
only for actual hours worked.

Section 10.12 Training Requirement

Any person hired to perform the duties of any position covered by this
Agreement must successfully complete training and be capable of
performing all required duties of the position prior to working in solo
capacity. Solo capacity means working independently without direct
supervision as determined by the Department Head.

Section 10.13 Officer Vehicle Program

The parties agree to continue an officer vehicle availability program. The
parties agree that the operation, continuation, and guidelines of this
program are at the City's discretion.

Section 10.14 Police Patrol Supervision

10.14.1  Sergeants as Watch Commander

The City may continue the current practice of using Sergeants as Shift
Commanders on the assigned Lieutenant's RDOs and periods of leave.

10.14.2  Sergeants Working as Watch Commander

Sergeants may not work shift commander overtime unless the overtime
has been offered to and refused by all patrol shift Lieutenants first.

10.14.2.1 Pay Calculation

A Sergeant will be paid at a 5% premium above their
current base wage rate while working as acting Shift
Commander.

10.14.3  Acting Lieutenants

Acting Lieutenants may be used on a continuing basis for a period up to
12 months, which may be extended by mutual consent. Acting
Lieutenants will enjoy all emoluments of a regular Lieutenant during the
period they are in acting capacity.

10.14.3.1 Pay Calculation

Acting Lieutenants will be paid at 10% above their current
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step.
Section 10.15 Police Administration

10.15.1 Deputy Chief and Captain Positions

The Department Head shall promote a Deputy Chief and Captain from
the ranks of Captain or Lieutenant in accordance with CBA. Selection
and term of service are based on criteria established by the Department
Head and this CBA. The Deputy Chief and Captain will remain in the
Bargaining Unit. The Deputy Chief will be supervised by the Department
Head and will perform the duties assigned to them by the Department
Head. The Captain will be supervised by the Deputy Chief and will
perform the duties assigned to them by the Department Head.

10.15.1.1 PSEA Bargaining Unit Limitation

No person outside the PSEA bargaining units can be placed in an
acting status in the capacity of the Deputy Chief, Captain,
Lieutenant.

10.15.1.2 Deputy Chief Pay

The Deputy Chief will receive performance pay at twelve percent
above their step on Lieutenant classification scale.

10.15.1.3 Captain Pay

The Captain will receive performance pay at six percent above their
step on the lieutenant classification scale.

10.15.1.4 Lieutenant Assignments

Lieutenants assigned to positions other than Shifts (such as
Investigations and Special Operations) will serve a minimum two
year assignment. If mutually agreed upon by the City and the
incumbent, the assignment may be extended. Except for just
cause, Lieutenants in these assignments may not be removed
prior to completion of a two year assignment.

Section 10.16 Standby

Members may be required to periodically report their whereabouts in
order to be available for work on short notice. In such instances, the
member’s names will be placed on a standby roster for the designated
period of time of such a requirement. Assignments to a standby roster, as
well as the direct callouts from such an assignment, will be equitably
rotated among members normally required to perform the anticipated
duties.

If a member is required to be on call for immediate recall to work, the
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member will be paid one hour of pay at the overtime rate for each time
period of 12 hours or less of standby. When assigned to standby on a
non- floating holiday, the member will receive two hours of overtime for
each time period of 12 hours or less of standby.

Standby pay is for the purpose of compensating the member for being
available for work. Standby pay is not intended as compensation for any
work performed by the member and will be paid in addition to any
applicable compensation in the event the member is recalled to duty.
Members on standby status must remain available by telephone and must
remain physically and mentally fit for immediate duty. Standby may not be
used to avoid maintaining minimum staffing levels as set by the
Department.

ARTICLE 11 FAIRBANKS EMERGENCY COMMUNICATION CENTER (FECC)

WORK RULES
Section 11.1  General Rules

11.1.1 Work Week
The work week in this Agreement consists of 40 hours minimum in pay
status from the start of the employees regularly scheduled duty day,
unless a mutually agreed alternative schedule is in place.

11.1.2 Reporting Late for Duty
When members report for work later than the scheduled starting time,
they will be placed on leave without pay for the period of their absence
and their finishing time will not be extended to make up for the lost time.
Periods of less than one-half hour will be deducted in half hour
increments.

11.1.3 Consecutive Days Off
Regardless of schedule worked, each member is entitled to regularly
scheduled days off each week. The number of days off is defined by the
schedule the employee works. Members should not be forced to work
overtime on all of their off-duty days.

11.1.4 Special Assignment Schedules
Members volunteering for special assignments may be assigned a work
week by the City consistent with the mission of that specific assignment.

11.1.5 Shift Swaps

Shift swaps, to be used as a judicious management tool, are allowed
under this Agreement if approved by the Department Head.
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11.1.6

11.1.7

11.1.8

Time Off Between Shifts

Each member will have a minimum of eight hours off duty from the time
their last shift ends until the next scheduled shift begins. An exception
to this rule is Court Duty.

Maximum Consecutive Hours Worked

Except for work performed in an emergency or life-threatening situation,
no member may routinely work more than 16 consecutive hours if other
employees are available. The parties further agree that there are
situations, such as shift change day and certain days for the relief
dispatcher, where a member will occasionally be forced to work more
than 12 non-consecutive hours in a day.

Shift Bidding

Shift preference will be bid by classification seniority by assignment
within the department. In the event a member would be forced to work
the same tour beyond two tour rotations, that member may be bumped
up in seniority for that one tour bid.

Shift preference will be used to bid each shift as provided in this section
and subsections. No member may remain on the same shift more than
four consecutive rotations. There will be triannual shift rotations.

11.1.8.1 Supervision by a Family Member

Employees may not bid a shift which would require them to be
evaluated by or to evaluate a spouse, parent, child, sibling or any
member of that employee's household. This provision applies to
shift, not overtime, bidding. However, the Department Head has
the ability to require either to move to a different shift.

11.1.8.2 Shift Bid Posting Requirements

11.1.9

11.1.10

Shift schedules and tour assignments will be posted no later than

three (3) months prior to the commencement of the applicable tour
of duty. Leave will not be denied should the department be unable
to meet this deadline.

Hardship Request
Upon application of a member to the Department Head, a member may

be reassigned to any shift/assignment due to personal hardship or
other approved reason.

Personnel Assignments

11.1.10.1 Disciplinary Reassignment
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Members who are demoted or reassigned as the result of a
disciplinary action will be reassigned a shift until the next
regularly scheduled preference bid.

11.1.10.2 Temporary Assignments

11.1.11

11.1.12

Section 11.2

Section 11.3

Temporary assignments, except for training duties or operational
necessity, may not exceed three years.

11.1.10.2.1  Voluntary Vacancy of Temporary Assignment

Members voluntarily electing to leave a temporary
assignment early will be assigned a shift until the next
regularly scheduled preference bid.

11.1.10.2.2  Involuntary Vacancy of Temporary Assignment

A member leaving such a position other than for the
reasons stated above (i.e. non-disciplinary forced transfer)
will be allowed to bid for a rotation which is more than 30
days from its start date.

New Hires Shift Assignment

Newly hired probationary employees will be assigned a duty schedule by
the City.

Plan for Individual Improvement Scheduling

Employees placed on a "Plan for Individual Improvement” will be
assigned a duty schedule by the City. Upon successful completion of
the Plan, the employee’s right to bid shift preference will be restored at
the next shift bidding.

Pay for Working in a Higher Classification. Temporarily
Working Out of Class and Acting Appointments

Any Employee who is assigned by the Department Head the
responsibilities and the duties of a classification for more than one hour,
other than the classification the Employee normally holds, will be paid at
the same step on the higher classification rate when filling the
classification. Any Employee who is assigned duties of a position below
the classification which the Employee normally holds, will continue to be
paid at the rate the Employee normally receives. Members will not be
required to work outside their classification for a consecutive period
beyond six months in a calendar year unless otherwise agreed between
the City and the PSEA.

Schedule Changes
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Section 11.4

11.4.1

11.4.2

11.4.3

Section 11.5

11.5.1

11.5.2

11.5.3

When making Employee schedule changes, the Employer shall notify the
Employee of any contemplated change in writing or electronic notification
at least seven calendar days prior to the effective date of the change. If
the Employee is not given at least seven calendar days’ notice of the
change, the Employee will be paid at the rate of time and one-half for all
hours worked on the first day of the new schedule. Additional hours
scheduled prior to an Employee's regular starting time are not schedule
changes when the regular workday is also worked. This provision does
not apply to temporary deviations to an Employee's schedule caused by
unforeseen circumstances outside the control of the Employer.

Court Attendance

On-Duty Attendance

Members required to appear for court as a result of actions performed
in the line of duty will suffer no loss in regular earnings but will be
compensated during service at the member's rate of pay if on duty.
Any witness fees must be turned over to the City.

Off-Duty Attendance

If members are off-duty, they will receive pay at the appropriate
overtime rate with a two hour minimum. The appearance requirement of
the off-duty employee is limited to what is necessary to appear and
attend at court.

Jury Duty

Any member who is required to serve on jury duty during a normally
scheduled workday may be reassigned to dayshift for that day. Any
payment for jury service must be signed over to the City, and the
member will receive their normal wage for that day. Should the member
be excused from service, they are expected to report to their supervisor
and complete the remaining hours of their workday.

Shift Definitions and Shift Differential Pay
Day Shift

The “day” shift is any shift beginning between 0500 hours and
1159 hours.

Swing Shift
The “swing” shift is any shift beginning between 1200 hours and 1859
hours. All members assigned to swing shift will receive a shift differential

of five percent (5%).

Midnight Shift
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Section 11.6

11.6.1

11.6.2

11.6.3

11.6.4

11.6.5

11.6.6

11.6.7

11.6.8

The “midnight” shift is any shift beginning between 1900 hours
and 0459 hours. All members assigned to midnight shift will receive a shift
differential of ten percent (10%).

Overtime / Premium Pay (See chart in Appendix A)
(See also, Article 4 and section 8.9)

Payment Increments

Overtime shall be measured in one-half hour increments.
First Day of the Week

For purposes of this section, the employee’s first duty day
establishes the first day of the week.

Employee’s Twenty-Four-Hour Day
For purposes of determining overtime, the employee’s twenty-four

(24) hour period begins at the beginning of the employee’s
scheduled normal duty start time.

Personal Leave Used
Personal Leave, other than for injury or illness, taken during a day

qualifies as work time for purposes of computing overtime worked
beyond scheduled shift hours on a single day.

Shift Differential Applied to Overtime
When a member works overtime hours on a shift that qualifies for shift

differential pay, the employee will be paid the overtime rate plus
applicable shift differential.

Overworked 12 Hours in a 24-Hour Period
Those hours of work forced over 12 hours in any employee’s 24- hour day

will be paid at the basic rate plus shift differential multiplied by 1.5, plus
0.5 compensatory time.

Overworked Forced Over 12 Consecutive Hours
Those hours of work forced over 12 consecutive hours will be paid at the

basic rate plus shift differential multiplied by 1.5, plus 0.5 compensatory
time.

Volunteered Overtime

All volunteered overtime is paid at the basic rate, plus any shift
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11.6.9

differential, multiplied by 1.5.
Short Notice Vacancies

For purposes of this section, "short notice" means less than 24 hours’
notice from time of notification until the start time of the shift needing to be
filled.

11.6.9.1 Filling Vacancy with On-Duty Staff

When members are needed to meet personnel requirements on
short notice, overtime will first be offered on a seniority basis to
on-duty members in the needed classification, and then to
members in the needed classification who are scheduled to work
the next shift. If neither of those classification members volunteer
by seniority, the Department may require that the on-duty member
with lowest bucket level in the needed classification remain on duty
until other personnel can be located and report for duty.

11.6.9.2 Filling Vacancy with Off-Duty Staff

11.6.10

The member called on short notice to work overtime from off duty
status shall be paid for actual overtime worked, with a minimum of
two hours of overtime.

Long Notice Overtime - (Greater Than 72-Hour Notice)

When members are needed to meet shift staffing requirements known at
least 72 hours prior to the actual assignment.

11.6.10.1 Posting of Staffing Overtime

Overtime will be determined by posting a volunteer overtime list.
Overtime will be offered to employees bidding, based upon
departmental needs, giving preference to departmental seniority for
Dispatch Staffing Overtime.

11.6.10.2 Order of Dispatch Staffing:

11.6.11

11.6.12

Supervisor Dispatcher

Other Overtime

All other overtime will be bid out based upon departmental seniority.

Overtime Bidding — Voluntary

Will be available for bidding known vacancies through the Auctions
module of Telestaff. Auctions will be opened for bid as needed to fill
vacancies.
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11.6.12.1 Sign-up All

The Telestaff “Sign Up All” feature will be used for awarding any
additional long-term overtime after the initial monthly auction has
been awarded. The senior member who has signed up for the
available shift will be awarded the overtime.

11.6.13 No Volunteers / Forced Overtime

In the event no volunteers are obtained in the above processes, then
overtime will be assigned in inverse order of seniority.

However, absent an emergency or life-threatening situation and to avoid
employee "burnout”, no member will routinely work more than 16
consecutive hours nor be forced to work overtime on all of their off-duty
days. In such instances, the member with the lowest bucket level may
be assigned to work.

11.6.14 Force Overtime

For long notice overtime where no volunteers are obtained, the
Telestaff “buckets” feature will be used to determine the appropriate
employee to force for the vacancy. If either party desires to change the
type of time, or time period used to calculate the time bucket, a change
can be made on mutual agreement.

When forcing a member to work overtime would result in NDO or WFO
due to hours in a day or the number of days worked in a week, the next
least senior member will be assigned to

work. There will be some instances where other members are not
available, or the required tasks must be completed by the specific
member which would supersede this rule.

11.6.14.1 Qualifying Time for Buckets

For purposes of this Agreement, overtime of all types will be
tallied in the employee’s time bucket.

11.6.14.2 Time Period for Buckets

For purposes of this Agreement, the time bucket will be reset to
zero at the beginning of each rotation.

11.6.14.3 System Outage

In the event Telestaff is unavailable for bidding auctions or forced
fill through the time bucket feature, all overtime bidding will revert
to a manual paper process. Volunteered overtime will be awarded
by seniority and forced overtime will be assigned in order of inverse
seniority and applicable working rules.
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11.6.15  Special Mission Overtime

The Department may assign overtime for specific missions of limited
duration based upon the qualifications of the member and/or the specific
needs of the assignment.

11.6.16  Errors in Awarding Overtime

Should the City, by error or omission, violate the provisions of this
section by failing to offer overtime work to a senior eligible member who
could have worked the overtime, then the overtime work shall be
offered to senior member(s) at a mutually agreeable time, for the same
number of hours originally worked. An overtime situation need not exist
for this time to be worked.

11.6.17 Minimum Call Back Rate

Members reporting to work and not put to work shall receive two hours
pay at their regular rate unless notified not to report at the end of their
previous workday or two hours prior to the start of the shift.

11.6.18 Flex Schedule

Nothing in this agreement bars the City and the PSEA from agreeing
upon a "flex" schedule.

Section 11.7  Compensatory Time Off

11.7.1 Compensatory Time

Employees who work overtime may elect, in lieu of being paid overtime,
to accrue compensatory time at the rate of 1.5 hours for every hour of
overtime. Compensatory time (to a maximum of 240 hours) may be
taken and used in the same manner and terms as personal leave (when
mutually agreeable by the employee and Department Director).
Employees may carry 80 hours of comp time into the next calendar
year. Any comp time over 80 hours that is not fully scheduled or used by
December 31 of each year will be paid by the City to the employee by
January 31.

11.7.2 Payment on Separation from Service
Should a member separate from service for any reason, the member’s

compensatory time will be paid at termination at the dollar value in effect
at the date of termination.

Section 11.8 Meal Break

A meal break of 30 minutes will be allowed on each shift of eight hours or
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Section 11.9

greater in duration. Those employees who are subject to recall to work on
their meal break will be considered in on-duty pay status during the meal
break. In the event of either denial of meal break or recall from the meal
break, the member will be given the chance or opportunity to eat as time
permits.

Relief Breaks

All members will be allowed two 15 minute breaks for every eight hours
worked and one additional 15 minute break for each additional four hour
increment.

Section 11.10 Time Changes

During Daylight Savings Time changes, members will be paid only for
actual hours worked.

Section 11.11 Training Requirement

Any person hired to perform the duties of any position covered by this
Agreement must successfully complete training and be capable of
performing the required duties of the position prior to working in solo
capacity. Solo capacity means working independently without direct
supervision as determined by the Department Head.

Section 11.12 Shift Supervisors Acting as Department Head

11.12.1

11.12.2

Acting Department Head Standby

Standby provisions as outlined in Section 11.13 applies to times when t
Acting Dispatch Center Department Head is not on duty but available to
report to work as needed.

Acting Department Head Pay

Shift Supervisors working as acting Department Head will be paid at th
Department Head’s 100% rate of pay for regular duty hours. Any overtim
will be paid at the Shift Supervisor’s rate of pay following any applicabl
overtime rules.

Section 11.13 Dispatch Supervision

11.13.1

Acting Supervisor

he

e
e
e

Acting Shift Supervisor may be used on a continuing basis for a period up

to 12 months, which may be extended by mutual consent. Acting Shift
Supervisor enjoys all emoluments of regular Shift Supervisor during the
period they are in acting capacity.

11.13.1.1 Pay Calculation
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Acting Supervisors will be paid at their current step on the Dispatch
Supervisor pay scale.

Section 11.14 Standby

Members may be required to periodically report their whereabouts in
order to be available for work on short notice. In such instances, the
member’s names will be placed on a standby roster for the designated
period of time of such a requirement. Assignments to a standby roster as
well as the direct callouts from such an assignment will be equitably
rotated among members normally required to perform the anticipated
duties.

11.14.1 Immediate Recall

If a member is required to be on call for immediate recall to work, the
member will be paid two hours of pay at the overtime rate for each time
period of 12 hours or less of standby. When assigned to standby on a
non-floating holiday, the member will receive four hours of overtime for
each time period of 12 hours or less of standby.

11.14.2  Standby

Standby pay is for the purpose of compensating the member for being
available for work. Standby pay is not intended as compensation for
any work performed by the member and will be paid in addition to any
applicable compensation in the event the member is recalled to duty.
Members on standby status must remain available by telephone and
must remain physically and mentally fit for immediate duty. Standby
may not be used to avoid maintaining minimum staffing levels as set by
the Department.

Section 11.15 Schedules
The City reserves the right to implement any 40 hour per work week

schedule that provides at least two consecutive days off per seven-day
period and does not violate provisions of this agreement.

ARTICLE 12 HOLIDAYS

Section 12.1  Holidays

The following days are considered holidays with no deductions in pay:

New Year's Day - January 1

President’s Day - 3rd Monday in February
Memorial Day - Last Monday in May
Independence Day - July 4

Labor Day - 1st Monday in September
Veteran's Day - November 11 Thanksgiving
Day - 4th Thursday in November
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Section 12.2

Section 12.3

Section 12.4

Christmas Day - December 25

And such other days as the City Council, by Resolution, may fix as
holidays for all City employees. Should any other City employees be
awarded any holidays in addition to the above, such additional holidays
will be holidays for the members of this Bargaining Unit as well. In
addition, each member will receive two paid personal days of leave each
year, to be scheduled at the mutual consent of the parties. A personal
holiday does not carry over to successive years and has no monetary
value: if not taken each year, it is lost. Personal holidays are defined to
be equal to the members current assigned duty hours.

Weekend Holidays

A designated holiday will normally be observed on the calendar day on
which it falls, except that non-sworn members who are regularly scheduled
to work on Monday through Friday will observe the preceding Friday when
the holiday falls on Saturday, and will observe the following Monday when
the holiday falls on Sunday. Normally only those members designated in
advance by the appropriate supervisor will be required to work on a
designated holiday.

Holiday During Leave

If a holiday falls during an employee’s vacation or extended leave due to
illness/injury, the employee will receive holiday pay equal to that
employee’s regular scheduled shift for the holiday and will not be charged
leave time for that day. Regular employees on lay-off will be paid
holidays if they have worked or received compensation for any part of the
month in which the holiday occurs.

Holiday Compensatory Time

A member who works a holiday under this article may elect to accrue
compensatory time off at the appropriate rate in lieu of receipt of
monetary payments pursuant to this Article.

ARTICLE 13 LEAVE

Section 13.1

13.1.1

Personal Leave

Personal Leave Accumulation

Personal Leave accumulates at the rate shown below. Employment for
eight or more days shall be considered employment for a full pay period
for the purpose of computing personal leave.

One - Two Years: 7 hours per pay period

Three — Five Years: 9 hours per pay period
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13.1.2

Section 13.2

Section 13.3

13.3.1

13.3.2

Over Five Years: 10 hours per pay period
Personal Leave Cap

The maximum leave bank accumulation for an employee is 600 hours.
At the end of a calendar year any employee that has over 600 hours,
will have their unscheduled leave in excess of 600 hours cashed out on
their final paycheck of the calendar year.

Effective 31 Dec 2022, any employee who has over 600 hours
accumulation of leave will be able to use the Grandfather clause one
time and one time only:

Grandfather Clause: Employees who exceed the 600 hours of leave
accumulation will be grandfathered in without a cap. If this clause is
used, and they then drop below 600 hours, all leave in excess of 600
hours will be cashed out on their final paycheck of the calendar year.
Effective December 31, 2029 all employees must be below 600 hours of
leave.

Leave Requests

Scheduled personal leave may be taken at any time mutually agreeable
to the Department Head, or designee, and the employee. When Personal
Leave is used for illness, the employee must notify the supervisor not
later than one hour prior to the employee’s scheduled reporting time.
Such use of Personal Leave may not be denied. The parties agree to
work together to prevent the misuse of Personal Leave as sick leave.

Scheduled Personal Leave

Personal Leave Scheduling

Except in emergency situations, members' scheduled Personal Leave
may be taken at a time agreeable with the employee and consistent
with operational requirements. Vacation schedules will be bid and be
awarded by the amount of unused personal leave. The employee with
the most Personal Leave on the date of a request, less any previously
approved but unused leave, will be number one for bid purposes. If
personal leave is equal, classification seniority will determine priority.
An employee must notify the Department Head through their supervisor
at least one day in advance when not more than two days of leave are
desired, or at least one week in advance when longer periods of leave
are desired. Leave requests for periods of leave in excess of two days
will be considered confirmed if not denied to the employee by the
appropriate authority within five working days of the request.

The written denial must be given to the employee.

Leave Denied, Cancelled, or Terminated

An employee's scheduled leave may be denied, cancelled, or terminated
by the Department Head when the leave is not consistent with
operational requirements. In case of such denial, the leave will accrue
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13.3.3

Section 13.4

Section 13.5

Section 13.6

13.6.1

13.6.2

13.6.3

Section 13.7

until taken.

Leave Usage

Only earned leave may be requested or taken. Employees may not
take scheduled Personal leave until the completion of field training. On
a case-by-case basis, Department Head may approve leave outside of
this section.

Termination

Upon termination, of any employee covered by this Agreement, accrued
Personal Leave will be cashed out at 105% of the current value.

Draw down of Personal Leave

Employees may elect to “cash out” leave hours at 105% of the

current value, provided that members may not “cash out” below 80 hours.

The "cashed out" hours may be directed to be deposited into the
employee’s Deferred Compensation account. Cash outs are not

considered compensable hours for pension benefit payments, which will not

be included in the cash out payment.
Exceptions Regarding Leave Cash-Outs

Leave Cash-out for Deferred Compensation

Employees electing to use their leave bank cash out for Deferred
Compensation catch up are exempt from the hour limit on Personal
Leave draw down.

Leave Cash-out for Hardship

In the event of a financial, medical, or personal hardship affecting the
Employee or their spouse and/or dependents, or other special
circumstances as approved by the Mayor, the Employee will, upon
request to the Employer, receive payment for all accrued Personal
Leave. If a dispute arises as to what constitutes a hardship, a Labor-
Management Committee with two representatives from each party will
convene. If the Committee's decision results in a tie, the Mayor will
decide the issue. The Employee will receive payment within seven
business days of the request for payment.

Leave Cash-out Change in Job Status
A laid off or reclassified Employee who has bumped or moved into a

lower paying job classification will be credited with Personal Leave at
the value it accrued on the day prior to reclassification.

Military Leave
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An Employee who has completed their probationary period and who is a
member of any reserve component of the United States Armed Forces will
be allowed a leave of absence for required training or duty for a period not
exceeding 20 working days per calendar year. Such military leave will be
with basic rate if all military pay, not to include reimbursements for
lodging, food, etc., the Employee receives for the duties performed on
such leave is paid to the City.

The Mayor may grant additional periods of military leave in the event of
hardship due to an extended involuntary employee call up in conformity
with federal and state law.

Section 13.8  Family Medical Leave Act

The City will comply with the Family Medical Leave Act and the Alaska
Family Leave Act.

Section 13.9 Donated Leave

Employees may assist other Employees in time of need, with Department
Head approval. The following is the vehicle for that purpose:

13.9.1 Minimum Hours Donated Leave

Each Employee wishing to donate Personal Leave will submit their
donation of not less than four hours in accordance with Department

policy.
13.9.2 Donated Leave Conversion

The leave will be converted to the cash value of the donating
employee’s leave and paid to the receiving employee at their
equivalent hourly rate.

Section 13.10 Business Leave

13.10.1 Business Leave Annual Donations

There is hereby created a chapter business leave bank which will be
administered by the City with a monthly report of the balance and
withdrawals provided to the Chapter Chair. The Chapter Chair reserves
the right to require employees to transfer up to four hours of annual
leave into the chapter leave bank. Such request will only be made upon
approval of the Executive Board and only if the balance in the bank is
not sufficient to cover withdrawal requests.

13.10.2  Voluntary Business Leave Donation

In addition, any employee at the employee's option may transfer
additional annual leave to the Bank. Transfers may be made at any
time during the duration of this Agreement with no maximum limit of the
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ARTICLE 14

number of days, except that any employee may not transfer more leave
than is posted on the employee's annual leave balance at the time of
the authorization. The employee's leave balance will then be reduced
by the amount of leave transferred to the Bank.

13.10.3 Business Leave Withdrawal

Withdrawal requests from the Bank will be for purposes designated by
the Chapter Chair and the Finance Director will be notified. The release
of employees for chapter leave will be handled on the same basis and
release from duty for annual leave, except that such release may not be
unreasonably withheld by their supervisor.

PAY PERIODS

Section 14.1  Pay Periods

Pay periods covering days worked from the 1st to the 15th and from the
16th to the last day of the month will be established. Pay days will
normally be on the 15th and the last day of each month. If pay day falls
on Saturday, Sunday, or a holiday, then pay day will be the last scheduled
work day before the break period.

Section 14.2  Employee Time Sheets

14.2.1 Leave and Earnings Statement

The City will furnish each member with an itemized statement of
earnings and deductions specifying hours paid, straight time, overtime,
personal leave pay, holiday pay, and other compensation payable to the
member which is included in the check. Pay checks will be available no
later than 1200 hours on each pay day, except for circumstances
beyond the control of the City.

14.2.2 Time Sheet Changes

Changes to a member’s time sheet will be forwarded to the member and
the Administrative Assistant as soon as possible and prior to the next
scheduled pay day.

Section 14.3 PERS Contribution

ARTICLE 15

The City will make available during regular business hours to each member
an itemized accounting specifying both the Employer’'s and Employee’s
contributions to the PERS system for that employee.

PROBATION
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Section 15.1

Section 15.2

15.2.1

Section 15.3

The probationary period may be extended under certain circumstance where

Probationary Period
All Department employees will serve a probationary period effective from

the date of hire and extending six months beyond Field Training and
Evaluation Program (FTEP).

Promotional Probation

The probationary, or working test period, is an integral part of the promotion

process. It will be used to observe closely the member's work, to secure
the most effective adjustment of a new or promoted employee to their

position, and to dismiss a probationary member whose performance does

not meet required work standards.

Probation Length

Employees who are promoted or transferred at their own initiative will

complete a probationary period of six months for all positions, however,

the employee may be demoted to their former position at any time
during this probationary period without the right to file a grievance.

Extensions to the Probationary Periods

the employee’s work performance is not able to be observed closely, as
follows:

15.3.1

15.3.2

15.3.3

15.3.4

Personnel who have been placed on Leave Without Pay (LWOP) will
have their probationary period extended for the like number of days
they are not able to perform their duties or are away from work.

Administrative Leave (Disciplinary or Criminal). Personnel who are
placed paid or unpaid Administrative Leave as part of a disciplinary or
pre-disciplinary process, Internal Affairs (IA) Review, and/or criminal
investigation will have their probationary period extended for the like
number of days they are not able to perform their duties and are away
from work.

Plans for Improvement Extension. Personnel who are within their initial

or promotional probationary periods and are placed on an Individual
Plan for Improvement will have their probationary period extended

beyond the 6 months period. The extension will be set to an appropriate

number of days that would be reasonable to allow the employee to
successfully meet their plan for improvement requirements and to
satisfactorily fulfill the job standards and requirements.

Other Non-Disciplinary Circumstances. Personnel who are in their
initial probationary period of employment and are absent

from duty due to no-fault of their own or because of unforeseen
circumstances not listed above, defined but not limited to FMLA,
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15.3.5

15.3.6

Section 15.4

physical injury, light duty, or other circumstances which prevent them
from performing their regularly assigned duties, and/or which do not
allow close observations of their work performance in their primary
position, may have their probationary period extended for the like
number of days they are not present to perform their duties.

Physical or other injuries that result in a fitness for duty evaluation
while within their initial hire probationary period may result in
termination of employment.

Personnel who have been extended must be notified in writing using
the Professional Development Form (PDF) and must acknowledge
by signature of the action plan listed on the PDF form.

Pay During Probation

After the first 6 months of probation the employee will move to the appropriate
step on the pay scale.

Section 15.5

Returning to Bargaining Unit

Employees who accept a promotion out of the Bargaining Unit are entitled
to bump back to their former position in the Bargaining Unit if they do not
successfully complete probation in the promoted position. Employees who
bump back are entitled to regain their Bargaining Unit seniority as of the
date they accepted promotion. If the employee’s former position is not
available, the promoted employee will have first preference to occupy any
vacant Bargaining Unit position for which the employee is otherwise
qualified, but in no event will a promoted employee be permitted to bump
a Bargaining Unit employee into a lower rank or lay-off status.

ARTICLE 16 LAY-OFF AND RECALL

Section 16.1

Section 16.2

Lay-off

The Department Head, upon approval of the Mayor, or designee, may lay
off an employee when deemed necessary by reason of shortage of funds
or work, the abolition of the position, or other material changes which are
outside the employee's control and which do not reflect discredit upon the
service of the employee. The City will meet with the PSEA to consider any
alternatives to lay-offs. The duties performed by any laid off employee
may be re- assigned to other employees within that classification who are
already working. A lay-off of less than 24 months, after which the
employee returns to work at the first available opportunity, is not
considered a separation. Longevity credits for purposes of completing
probation, pay anniversary date, and the accumulation of leave benefits
will be suspended during the period of lay-off.

Lay-off Bumping
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Section 16.3

16.3.1

16.3.2

16.3.3

In case of lay-off, the sequence of downward bumping will be in accordance
with the following classifications. Regular full-time employees will take
precedence over part-time or temporary employees:

Police: Lieutenant
Sergeant

Detective

Police Officer/Investigator
Administrative Assistant

Evidence Custodian Clerk

Dispatch:
Shift Supervisor

Dispatcher Administrative
Assistant Call Taker
Clerk

Lay-off Order

Inverse Seniority

Lay-offs will be made in inverse order of seniority within the affected
classification, except as provided elsewhere in this Agreement for
Chapter Chair and Vice-Chair. Except when moving into the Police
Officer classification, a laid off member will be allowed to move into any
parallel or lower classification where the laid off employee has more
overall Department seniority than the least senior person in that
classification. In the case where a laid off member seeks to move into
the Police Officer classification, departmental seniority alone will
govern.

Notification of Lay-off

The member will have five business days from the date they receive the
lay-off notice and a lay-off list of all positions in the classification
seniority group in which to exercise an election. Each member
displaced by this procedure will, in turn, have the right to use this
procedure.

Seniority Determination

If two or more members have identical classification group seniority or
departmental seniority, the order of lay-off will be determined by the
following:

16.3.3.1 A veteran will be given preference over a non-veteran in

accord with Alaska Statutes.

16.3.3.2 In any case that cannot be determined by the application of

veteran's preference, seniority will be determined alphabetically
by last name at the time of hire.
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16.3.4

16.3.5

16.3.6

16.3.7

16.3.8

Section 16.4

Section 16.5

16.5.1

Other Classification Lay-off

No regular or probationary member may be laid off while there are
emergency, temporary, provisional, seasonal, or volunteer members
serving in the same classification group performing work which could
reasonably be assigned to regular or probationary members, based
upon the minimum qualifications for the classification.

Non-Bargaining Unit Employee

No permanent Bargaining Unit employee may be laid off because a
non-Bargaining Unit employee wishes to return from their position to a
Bargaining Unit position.

Other Classification Hiring

No temporary, provisional or seasonal members may be hired while
regular or probationary member(s) are on lay-off status unless no laid
off member offered the position accepts. A laid off member may reject a
non-permanent job without losing lay-off recall rights. Notice to the laid
off member must include the estimated duration of the job if the City
reasonably expects the position to be less than full-time regular.

Temporary Recall

If the City hires a recalled member for a position which lasts 30 days or
less, the recalled member will receive 15% above base wage in lieu of
benefits.

Permanent Recall

If the position lasts over 30 days, the recalled member will be given
regular status during the period of recall. In such event, the recalled
member is not entitled to the 15% in lieu of benefits.

Written Notice

In every case of lay-off or proposed lay-off of any regular or probationary
member, the City shall give the member at least 60 days written notice in
advance of the effective date. Concurrently, all members on the lay-off list
from which the laid off member may exercise an election must receive
notice of the lay-off, its effective date and the possibility of being
displaced. The member laid off through the displacement process must
receive notice in advance of the potential lay-off and at least 10 business
days written notice in advance of the effective date of actual lay-off.

Lay-off Procedure

Lay-off List
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Procedure upon lay-off. The laid off member will be placed on the lay-
off list for that classification group from which the member was laid off,
and for the Bargaining Unit. Recall rights exist for five years from the
effective date of the lay-off.

16.5.1.1 The classification lay-off list will be ranked in inverse order of lay-
off. The recalled position will be offered to the first member on the
classification lay-off list.

16.5.1.2 If the seniority group lay-off list is exhausted and eligible
member(s) decline appointment or are not available, then the
position will be offered to the qualified member with the most City
seniority of those members on the Bargaining Unit lay- off list. In
order to receive recall notice from the bargaining unit lay-off list,
the member must provide written notice to the City at the time of
lay-off of interest and possession of skills and abilities to perform
the available jobs. The City must exhaust the Bargaining Unit lay-
off list.

16.5.1.3 The laid off member who is offered a recall must have the skills
and abilities to perform the position for which recalled. Vacant
positions which are to be filled may be filled through promotion
provided no member is on lay-off from the classification.
However, if later again vacated, the position may subsequently be
filled only in accordance with this article.

16.5.1.4 Upon recall to the original position, the member's salary will be
adjusted upward, step for step, to the appropriate range.

16.5.1.5 If a member is recalled to a position in which he/she has
attained regular status, the recalled member shall be
appointed to that position as a permanent member. If a
member is recalled to a position in which he/she has not
attained regular status, the recalled member shall be
appointed to that position as a probationary member.

Section 16.6 Notice of Recall

ARTICLE 17

Notice of recall must be sent to all eligible laid off members by Certified

Mail to the last address provided the City Personnel Office by the member

and to the PSEA office in writing. The members on the recall list must
within 14 days after receipt of the recall notice notify the City in writing as
to their decision regarding the recall offer. The member at the top of the
recall list will have the first opportunity to accept the position provided
they possess the qualifications for the position being recalled. If the City
does not receive notice as required above from the member first eligible
for recall within 14 days of when the recall notice was postmarked, then
that member goes to the bottom of the recall list, and the next individual
on the list who responded to the notice of recall and who possesses the
qualifications for the position will be offered the position.

SENIORITY
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Section 17.1

Section 17.2

Section 17.3

Section 17.4

17.4.1

Termination of Seniority
Department Seniority will be terminated upon:

- Discharge

- Resignation

- Lay-off for a period of five years or more, or inability to return to
work from a job-incurred injury or iliness of five years or more.

- Willful abandonment of position (Failure to report for duty within
three days following approved absence).

Seniority Preserved

Department Seniority will not be interrupted by:

- Periods of approved leave, including Workers’ Compensation
absences

- Military leave for Reserve Training

- Active military duty when recall for such duty is beyond the
control of the member

- Promotion out of the Bargaining Unit during the first six
months

- Retirement disability up to five years

- FMLA

*Any periods of Leave Without Pay (LWOP) other than list above will
result in seniority being frozen for all periods of absence.

Seniority Defined

The member with the longest term of credited service with the
Department will be number one on the Department Seniority list and all
other members will be listed accordingly. For Seniority purposes,
credited service begins the day Field Training or applicable initial
department training is completed. The Department shall yearly prepare
and prominently post a Department Seniority roster in each work area of
the Department. Seniority, as defined in this Agreement, will in no way
conflict or interfere with the designation of any member as senior for
command purposes on a detail or case.

Seniority Promotion/Demotion

Promoting Outside of Bargaining Unit

If a member is promoted into a classification in the Department outside

this Bargaining Unit, their classification seniority will continue to accrue in

their former position for up to six months after promotion. Thereafter, the
Bargaining Unit and classification seniority of the member promoted
outside the Bargaining Unit terminates.



17.4.2

Section 17.5

17.5.1

17.5.2

17.5.3

17.5.4

Returning to Bargaining Unit

Employees promoted out of this Bargaining Unit who are involuntarily
demoted or whose positions are eliminated will be returned with
departmental seniority and will have their classification seniority
restored for the classification they occupy, if any. If the seniority of the
returning member is sufficient, this may necessitate the lay-off of a less
senior Bargaining Unit member in accordance with the seniority
provisions of this Agreement.

Transfer / Return Seniority

Change in Classification

If a member transfers to a different classification within the Bargaining
Unit, their former classification is frozen at the time of occupancy of the
new classification.

Involuntary Return for Disciplinary Reasons

If a member is involuntarily returned from a Bargaining Unit position to
their former classification due to disciplinary action, their classification
seniority within the departing position will not accrue toward their
classification seniority in the former position.

Involuntary Return for Non-Disciplinary Reasons

If a member is involuntarily returned from a Bargaining Unit position to
their former classification due to non-disciplinary reasons, the time
spent in their involuntary classification will accrue toward their
classification seniority in their former position upon return to their
former position.

Temporary Seniority Accrual

If a member accepts a promotion to another position within the
Bargaining Unit, the member will continue to accrue classification
seniority in their former position for up to six months. If the promoted
member remains in their current position beyond six months, their former
classification seniority will be frozen at the time reflecting the date of their
promotion.

ARTICLE 18 DISCIPLINARY ACTION

Section 18.1

Counseling

Whenever employee performance, attitude, work habits or personal
conduct at any time falls to a level unsatisfactory to their supervisor, the
supervisor shall inform the employee promptly and specifically of such
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Section 18.2

Section 18.3

Section 18.4

lapses and give counsel and guidance. A letter or departmental form of
counseling, as distinguished from a letter of reprimand, is not considered
disciplinary action and is not subject to the grievance procedure, nor will it
be placed in the employee's personnel file. If appropriate and justified, a
reasonable period of time for improvement may be allowed before
initiating disciplinary action. In some instances, a specific incident may
justify severe disciplinary action in and of itself; however, the action to be
taken depends on the seriousness of the incident and the records
contained in the employee's personnel file.

Written Reprimand

In situations where an oral or written counseling/warning has not resulted
in the expected improvement, or where a more severe initial action is
warranted, a written reprimand will be sent to the member, a copy will be
placed in the member's personnel file, and a copy will be sent to PSEA.

Suspension Without Pay

An employee may be suspended without pay and/or demoted by their
Department Head with approval of the Mayor, or designee, for reasons of
misconduct, negligence, inefficiency, insubordination, disloyalty,
unauthorized absence, or other justifiable reason when alternate
personnel actions are not appropriate. Employees must be furnished an
advance written notice at least 24 hours prior to the effective date
containing the nature of the proposed action.

Said employee must be advised that they are entitled to have a PSEA
Staff representative present at any meeting where disciplinary actions are
contemplated or possible. If a member is suspended for a period of days,
rather than a term of consecutive hours, the term "day" means that the
member is suspended for the full 24 hours of such day.

Reasons for Dismissal

The Mayor or designee may dismiss any member for just cause. Reasons
for dismissal may include but are not limited to:

- Failure to meet prescribed standards of work, morality and ethics
to an extent that makes a member unsuitable for employment in
the Department

- Theft or unjustified destruction of City property

- Incompetence, inefficiency, or negligence in the performance of duty

- Insubordination

- Conviction of a felony, or a misdemeanor involving moral
turpitude

- Notoriously disgraceful personal conduct

- Unauthorized absence

- Acceptance of any consideration which was given or accepted with
the expectation of influencing the member in the performance of
their duties
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Section 18.5

Section 18.6

Section 18.7

Section 18.8

Section 18.9

- Falsification of records or dishonesty

- Use of official position for personal advantage
- Threatening or intimidating action against another member.

Termination Pay

When a member is terminated, or effects a separation, the member must
be paid all accrued earnings in accordance with State law and the
provisions of this Agreement.

Appeal

An employee may appeal disciplinary action under this section pursuant
to the grievance procedure as set forth under Article 8 of this Agreement.
If the employee fails to appeal the suspension and/or demotion, the
action becomes effective on the date specified. During the appeals
procedure of any discipline less than termination, the employee will be
retained in duty status, or placed on leave with pay, at the discretion of
the Mayor or designee.

Notice of Termination from City

Permanent Employees who are terminated from employment for non-
disciplinary issues and have completed probationary requirements will be
given 30 days’ notice of separation, or 30 days’ pay, computed at the
base hourly rate, in lieu of notice. Employees who are terminated from
employment for disciplinary issues shall be given one day notice of
separation or one day of pay, computed at the base hourly rate, in lieu of
notice.

Notice of Termination from Employee

All Employees who have been in employment 30 days or more must give
the City two (2) weeks’ notice before leaving their employment unless

mutually agreed beforehand between the City and the Employee. Notation

of failure to give notice will be placed in the Employee's personnel file.
Standards for Demotion/Discharge

No member may be disciplined, demoted, or discharged except for "just
cause."

ARTICLE 19 CLASSIFICATION AND HOURLY WAGE RATES

Section 19.1

Special Duty Pay
Employees will receive an additional 5% of their base wages for hours
spend performing the following roles:

Field Training Officers
K-9 Officers
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Section 19.2

19.2.1

19.2.2

Section 19.3

Section 19.4

19.4.1

Lead Detectives

Lieutenants and Sergeants assigned to Investigations

Certified Drone Operators (Not to include time spent in drone training)
Drug Unit

Police Chief and Dispatch Manager may authorize the additional 5% for
time spend instructing various courses or for supervisory roles not covered
elsewhere in this contract on a case-by-case basis.

Recruit Officer Pay in the Academy

Recruit Officers attending the Basic Peace Officers Training
Course are assigned to a 16-hour duty day for seven days per
week.

All duty in excess of 40 hours per week, or 8 hours in a day, will be
paid at the academy overtime rate. The academy rate of pay is defined
in part 19.4.4 of this Article.

Lateral Hires

Newly hired officers who have at least three years of experience as a sworn
law enforcement officer or dispatcher with a qualified police agency may be
paid at the appropriate step of the Police Officer or Dispatcher Pay Scale,
at the discretion of the Mayor.

Classification Changes

Promotion

Employees receiving a promotion to a higher classification will move to
a step within the new classification as follows:

- Officer to Detective-step within new classification which gives them
a minimum of 5% pay increase.

- Detective to Sergeant-step within new classification which gives
them a minimum of 5% pay increase.

- Officer to Sergeant-step within new classification which gives them
a minimum of 10% pay increase.

- Sergeant to Lieutenant-step within new classification which gives
them a minimum of 10% pay increase.

- Dispatcher to Dispatch Supervisor step within new
classification which gives them a minimum of 20% pay
increase.
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- All other employees will move to the same step within their new
classification.

19.4.2 Involuntary Change of Classification

An employee who involuntarily changes classification, for other than
disciplinary reasons will begin at the "Start Step" within that classification,
unless that would result in a pay decrease. In that case the employee will
continue to earn their current wage until qualified for the next step
increase within the new classification which will result in a pay increase.

19.4.3 Voluntary Change of Classification

If the change to a lower classification is voluntary, the employee’s pay will
decrease inversely as outlined in paragraph 19.6.1.

19.4.4 Disciplinary Change of Classification

In the event of a disciplinary demotion, the employee will be paid at the
step appropriate to the previous time in the lower classification.

Section 19.5  City Created New or Changed Classifications

If the City creates new or changed job classifications or duties not set
forth in current job descriptions, the City and Chapter will negotiate on the
appropriate rates for such classifications or new duties before the
implementation of any changes. If the parties are unable to agree upon a
rate for a new or changed classification, interest arbitration will be used.

Section 19.6  The City may assign Detectives, on a temporary basis, to the
Investigations Division, so long as those assigned positions do not exceed
more than one half the overall authorized Detective positions. The
temporary assignment is for a five-year period. In the event there are no
applicants at the end of the assigned period, the employee may remain in
the position for an additional year. This process will be continued until a
new employee is assigned to the position. Pursuant to this agreement,
any employee assigned into a Detective position will be placed on the
appropriate step on the pay scale. Temporary assignments to the
Investigations Division will be evaluated by the Investigations Lieutenant
who may recommend reassignment out the of the Division if the
employee’s work expectations fall below supervisory standards.

ARTICLE 20 EDUCATION PAY
Section 20.1  Education and Certification Pay

20.1.1 Licensing and Certification

All costs to obtain and maintain required licensing or certification will be
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20.1.2

Section 20.2

Section 20.3

Section 20.4

paid by the City. All training conducted in accordance with this section
will be considered as duty time.

APSC Certification Pay

Commissioned employees who obtain an Alaska Police Standards

Council (APSC) certificate will receive an adjustment of $3,000.00 for an

Intermediate Certificate and $4,5000.00 for an Advanced Certificate,
added to the employee’s base wage starting on the next following
paycheck, after issuance by APSC.

Continuing Education Reimbursement

With prior approval of the Department Head, employees who are
continuing their education by attending college on their off-duty time

where they majored in criminal justice, administration of justice, or related

approved fields of study, will be reimbursed by the City for tuition, books,
and other costs of education upon the successful completion of the
course and upon the presentation of a documented expense account.
Successful completion of the course means the conclusion of any
quarterly or semester course in any subject directly related to the
obtaining of the degree in the major above stated or the equivalent
thereof with a grade of "C" or better.

Continuing Education Reimbursement

Members, with prior approval from the Department Head, may be
reimbursed for tuition and books for successful completion of courses or
seminars which relate directly to the member's current job classification.

Lieutenant Seminar or Training

It is the object of the City to keep Employees up to date on current
practices of their profession. Each Lieutenant may attend, at City
expense up to a maximum of $1,500.00 direct cost (airfare, hotel, per
diem, course material), at least one work-related seminar or training
course of the employee's choice every calendar year.

ARTICLE 21 EQUIPMENT AND CLOTHING

Section 21.1

City Issued

Employees who are issued equipment for City use will have that
equipment receipted to them and will be responsible for its proper use.
When the equipment issued becomes damaged, broken, unsafe or
unserviceable, it must be turned in to the City to be repaired or replaced.
Employees must use all reasonable means to protect and secure all City
property, equipment and supplies.

Upon termination of employment, each Employee must return to the City
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Section 21.2

Section 21.3

Section 21.4

21.4.1

Section 21.5

21.5.1

any property. If the employee resigns or is terminated, the Employee
shall surrender all issued items, or the cost of such items not
surrendered shall be deducted from the Employee’s final check.

Equipment and Clothing Property

Employees shall not be responsible for lost, damaged or stolen property or
cargo in cases when the Employee followed Department policy in securing,
operating, or handling said property or cargo.

Personal Property

In the event the Department Head approves the use of the Employee's
personal property during such Employee's normal duties, the City shall
reimburse the Employee for the repair or replacement of said personal
property in the event it is stolen or damaged all in accordance with
Section 21.2,provided that the City will not be responsible for damage to
employee property that is inappropriate for on duty use.

Improved Equipment

The City shall make an effort to provide Employees with equipment that will
allow the Employee to work efficiently and improve productivity, i.e.,
computers, vehicles, and all other equipment and instruments necessary to
perform the work.

Unsafe Equipment

No employee may be required to operate any unsafe equipment. No
disciplinary action or other form of discrimination may be instituted
against any employee for questioning whether a piece of equipment is
safe.

Initial Issue Uniforms.

Issued Clothing

Each commissioned member will be issued the following City owned
property for use:

Police Department
Badges (1 shirt & 1 flat)
Shirts (Short Sleeve)

Shirts (Long Sleeve)
Trousers

Ties

Hat (Summer) w/Rain Cover
Hat (Winter)

P PP WWW
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Section 21.6

Section 21.7

Section 21.8

Parka 1

Utility Jacket 1
Raincoat 1
Gloves 1 pair per year

Bullet Proof Vest (Level 3A minimum) 1 Dept.
Approved Duty Footwear
$125/yr. For summer footwear
$150/yr. For winter footwear

Both footwear allowances to be paid in a single disbursement of
$275 in January of each year.

Gun belt set with Weapon 1
Coveralls* 1 set

All the above items will be replaced by the City on an "as needed" basis
to ensure each member has a full complement of issued items in good
serviceable condition.

*As required by the Department.

**Newly hired officers will be issued above marked items in good
condition, allowing for Department purchase/ordering time.

Sidearm
The City will provide each Commissioned Officer with an approved side

arm for use on and off duty. Upon retirement, the Commissioned Officer
will be presented with their sidearm and badge.

Clothing Allowance
All non-uniformed commissioned officers and uniformed civilian employees

will be given up to $500.00 allowance in January each year to
maintain/replace approved clothing for their on-duty use.

Incidental Purchase Allowance

The Department will pay each commissioned officer $150.00 in January of
each year for incidental purchases of duty equipment.

ARTICLE 22 FILLING OF VACANCIES

Section 22.1

Section 22.2

Promotion/Transfer

Promotions - When a vacancy occurs, or a new position is established
within the Bargaining Unit for which there is no one on the lay-off list, the
parties agree that the vacancy may be filled from among PSEA bargaining
unit members if a qualified member applies.

Qualifications
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Section 22.3

Section 22.4

Section 22.5

Section 22.6

Section 22.7

The City shall maintain an equitable examination process to assist in
determining the applicant qualifications. Applicants will be required to pass
a professionally prepared examination.

Examinations shall fairly test the attributes required to perform the
position’s duties. Examinations may be composed of written
examinations, assessment centers, oral examinations, physical
examinations, psychological evaluations, training and experience, or any
combination thereof. All component of the examination process must be
applied uniformly among applicants during the evaluation process. The
applicant’s training, experience, and previous work experience will be
considered.

Vacancy Announcements

Vacancy announcements will specify the position's opening date, the date
the notice was posted, the job description and title, and other pertinent
information concerning the closing date. A copy of all such notices
relative to positions within the coverage of this Agreement must be
posted.

Advertised Internally First

When a vacancy occurs, or a new position in the bargaining unit is
established the Human Resources Department shall advertise internally for
five days, then advertise internally and externally for the remainder of the
recruitment period. The announcement from the Human Resources
Department will state instructions for their application. Internal applicants
will be granted preference from the hiring authority however, the hiring
authority will make hiring recommendations base on the applicant that is
best suited for the job.

Eligibility After Probationary Period

Bargaining Unit members who have completed their initial probationary
period will have the right to compete for any vacancy within the Bargaining
Unit for which they may be qualified. All accrued benefits and length of
service will remain unbroken.

Transfer Within Bargaining Unit

Consistent with Section 19.6, regular Bargaining Unit employees seeking
promotional or lateral transfer or transfers to a different a class within the
same salary range or a voluntary demotion to class with a lower salary
range may apply and compete for open or vacant positions in the
Bargaining Unit.

Qualifications for Promotion

Open or vacant positions will be filled on merit and fitness. In the
exercise of the City’s discretion in making a promotion, the following
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Section 22.8

guidelines will be observed:

- Applicants must meet minimum qualifications in recruitment
announcements.

- Applicants must satisfactorily pass competitive examinations when
applicable.

- Performance evaluation reports, if available, will be considered.

- Pre-test qualifications required for the rank of Sergeant will be an
APSC Intermediate Certificate or equivalent.

- Pre-test qualifications required for the rank of Lieutenant will include
an advanced certification from the APSC, or equivalent, and an
equivalent of time-in-rank and/or college education as presently
required by City promotional standards.

In the event no employee applies or meets the qualifications as set forth
above, the City may recruit and select from other agencies.

Probationary Period

Promotions within or between all sworn classifications will be probationary
for a six month period during which an employee may be demoted to their
previous position.

ARTICLE 23 PERSONNEL RECORDS

Section 23.1

Section 23.2

File Maintenance

The City shall provide for the maintenance of a personnel file which
includes those documents which reflect an individual's complete status as
an employee from date of hire to termination. Only one such file may be
maintained by the City.

Personnel File Contents

The personnel file includes employee's employment application, summary
of employment and administrative investigations, reports of work
performance, progress and disciplinary actions, personnel actions and
survivor benefits forms. The personnel file may not contain any
documents reflecting any “false positive” drug/alcohol test results, or
administrative investigations which result in a finding of "unsubstantiated,”
"exonerated," or "unfounded.”

Completed administrative and employment investigative files will be
maintained by the department administration.

All medical information will be maintained in a separate Medical File
housed in the City Human Resources Department.

71



Section 23.3  Employee Access to Personnel Files

23.3.1 Access to Employee File

An individual employee will have access to their personnel file, or to any
closed Administrative Investigation(Al) file or to any information
pertaining to the employee which is maintained in the personnel file, at
any reasonable time. A member will have the opportunity to comment
upon any adverse materials in the member's personnel file. Personnel
Files are confidential. They may be inspected by the Department Head
or those authorized by the Department Head.

23.3.2 Pre-Employment File

An employee may review all files pertaining to the employee with the
exception of the Pre-Employment File.

Section 23.4  Record of Disciplinary Actions

Except for oral reprimands and written counseling forms, a record of
disciplinary actions must be contained in the employee's personnel file.

Section 23.5  Supervisor Files

Nothing in this Agreement prevents supervisors from maintaining and using
“Working Supervisor Files.” Specifically, these files may contain prior
evaluations, notes of observations, and information, including favorable and
unfavorable remarks reflecting on the employee's duty performance during
the reporting period under evaluation.

Section 23.6  Disciplinary Action Files

A record of the following disciplinary actions will be placed in the
employee's personnel file:

- Written Reprimands

- Suspension Without Pay
- Involuntary Transfer

- Demotion

- All Administrative and Criminal Investigations: formal or
informal which result in disciplinary action against the
employee

- Last Chance Agreement

- Termination

Section 23.7  No Other Files
All disciplinary records will be maintained as described throughout Article

23 and will not be duplicated elsewhere without permission of PSEA and
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Section 23.8

Section 23.9

City agreement. This does not prevent the City from maintaining other
required employee files to include but not limited to: personnel records,
medical records, workers compensation records, and payroll files.

Five Year Documentation Restriction

Documents reflecting disciplinary action contained within a member's
personnel file which are dated five years or older, may not be examined or
considered for use at subsequent disciplinary or promotional proceedings.
Access to such documents is limited as provided for in Section 23.3 of this
Article.

Citizen Complaints

Documents reflecting citizen complaints shall be maintained by the
department. Summaries of sustained complaints which results in action
defined in Section 23.6 must be forwarded to the personnel file.

Section 23.10 Removal of File Information

Any item removed from the personnel files must be forwarded to the
employee.

ARTICLE 24 MANUAL OF DIRECTIVES

Section 24.1

Manual of Policy & Procedure

A Manual of Policy & Procedure will be maintained and made accessible to
each employee of the Department.

ARTICLE 25 TRAVEL AND PER DIEM

Section 25.1

Section 25.2

Official Travel Outside City of Fairbanks

The City will fully pay the employee for travel, lodging, parking, and other
required expenses. The per diem will be based on State of Alaska short-
term daily rates as stated in Alaska Administrative Manual regardless of
destination. At no time will the City pay per diem rates when employees
attend training encompassing lodging and meals (three per day) provided.
Travel is further regulated by Fairbanks General Code 50-209 and City
policy 35.01.

Use of Personal Vehicles

Employees are not obligated to use their privately-owned vehicles for City
business.

ARTICLE 26 ORAL OR WRITTEN AGREEMENT
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Section 26.1

Section 26.2

Conflict of This Agreement Employee

No member covered by this Agreement may be asked or required to make
any written or oral agreement which may in any way conflict with this
Agreement.

Conflict of This Agreement City
No member covered by this Agreement may ask or require the City to

make any written or oral agreement which may in any way conflict with
this Agreement.

ARTICLE 27 TEMPORARY HIRES

Section 27.2

Section 27.3

Section 27.4

Section 27.5

Temporary Employees

It is recognized that the need exists to hire temporaries in positions similar
in duties and requirements to regular positions in the PSEA. The City and
the PSEA now agree that all determinations concerning the terms and
conditions of temporary employment will be made independently by the
City except as provided for in this section or as specifically provided for in
subsequent sections of this Agreement. The parties agree that there will
not be a concerted effort to abuse the hiring and use of temporaries.

Temporary Employee Benefits

Temporary employees are not entitled to paid personal leave, holiday pay
or other benefits enjoyed by regular employees. All temporary employees
will be compensated on an hourly basis for actual work performed. In lieu
of additional benefits and PERS participation, temporary employees will
receive an additional compensation of fifteen percent above the starting
wage rate.

Seniority will accrue pro-rata based on hours of service. Breaks will be
pro-rated dependent on the number of hours in a shift.

Temporary Employee Overtime

All hours worked over forty (40) hours per week by temporary employees
shall be considered overtime and payable at one and one-half (1.5) times
the rate of pay as set in the pay scale. For purposes of the bidding on
overtime, temporary employees will have the lowest seniority. See
Appendix B

Temporary Employee Work Rules

The City may use temporary hires as needed in accordance with work
rules. Article 10 or Article 11
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ARTICLE 28 PART-TIME EMPLOYEES

Section 28.1

Section 28.2

Section 28.3

Section 28.4

Section 28.5

Part-Time Employee Definition

A "Part-Time employee" is a permanent who works less than 30 hours a
week, including the employment of two persons to fill one regular full-time
position.

Part-Time Employee

The City and the PSEA recognize the need to hire part-time employees
in positions similar in duties and requirements to regular positions in the
PSEA. The City and the PSEA agree that all determinations concerning
the terms and conditions of part-time employment will be made
independently by the City except as provided in this Agreement.

Part-Time Employee Records

All employer records relating to hours worked of part-time employees will
be open for PSEA inspection.

Part-Time Employee Benefits

Part-time employees are not entitled to paid personal leave, holiday pay or
other benefits enjoyed by regular employees. All part-time employees will
be compensated on an hourly basis for actual work performed. In lieu of
additional benefits and PERS participation, part-time employees receive
an additional compensation of fifteen percent above the starting wage
rate. Seniority will accrue pro-rata based on hours of service. Breaks will
be pro-rated dependent on hours of service.

Part-Time Employee Work Rules

The City may use part-time hires as needed in accordance with work
rules. See Article 10 or Article 11

ARTICLE 29 MISCELLANEOUS

Section 29.1

Section 29.2

Current Agreement and Letters of Agreement

All prior letters of agreement and understanding to the prior agreements
will be deleted unless re-signed again after the effective date of this
Agreement though the parties agree that certain LOAs will be continued
by mutual agreement if not otherwise incorporated specifically within this
Agreement.

Difference or Conflict of Agreement

In the case of any difference or conflict between the provisions of this
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Section 29.3

Section 29.4

Agreement and the provisions of the Fairbanks Personnel Ordinance or
the provisions of any City imposed policy or rules, the provisions of this
Agreement govern. In the event that any portion of this Agreement is
found by a court to be invalid, the provisions of Article 5, Section 3, apply.
Only during any interim period between such finding of invalidity and
subsequent Agreement will the Fairbanks Personnel Ordinance Code
govern.

Performance of Work

No individual from outside the Fairbanks Police Department will be used to
perform duties that consist of part of, or all of the duties of PSEA members,
without prior approval of the PSEA.

This section does not prohibit shared operations with City Departments,
Volunteers in Policing, Emergency Services Patrol, law enforcement
agencies, police reserves, and contractual employment of temporary staff
for background checks, police topic instructors, and consultants. Reserve
members shall meet the pre- employment requirements of a non-
commissioned member.

Sole and Complete Agreement

This Agreement constitutes the entire agreement between the City and
the PSEA, and no verbal statements will supersede any of its provisions.
This Agreement embodies all the terms and conditions governing the
employment of the members of the PSEA. Any proposed changes
affecting the employee’s wages, hours, or other terms and conditions of
employment will be negotiated prior to implementation. Both sides have
had the opportunity to raise other issues but have chosen not to do so. In
addition, both sides have abandoned issues that were discussed but not
incorporated into this Agreement. Topics that were raised but not
incorporated, abandoned, overlooked, or not addressed in this
Agreement have no legal effect on the parties.

ARTICLE 30 DEFINITION OF TERMS

Section 30.1

Section 30.2

Words used within this Agreement shall have their ordinary meaning unless
they are recognized “terms of art” or fall within the express definitions
hereinafter described:

Anniversary Date
"Anniversary Date" of hire means the date at which an employee has
completed a service year of 52 weeks of paid service. Unless otherwise

provided for herein, anniversary dates will be delayed to reflect non-paid
absences.

Appropriate Medical Professional

An “appropriate medical professional” means a licensed physician if the
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employee’s physical ability to perform normal work assignments is in
guestion, or a licensed psychiatrist or licensed psychologist if the
employee’s mental or psychological ability to perform normal work
assignments is in question.

Section 30.3  Bargaining Unit

"Bargaining Unit" in this Agreement means all employees represented by
the PSEA working in classifications listed at Article 19.

Section 30.4 Base Rate

"Base rate” means the minimum contract rate for a classification.

Section 30.5 City

" City" means the City of Fairbanks, Alaska.
Section 30.6 Classification

"Classification” (verb) is the act of grouping positions in classes with regard
to:

- duties and responsibilities

- requirements as to education, knowledge, experience and
ability

- tests and fitness

- ranges of pay

Section 30.7 Classification or Class

"Classification” or "class" (noun) is the resulting designation of one or
more positions into a single grouping.

Section 30.8  Days

“Day(s)" as used in this Agreement providing time constraints on the
parties means calendar days, exclusive of holidays unless otherwise
specified herein.

Section 30.9  Department

"Department” means the Fairbanks Police Department or Fairbanks
Emergency Communications Center, or any subsequently formed
department which includes Police/Dispatch functions, likewise,
"Department Head" shall refer to the person designated to have
administrative authority over the Police/Dispatch functions, whether that
person be denominated as "Department Head" or otherwise.

Section 30.10 Duty Day
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"Duty Day" means any day on which a member is assigned to work a
shift.

Section 30.11 Emergency Situation

The normal and accepted meaning, however, this does not include routine
manpower shortages.

Section 30.12 Employee

“‘Employee” has the same meaning as “member,” infra.

Section 30.13 Employer

"Employer" means the City of Fairbanks, Alaska.

Section 30.14 FGC

"FGC" means the Fairbanks General Code.

Section 30.15 Holiday Rate

"Holiday Rate" means two and one-half times basic rate of pay plus
applicable shift differential.

Section 30.16 Lie Detector

Means a device or instrument used to measure deception. Including but
not limited to: Polygraph, Eye Detect, and Voice Stress Analysis.

Section 30.17 Member

"Member" in this Agreement means an employee who holds probationary
or permanent status working in a job class that has been designated by the
City; except where the circumstances so indicate, "'member" and
"employee" are used interchangeably in this Agreement.

Section 30.18 No Days Off (NDO) Comp

Any member who is forced to work any hours which prevents them from
having 48 consecutive hours off for those employees working 10- or 12-
hour shift schedules, or 24 hours off for those employees working an
eight hour shift schedule, will be paid at the basic rate plus shift
differential, if any, multiplied by 1.5 and 0.5 compensatory time. (Any
forced hours worked within the 48 consecutive hours off or 24
consecutive hours off will be paid at the basic rate plus shift differential, if
any, multiplied by 1.5 plus, 0.5 compensatory time.)
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Section 30.19 Non-Permanent Employee

"Non-permanent Employee" in this Agreement is defined as a temporary
hire not to exceed six months.

Section 30.20 Personnel File

"Personnel File" in this Agreement means all those documents, reports,
written or otherwise recorded evaluations of a person's performance
while performing duties on behalf of the Employer, and any other work-
related material pertaining to that person that is kept in that file.

Section 30.21 Police Officer Recruit

“Police Officer Recruit” refers to employees hired within the entry level
position that is divided into three components for pay purpose as follows:
the compensation rate for “Police Officer Recruit I” is paid from the date of
hire through completion of the Police

Academy; “Recruit II” pay is paid from the date of completion of the
academy through successful completion of Field Training; and,

“‘Recruit llI” pay is paid from the successful completion of Field Training
until 6 months later or through the successful completion of probation.
Upon completion of probation, employees will be moved to the
appropriate Police Officer pay step based upon the date of hire.

Section 30.22 Promotion
"Promotion” is the change of an employee from one class to another which

will provide an increase in salary, or which has a higher maximum base
rate of pay.

Section 30.23 Shift

"Shift" means the normally scheduled work hours on a duty day

Section 30.24 Tour

"Tour" is a four-month shift assignment.

Section 30.25 Transfer

"Transfer" in this Agreement means the voluntary or involuntary assignment
or reassignment of a member's work area or duty assignment.

Section 30.26 Volunteered Overtime

All volunteered overtime is paid at the basic rate, plus any shift differential,
multiplied by 1.5.

Section 30.27 Overworked Over 12 Hours in a 24-Hour Period
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Those hours of work forced over 12 hours in any employee’s 24- hour day
will be paid at the basic rate plus shift differential multiplied by 1.5 plus,

0.5 compensatory time.

Section 30.28 Overworked Over 12 Consecutive Hours

Those hours of work forced over 12 consecutive hours will be paid at the
basic rate plus shift differential multiplied by 1.5, plus 0.5 compensatory

time.
ARTICLE 31 EXECUTION OF AGREEMENT

THIS AGREEMENT, CONSISTING OF 126 PAGES, WAS RATIFIED BY THE CITY OF
FAIRBANKS CITY COUNCIL ON MARCH 14, 2022 AND BY THE MEMBERSHIP OF THE
PSEA ON MARCH 5, 2022. AGREEMENT UPDATED

X

David Pruhs

Mayor, City of Fairbanks Date

X

X

Mike Sanders
Chief of Staff, City of Fairbanks Date

X

PSEA Administrator

X

Date

Kristi Merideth
Dispatch Manager, City of Fairbanks Date

X

Stephen Hancock
Chapter Chair

X

Date

Ron Dupee
Chief of Police, City of Fairbanks Date

Amy Davis
Negotiator

X

Date

James Kuplack
Negotiator

Date
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X

Michael Sullivan
Negotiator

Date
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APPENDIX B — PSEA 2025 PAY SCALE

CITY OF FAIRBANKS PSEA SCHEDULE B

EFFECTIVE 01.01.2025

Classification Step 1 Step 2 Step 3 Step 4 Step 5 Step & Step 7 Step 8 Step9| Step10| Stepid Step 12| Step13| Stepi4| Step15| Stepi16| Step17| Step 18| Step19| Step 20
Administrati
M;"ﬂ'; :Im an $3000 | $3090| $3183| s$3z278| $3376| $3a77| s3s81| s$3ese| $3799| sama3| s3een| se071| sars2| 4235 | $4320| $4406| S4494 | sassa | 4676 | sS40
Community
Deach Spec $3300| $3399| $35.01| $3606| $37.14| $3825| $394n| s$e0s8| sarso| sa30s| s$4391| $ae79| sases| Sees0| $47.53| $asas | $49.45 | $s0.44 | $s145|  $52.48
Clerk - FT $2800| $2884| $2971| $3060| $3152| $3247| $3344| $3a4a| $35.47| s36s3| s$3726| 3801 $3877| sSa9ss| s4n3a| $a11s| sa197| Sazs1| 4367 | Saasa
a'}a:::::"s $4032 | $4153| $4278| 44406 | $4538| $4675| $4814| s$asso| ssiom| ssze2| s$saee| $s5475| $ss.ea| $s696| $5810| $59.26| $60.44 | sSe166| $62.88 | 6414
;’f::rﬁ:: $38.40 | $39.55| $4074| $4196| $4322| s$eas2| sasss| s$a723| sames| ssomn| ss112| ssz1a| $s31s| ssazs| sss33| $seaa| ss7s6| sse72| $se.me |  seLos
Dispatcher $3200| $3296| $33.95| s$3497| s$3e02| $3720| s$3821| $2936| sa0s4| s4176| s$4260| $a34s| saa32| sas21| $4611| $47.03 | s4797 | $4893 | saesm1| $soen
Front Desk Call
i $2800| s2884| s$2971| s3060| s$31s2| $3247| $3344| s394 s3sa7| saes3| s3rze| s3mo1| s3m77| s3955| sa03a| $4115| sa197 | sa281| $4367 | s4asa
E""d::m $3200| $3296| $3395| $3497| $36.02| $3710| $3821| $3936| 4054 S$4176| 4260 sa34s| s$4a32| sas21| sae11| 4703 | 4797 | sase3| saser| ss0s1
ustodian
Lieutenant $46.00 | $47.47| $4889| $5036| 5187 | $s343| ssso3| ssese| sss3m| sen13| s$e133| se2se| se3m81| <6500 6639 s$6772| sSeow7| $7045| s71me| $7330
Sergeant $4190 | $43.16 | $a4.45| s4s78| $47.15| sease| sso02| $s1s2| ssao07| ssess| sss7s| sses7| ssmon| ssea7| se03s | $e1s6| $6279| S6405| $65.33| ss6.64
Detective 43000 | $4110| 44233 $4360| %4491 | 24626 | s476s| Se008| ssoss| ss2o7| ss311| ssea7| 4ssas| sse3e| 45749 dsmea | ssomi| deion| e223| senar
Palice Officer $3800| $39.14| $4031| S41s2| $4277| $a405| $4537| $4673| s4s13| s49s7| ssose| $s1s7| ss2e0| Ssaes| $sa72| dsse1| sses3| $se07| $se23|  sen.a1
Academy Pay 58.74 - - - - - - - -




Introduced by: Mayor David Pruhs
Introduced: December 2, 2024

ORDINANCE NO. 6300

AN ORDINANCE ESTABLISHING A SUPPLEMENTAL
RETIREMENT PERMANENT LIFE INSURANCE PLAN FOR THE
CITY ATTORNEY AND DEPUTY CITY ATTORNEY TO
ENHANCE RECRUITMENT AND RETENTION

WHEREAS, the City of Fairbanks must maintain effective recruiting and retention
efforts within a competitive workforce and has staffing concerns within the Legal
Department; and

WHEREAS, a permanent life insurance plan can allow the insured to receive living
benefits and lifetime income; and

WHEREAS, a permanent life insurance plan can provide immediate death benefits
to those insured as well as tax-deferred growth that can provide retirement benefits in the
future; and

WHEREAS, offering a permanent life insurance plan to the City Attorney and
Deputy City Attorney would enhance recruitment and retention, therefore, reducing
staffing concerns.

NOW, THEREFORE, BE IT ENACTED BY THE CITY COUNCIL OF THE CITY
OF FAIRBANKS, ALASKA, as follows.

SECTION 1. The City of Fairbanks will offer a supplemental retirement permanent
life insurance plan to the City Attorney and Deputy City Attorney.

SECTION 2. The City of Fairbanks will provide an annual payment of $10,000 to
the permanent life insurance plan on behalf of full-time permanent City Attorney and
Deputy City Attorney during their employment with the City.

SECTION 3. The City of Fairbanks will require the employee to be vested for ten
years to receive the benefits of the plan.

SECTION 4. The effective date of this Ordinance is January 1, 2025.

David Pruhs, City Mayor



YEAS:
NAYS:
ABSENT
ADOPTED:

ATTEST:

APPROVED AS TO FORM:

D. Danyielle Snider, MMC, City Clerk

Thomas A. Chard I, City Attorney

Ordinance No. 6300
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. REQUEST:

Ordinance or Resolution No: 6300

CITY OF FAIRBANKS
FISCAL NOTE

Abbreviated Title:

ORDINANCE ESTABLISHING A PERMANENT LIFE INSURANCE PLAN

Department(s): LEGAL

Does the adoption of this ordinance or resolution authorize:

1) additional costs beyond the current adopted budget? Yes No X
2) additional support or maintenance costs? Yes No X

If yes, what is the estimate? see below
3) additional positions beyond the current adopted budget? Yes No X

If yes, how many positions?

If yes, type of positions? (F - Full Time, P - Part Time, T - Temporary)

Il. FINANCIAL DETAIL:
EXPENDITURES: 2025+ TOTAL
PERMANENT LIFE INSURANCE PLAN $ 20,000 $ 20,000
TOTAL $ 20,000 $ 20,000
FUNDING SOURCE: 2025+ TOTAL
GENERAL FUND [LEGAL] $ 7,000 | § 7,000
RISK FUND $ 13,000 $ 13,000
TOTAL $ 20,000 $ 20,000

The City of Fairbanks will provide $10,000 a year for a permanent life insurance plan for the City Attorney and Deputy
City Attorney in the Legal Department. The plan will be funded through the annual budgeting process.

Reviewed by Finance Department:

Initial mb

11/19/2024

Ordinance No. 6300
Page 3 of 3




Introduced by: Council Member Therrien
Date: December 2, 2024

ORDINANCE NO. 6301

AN ORDINANCE AMENDING FAIRBANKS GENERAL CODE
SECTION 50-205, ADDING DR. MARTIN LUTHER KING JR. DAY
AS AN OBSERVED CITY HOLIDAY

WHEREAS, the Reverend Dr. Martin Luther King, Jr. devoted his life to the
struggle for justice and equality; and

WHEREAS, the third Monday in January is observed as a federal and state holiday
recognizing the life and legacy of Dr. King; and

WHEREAS, for over a decade the City of Fairbanks has honored the work of Dr.
King by recognizing the third Monday in January as a day of service and encouraged City
employees to use part of their on-duty day to attend training on diversity and cultural
awareness and to engage in volunteer activities to help those in need; and

WHEREAS, the City continues to encourage activities that raise awareness and
promote service in honor of Dr. King.

NOW, THEREFORE, BE IT ENACTED BY THE CITY COUNCIL OF THE CITY
OF FAIRBANKS, ALASKA, as follows:

SECTION 1. Fairbanks General Code, Section 50-205(a), is hereby amended as
follows [new text in bold/underline font; deleted text in strikethrough font]:

Sec. 50-205. - Holidays.
(a) The following days are observed as holidays:

(1) January 1—New Year's Day;

(2) Third Monday in January—Martin Luther King, Jr.’s Birthday;
) (3) Third Monday in February—Presidents Day;

3) (4) Last Monday in May—Memorial Day;

4 (5) July 4—Independence Day;

£5) (6) First Monday in September—Labor Day;

6} (7) November 11—Veterans Day;

A (8) Fourth Thursday in November—Thanksgiving Day;

&) (9) December 25—Christmas Day;

£9) (10) Personal holiday (2).




SECTION 2. The effective date of this ordinance shall be five days after adoption.

David Pruhs, Mayor

AYES:
NAYS:
ABSENT:
ADOPTED:

ATTEST: APPROVED AS TO FORM:

D. Danyielle Snider, MMC, City Clerk Thomas A. Chard Il, City Attorney

Ordinance No. 6301
Page 2



CITY OF FAIRBANKS
FISCAL NOTE

l. REQUEST:
Ordinance or Resolution No: 6301

Abbreviated Title:

ORDINANCE AMENDING FGC SECTION 50-205 ADDING DR KING JR HOLIDAY

Department(s): ALL [EXCEPT FIRE DEPARTMENT]

Does the adoption of this ordinance or resolution authorize:

1) additional costs beyond the current adopted budget? Yes No X
2) additional support or maintenance costs? Yes No X

If yes, what is the estimate? see below
3) additional positions beyond the current adopted budget? Yes No X

If yes, how many positions?

If yes, type of positions? (F - Full Time, P - Part Time, T - Temporary)

Il. FINANCIAL DETAIL:
EXPENDITURES: 2025+ TOTAL
TEMPORARY PAY FOR ADDITIONAL LABORERS [PUBLIC WORKS] $ 4,080 $ 4,080
HOLIDAY OVERTIME PAY [POLICE AND FECC] $ 29805[ % 29,805
TOTAL $ 33885| % 33,885
FUNDING SOURCE: 2025+ TOTAL
GENERAL FUND [POLICE, FECC, PUBLIC WORKS] $ 3385 % 33885
TOTAL $ 33885| % 33,885

Since the budget includes the cost for all working hours for staff, this fiscal note reflects overtime costs for working
on the holiday for Police and FECC and double garbage day for Public Works. The Fire Department observes this
day as a holiday and has one personal holiday. If the Fire Department receives another personal holiday, the total

cost for the holiday is $128,490 (includes overtime cost).

Prepared by Finance Department: Initial mb

Date

11/21/2024

Ordinance No. 6301
Page 3




Ordinary Income/Expense

Income

4010 -

Operating Revenues

Total Income

Expense

6200 -
6210 -
6250 -
6310 -

6321

6341

6361

6391

Building Maintenance
Computer Expenses
FPA Personnel Costs

Professional Fees

- Bank Service Charges

6340 -

Office Supplies

- Postage and Delivery
6360 -

Utilities

- Telephone & 911 phones
6380 -
6390 -

Advertising
Supplies

- Cleaning Supplies
6392 -
6400 -

Office Equipment

Dues and Subscriptions

Total Expense

Net Income

Lavery Transportation Center
Profit & Loss Report

Jan - Sep 2024 Year 2023 Year 2022
226,525.49 209,381.00 209,583.00
226,525.49 209,381.00 209,583.00

17,768.55 35,541.78 31,119.62
1,084.78 706.63 3,674.23
49,754.94 54,945.91 47,060.05
9,776.50 12,608.40 12,376.00
811.55 1,039.23 1,967.43
319.63 595.08 564.82
557.54 515.40 1,619.77
65,324.88 98,572.18 85,598.51
5,373.75 7,029.60 7,283.90
0.00 0.00 312.97

0.00 112.87 24.99
596.85 76.76 1,390.67
0.00 0.00 0.00

0.00 60.00 60.00
151,368.97 211,803.84 193,052.96
75,156.52 -2,422.84 16,530.04




City of Fairbanks

Finance Committee Meeting Report
November 21, 2024

Committee Members Present: Margarita Bell
Council Member Cleworth
Joshua Church
Alesia Kruckenberg
Council Member Ringstad
Council Member Sprinkle

Committee Member Absent: Michael Sanders (excused)

Committee members reviewed the lowa Nuisance Property and Abandoned Building Remediation
Program to discuss a similar program for the Fairbanks area. Committee members requested
Iowa’s success rate, information from a local agency, and Return On Investment scenarios.
Committee members will reassess this program for Fairbanks at the next scheduled meeting.

Committee members reviewed the Ordinance for the 2025 Operating and Capital Budgets.

Committee members reviewed City Charter Section 5.1 that states “the fiscal year shall also
constitute the budget and accounting year.” Committee members concluded that the Capital Fund
must remain an annual budget, and that staff will need to ensure that projects are ready for
appropriations.

Committee members also discussed City Charter Section 5.2 that states “the final budget adopted
by the council shall be a balanced budget.”

Committee members expressed concerns about growing expenditures which exceeds the growth
in revenues.

Committee members reviewed the following reports as of October 31, 2024
e General Fund Balance Sheet with a fund balance of $18.9 million
e General Fund Revenues and Expenditures Report with revenues of $40.3 million and
expenditures of $34.7 million
e Cash Flow Report with a balance of $33.0 million

The next scheduled Finance Committee meeting is Thursday, January 16, 2025, at 7:00 a.m. in
the Mike Meeks Conference Room.
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