


























































(a) laborer 
(b) operator 
(c) mechanic 
(d) electrician 
(e) carpenter 
(f) plumber 
(g) dispatcher 
(h) engineering tech or party chief 
(I) supply specialist/expediter 
G) warehouse/records coordinator 
_ (k) custodian 
(I) inventory specialist/material handler 
(m) or other seniority groups mutually agreed to by the City and the Craft 

Council. 

The employee having the longest term of service with the City shall be number one 
on the seniority list, subject to the provisions of Section 13. 7, and all other employees, 
likewise, shall be listed according to length of service with the City; such lists shall be 
posted. Date of hire as a permanent employee will be the criterion used to establish 
the length of service for new employees. 

13.2 Lay-offs 

Lay-offs due to reduction in force shall be made in reverse order of seniority, subject to 
Section 13.1. In rehiring, seniority shall apply. When calling back laid-off employees, 
the City will recall, through the Union, the employees in the proper order of seniority 
recall rights. 

1.3.3 Promotions 

Promotions, including promotions to newly created jobs and reclassification to 
positions of different responsibilities, shall be in order of seniority, provided the 
employee is qualified and competent to perform the work in the proposed 
classification. This provision shall not apply to the selection of General Foreman and 
Office Manager (if these two positions used), or Craft Foreman. Lead workers and 
Craft Foreman shall be selected by the City from among the permanent employees. 
The City shall be the judge of the employee's qualifications and competency. 

13.4 Transfer 

Employees under this Agreement shall be allowed to transfer into another bargaining 
unit with the City, provided they are qualified to perform the work and the position 
vacancy has been first offered to existing employees in that bargaining unit and no 
employees are interested or qualified. It is understood that such transferring shall be 
within the appropriate unions and all parties in the bargaining unit(s) concur. 
Employees transferred will lose division or unit seniority. 
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13.5 Seniority Termination 

City seniority shall be terminated, and the employer-employee relationship shall be 
severed by the following conditions: 

(a) Discharge for cause 
(b) Lay-off of eighteen (18) months duration 
( c) Resignation or retirement 

13.6 Compensation 

In the event an employee is not worked in their rightful position of seniority pursuant 
to Section 13.1, 13.2, or 13.3, they shall be compensated in the amount that was 
earned by the employee who has worked in their stead, unless otherwise mutually 
agreed upon by the Union and the City. 

13.7 Probation 

Each new permanent employee shall be hired as a probationary employee and shall 
not have seniority until the end of a probationary period of 120 days (excluding leave). 
Upon completion of such period, employees shall have seniority from date of hire 
with full accrual and use of personal leave. When a temporary employee is initially 
hired and has worked less than 30 days their separation due to job performance shall 
not be subject the grievance procedure. 

14. LAY-OFF AND DISCHARGE 

14.1 Separation Pay 

When an employee is terminated, or effects a separation, they shall be paid all 
accrued earnings in accordance with State law or within 72 hours, whichever is 
earlier, excluding Saturdays, Sundays, and holidays. 

14.2 Notification 

Written notice of lay-off will be given to the affected employees by the City. 
Permanent employees having less than 90 days continuous service shall receive two 
days' notice prior to termination. Permanent employees having 90 days continuous 
service, but less than 12 months continuous service shall receive six working days' 
notice prior to termination. Permanent employees having 12 months or more 
continuous service shall receive 12 working days' notice. In instances where notice is 
not given by the City prior to termination, the employee shall receive in lieu thereof, 
pay at the basic rate for the time established herein. Employees effecting a separation 
without prior notice to the City shall forfeit severance pay. 

15. SHOP STEWARD 

15.1 Appointment/Termination 

A Shop Steward shall be appointed from among the employees of the City at any 
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given point by the Union at the Union's discretion and shall be the last employee 
terminated unless such employee is discharged for cause. 

15.2 Work Hours 

The Shop Steward shall be allowed to handle requests, complaints, and grievances 
arising under this Agreement during the Shop Steward's working hours, without loss 
of compensation for time spent in the pursuit of Shop Steward's duties. There may 
be occasions when the workload will prevent the granting of such times until a later 
time. In the absence of compelling circumstances to the contrary, the employee will 
be made available. The Steward will be the last employee terminated in the 
respective craft as long as there is work available which such employee is capable of 
performing. 

15.3 Grievances 

Shop Stewards and aggrieved employees shall, upon notification to their foreman or 
immediate supervisor, be given time during working hours and without loss of pay to 
handle grievances. It is further agreed that Shop Stewards shall be given time during 
working hours and without loss of pay to attend Union negotiations and other 
authorized joint employer-Union conferences. 

16. JURY DUTY 

Employees required to serve on jury duty will suffer no loss in regular earnings but 
shall be compensated during their service at the rate of 40 hours per week. Fees paid 
the employee while serving such jury duty will be returned to the City by the 
employee. An employee, other than a permanent day shift employee, shall be 
considered to be a permanent day shift employee while serving on jury duty. Such an 
employee who was required to serve on jury duty on their previously scheduled day 
off shall not be required to work on the following Saturday or Sunday. It is agreed that 
an employee reporting for jury duty who is then released for the day shall return to 
work for the rest of the work shift. 

A certificate of attendance shall be obtained by the employee from the jury clerk and 
made available to the department head upon request. 

Temporary employees will only be paid for jury duty if they are not granted a deferral 
to a later date. 

17. SAFETY 

17 .1 Alaska State General Safety Code 

All work should be executed in a safe and proper manner. The "Alaska State General 
Safety Code" will serve as minimum standards. 

17 .2 Safety Equipment 

The City shall furnish such safety equipment as is necessary for the safety of the 
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employees. Safety devices and first-aid equipment as needed for safety and proper 
emergency medical treatment, shall be provided and be available for employees 
working under adverse conditions. 

17 .3 Safety and First-Aid Program 

A Safety and First-Aid Program, as required by the State Safety Code, shall be 
instituted and regular safety meetings for each department shall be held once each 
month during working hours, without loss of pay to the employee. 

17.4 Refuse Unsafe Conditions 

It shall not be considered a violation of this Agreement where employees refuse to 
work with or ride in unsafe equipment or where safeguards are not provided, or when 
the facilities are not being maintained in a reasonable sanitary condition. 

17 .5 Working Alone 

It is agreed that when one employee is on shift alone the employee's supervisor will 
call to check on the employee should the employee fail to report every two hours. It 
will be the employee's responsibility to notify public works dispatch that they are 
working alone that shift. Nothing in this subsection applies to work in a confined space 
or other hazardous conditions. 

18. TRAINING - EMPLOYEE UPGRADING 

The parties agree that it is in their mutual interest and in the interest of the industry 
that employees be trained in the fields of work and equipment covered by this 
Agreement. 

The City may use training courses, technical publications, specifications, and training 
schools of equipment manufacturers and vendors, as the City deems necessary, to 
develop and upgrade their employees to the state-of-the-art skills regarding - the 
latest products, equipment, systems, and their operation, maintenance, and repair. 
When specialized training is provided by the City, seniority will be considered when 
offering such training to employees. When training for a specialized skill is provided 
by the City to a junior employee, senior employees will not be laid off because they 
lack such specialized skill. When an employee is sent for special training or to work 
outside the Fairbanks North Star Borough, the City will pay all authorized expenses 
as provided in the Travel Policy effective 9/3/2013. Upon prior written approval, the 
costs for any training beneficial to job requirements, and after satisfactory completion, 
will be reimbursed to the employee. Employees that need to maintain a specialized 
license for their employment at the City, i.e. CDL, and/or a certificate offitness, will be 
afforded the necessary time on the clock to obtain or renew the license, and will be 
reimbursed any licensing fee. 

19. MAINTENANCE OF PRIVILEGE AND REMUNERATION 

It is understood and agreed by and between the City and the Union that, except as 
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provided by this agreement, no employee covered by this Agreement will suffer a loss 
in privileges or rights which they now enjoy due to signing of this Agreement. Any future 
changes in working conditions that will affect the employees covered under the terms 
of the Agreement will be mutually agreed to between the City and the Union prior to 
implementation. This clause does not preclude the parties from negotiating changes 
to the Agreement. 

20. MISCELLANEOUS 

20.1 Tools 

Mechanics, carpenters, and electricians shall furnish their own tools and provide a 
complete inventory but shall not be required to furnish special tools as follows: Air or 
electric wrenches, gear and bearing pullers, electric drills, reamers, taps dies, 
oxyacetylene hoses, gauges, torches and tips, thirty-six inch pipe wrenches, socket 
wrench drives over 3/4", wrenches over 2", coffin hoists, hydraulic jacks, etc. The City 
agrees to reimburse employees for tools lost provided that such loss was not 
intentional or due to recklessness. Such reimbursement shall be for the full amount of 
the prior agreed inventory of such tools lost and will be based upon the current price 
for tools of the same brand. Such tools will be replaced with tools of the same brand. 
Tools broken in the course of employment shall be replaced with tools of the same 
brand at no cost to the employee, provided the broken tool is turned in to the City and 
further provided that such damage was not intentional or due to recklessness. Due 
to the fact Mechanic must provide their own tools, they are permitted to work on 
personal vehicles in the mechanic shop after hours and on weekends with prior 
approval and coordination with the Mechanic Foreman or Director to ensure safety 
and security protocols are followed. 

20.2 Parking 

The City will make every effort to provide adequate parking facilities and electrical 
connections for head-bolt heaters at existing installations. Such facilities shall be 
provided at any newly constructed installation. 

20.3 Payroll Deductions 

Upon the proper written authorization by an employee, the City agrees to deduct the 
amount so designated from the employee's wages and submit the amount so 
indicated to the appropriate unions political, educational, or charitable committee. 
Forms shall be supplied by the employee's union. Such amount shall be submitted to 
the union on the 15th day of the month following the month in which the deductions 
were made. 

20.4 Work Transfer 

(a) Except in the case of an emergency, the City agrees to refrain from 
transferring work normally being performed by employees in job classifications 
falling within the scope of this agreement to any supervisor or unrepresented 
position, unless mutually agreed upon between the City and the Union. The 
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foregoing shall not operate to prohibit the employees of a manufacturer or 
supplier from warranty work, troubleshooting, or working on equipment or 
apparatus supplied or leased to the City. No regular employee shall be laid 
off, terminated, or discharged by the City as a result of the City sub-contracting 
any work currently performed by the bargaining unit. 

(b) Efforts by community groups, such as Festival Fairbanks or the Downtown 
Association, to improve the community are encouraged and supported by both 
the City and the Union. Such efforts will not result in the layoff of any craft 
employees. 

(c) The City and Union agree that homeless encampment and problem property 
abatements will be performed by external organizations when possible as to 
not distract from primary services. Such efforts will not result in the layoff of 
any craft employees. 

20.5 Permanent Plumber Certificate of Fitness 

Both parties agree that Permanent Plumbers required to maintain a State of Alaska 
Certificate of Fitness will receive an additional $1250.00 annually. 

21. PERSONNEL RECORDS 

21.1 Contents 

An employee's personnel record shall include, but shall not be limited to, the 
employee's application, reports of results of employment investigations, reports of 
work performance, progress and disciplinary actions, personnel actions, and survivor 
benefit forms. The employee's personnel file shall be maintained by the _Mayor or 
designee. 

21.2 Access 

Employees shall be given access to their personnel file upon reasonable request. 
Copies of additions or other date changes to their individual personnel files shall be 
provided to the employee upon request and upon reasonable time notifications. 

21.3 Usage 

Personnel records will not be used as a private dossier on employees nor shall they 
contain any materials which an employee has not seen. 

21.4 Reprimand 

Recognizing the City's need to discipline and the employee's desire for fair and equal 
discipline the City agrees to remove letters of reprimand, not related to public safety, 
from an employee's personnel file 24 months after being placed in such file. 
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22. TEMPORARY EMPLOYEES 

22.1 Definition 

A temporary employee is one who is called for occasional work or for a limited period 
not to exceed six consecutive months in any twelve-month period. Six consecutive 
months shall be calculated on the actual day the employment began, e.g., for an 
employee starting on 1 /18/24, the six consecutive months runs through 6/17 /24. The 
City agrees it will not attempt to bypass this section by using layoffs/rehires to 
circumvent the intent ofthe six-month maximum. If a temporary employee is retained 
after six consecutive months, then that employee will be eligible to accrue personal 
leave and be paid holiday pay for any subsequently occurring holidays. 

22.2 Compensation 

(a) Temporary employees shall be paid in accord with Schedule "A" for their 
classification, plus per hour pension contributions and Health & Welfare 
(H&W) contributions. 

(b) Whenever temporary employees are needed under this provision, the City 
shall first attempt to contact and hire their trained and experienced temporary 
workers before hiring workers new to the City system. Should such workers 
not be available for employment, the City shall contact the appropriate hiring 
hall for referrals. The City may name request any employee that has previously 
worked at Public Works, as long as the request does not conflict with the 
Union's hiring hall rules. 

22.3 Seniority/Holiday Pay/Personal Leave 

Unless the last sentence of Section 22.1 applies, temporary employees shall not 
accrue seniority, be paid holiday pay, or receive paid personal leave, but shall be 
eligible for LWOP upon mutual agreement. 

22.4 Recall Rights 

Temporary employees shall not be hired if there is a permanent employee of the 
appropriate craft on lay-off who has seniority recall rights and is available. 

22.5 Permanent Positions 

Temporary employees shall be considered for permanent positions which are created 
or become vacant after the position has been closed to all permanent employees and 
before the City places a call to the Union. 
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23. SCHEDULE "A" WAGES 

23.1 Scale 

Upon January 1, 2026, employees shall be compensated as provided in the attached 
Schedule. For the second and third year of this collective bargaining agreement, 
package rate increases will be based on a three-year average of CPI up to 4% as 
measured by the Anchorage CPI-U. If the three-year average is above 4% Anchorage 
CPI, then the City will pay a 4% package rate Increase. If the 3-year Anchorage CPI­
U is below 4% then the City will pay the actual 3-year CPI average. The Anchorage 
CPI-U is typically released in late January. The pay increases will be retroactively 
applied to January 1 of each year. 

Example 1. 3-year Anchorage CPI average = 4.4%, city pays 4% 
Example 2. 3-year Anchorage CPI average = 2.1 %, city pays 2.1 % 

The pay increases for the Custodian and Trade-Spec Foreman are slightly less than 
other employees in 2026, because they are already higher on the scale. To ensure 
they receive comparable compensation they will receive a one-time in January 2026 
for the following amounts: 

• Custodian= $1,000 
• Trade-Spec Foreman = $750 

23.2 Application of the Package Rate Concept 

The parties recognize that computing a full package rate, in which actual wages, 
health care, and pension costs are computed on the basis of annual compensable 
hours, is a more accurate method of reflecting the actual cost to the City. The parties 
agree that future percentage increases will be applied to the package rate. Except as 
provided in this section or in addenda specifically addressing allocation, each Local 
may allocate the package rate to wages, pension, and health and welfare as it sees 
fit. 

(a) The Pension Protection Act of 2006 (PPA) requires an annual actuarial status 
determination for multiemployer pension plans. An actuarial finding that a 
pension plan is underfunded can trigger, depending on the severity of the 
underfunding, the implementation of a plan to improve the funding and/or 
rehabilitate the plan. Because the funding improvement/rehabilitation plans 
mandated by the PPA impose certain mandatory contributions to underfunded 
pension plans, the parties agree that the allocation discretion of Article 23.2 
will need to be limited to insure compliance with the requirements of the PPA 
and any improvement/rehabilitation plan. 

(b) Upon notification of a finding of underfunding, the parties agree to promptly 
meet and confer regarding the underfunded plan. Generally, the provisions of 
an improvement/rehabilitation plan must be implemented only after the CBA 
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then in place expires. The parties may agree to implement the provisions of 
the improvemenU rehabilitation plan earlier than required if the parties 
determine it would be advantageous to do so. The parties will prepare a 
separate addendum for each pension plan found to be underfunded. During 
the term of any addendum, the parties agree to meet and confer if either party 
believes there has been a change in circumstances that would warrant 
amendment of the addendum. 

(c) Any increase to the contribution rate for an underfunded pension plan required 
under an improvement/rehabilitation plan must be paid out of the package rate 
negotiated by the parties. The City will not be required to provide any 
additional funds or make any additional contributions to a pension plan above 
the negotiated package rate amount. No portion of the package rate may be 
allocated to any other purpose unless and until contributions and 
supplemental contributions to the underfunded pension plan have been 
satisfied. 

( d) If at any point the underfunded pension plan emergences from its underfunded 
status and additional contributions under an improvement/rehabilitation plan 
are no longer required, the allocation restrictions imposed by this section will 
be lifted. 

23.3 Dispatcher Rates 

The IUOE Dispatcher shall be paid at 95 percent of scale. The Assistant 
Dispatcher will be paid at 75 percent of scale. 
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Agreement ratified by Union membership on November**, 2025 and approved 
by the City Council by approval of Ordinance No.**** on November**, 2025. 

Signed for the Fairbanks 
AFL-CIO Crafts Council: 

Lake Williams 
District 7 Representative, IUOE 302 

Jacob Howdeshell 
Business Manager, Laborers 942 

Chris Dimond 
Business Manager, Carpenters 1243 

Travis Colledge 
Business Representative Pipefitters 375 

Eileen Whitmer 
President, Teamster 959 

Signed for the City of 
Fairbanks: 

Mindy O'Neall 
Mayor, City of Fairbanks 

Mike Sanders 
Chief of Staff, City of Fairbanks 
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Appendix A: Schedule A 

CITY OF FAIRBANKS EFFECTIVE JANUARY 1, 2026 

SCHEDULE A BENEFITS 

CURRENT NEW 
LESS LESS LESS BASE 

CLASSIFICATION PACKAGE PACKAGE 
HEALTH PENSION PAC/CAF WAGE 

RATE RATE 

942 (P300] 
Forem.in 60.47 63.20 6.60 15.00 0.15 41 .45 
Lead 56.74 61.20 G.60 15.00 0.15 39.45 
Packer Drivers 54.14 59.20 6.60 15.00 0.15 37 .45 
L3borer 1 50.20 56.60 G.GO 15.00 0.15 34.85 
Laborer 50.20 54.60 G.GO 15.00 0.15 32.85 
Facilities L~borer 55.61 58.30 6.GO 15.00 0.15 36.55 
302 [P400] 
Forem,m 60.47 GS.40 11.22 9.00 - 48 .18 
Le3d 56.74 66.40 11.22 9.00 . 46.18 
Oper3tor 2 54.14 64.40 11.22 9.00 . 44.18 
Operator 1 54.1 4 62.40 11.22 9.00 - 42 .18 
Operator 54.14 60.40 11 .22 9.00 - 40 .18 
Mechanic 2 56.19 64.40 11.22 9.00 - 44.18 
Mechanic 1 55.GS 62.40 11.22 9.00 - 42.18 
Mechanic 54.14 60.40 11.22 9.00 - 40 .18 
Dispatcher 52.44 58.39 11.22 9.00 . 38.17 
Assistant Dispatcher 45.GG 48.85 11.22 9.00 - 28 .63 
959 [P700] 
Custodian 47.61 49.61 6.46 10.53 . 32.62 
Inventory Specialist 52.48 57.00 6.46 10 .53 - 40.01 
Parts Person/Expediter 53.77 58.10 6.46 10.53 . 41 .11 
W~rehouse Coordin:itor 55.40 59.20 6.46 10.53 - 42.21 
1243 [P500] 
Trade Spec-Forem:m G1.01 63.40 8.75 10.75 . 43.90 
Trade Spec-Le3d 58.22 61.40 8.75 10.75 - 41.90 
Trade Spec-Carpenter 54.58 59.40 8.75 10.75 . 39.90 
375 [PGOO] 
Tr.id~ Spec-Plumber 56.GG 67.00 10.S5 10.25 . 45.90 


