
































































































































































































































10 days or less: weekends and holidays are excluded
11 days or more: no days are excluded.

If the final day of the time period falls on a weekend or holiday, then the
following weekday will be considered the final day.

Department — Fire Department of the City of Fairbanks.
Disciplinary Penalty — includes oral reprimand (the existence of which may be
confirmed in writing), written reprimand, suspenswn without pay, disciplinary transfer,

demotion or discharge.

E.M.T. — Emergency Medical Technician levels as defined by the State. See 7 AAC
26.010- 26.150, as amended.

F.G.C. — Fairbanks General Code of Ordinances.

F.L.S.A. — Federal Fair Labor Standards Act.

Fire Chief — person designated to have administrative authority over the Fire
Department designated by the City as Fire Chief, Department Head or otherwise
designated.

Investigation, formal — the process, beyond the Informal Investigation/Fact Finding, to
determine the extent and/or validity of an allegation of a rule violation, misconduct, or

other wrongdoing.

Investigation, informal — the initial determination of facts leading to the formulation of
an allegation of a rule violation, misconduct, or other wrong doing.

Layoff — a reduction in the number of Members employed within the Department due to
a shortage of funds, a lack of work or other material changes which are outside a
Member's control and which do not reflect discredit upon the service of the Member.
Manning-Positions to be filled to meet minimum staffing requirements.

Mayor — Mayor of the City.

Member — an employee working in a job classification who is currently employed and
working in the Department.:

P.E.R.A. — State of Alaska Public Employment Relations Act.
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Platoon — the suppression schedule employees assigned to work at the same time and
on the same schedule, designated by the letters A, B, and C (previously referred to as
A Shift, B Shift, and C Shift).

Qualification — additional responsibility above the classification. Current qualifications
are:

A. Paramedic;

B. Acting Battalion Chief;

C. Acting Captain; and

D. Acting Driver.

Rules & Regulations — work rules promulgated by the Fire Chief, with review by the
Union, governing work performed by employees.

Shift — a 24-hour block of assigned work time beginning at 8:00 a.m. and ending at 8:00
a.m. on the following day.

S.0.P. — Standard Operating Procedures governing the day-to-day operations of the
Fire Department.

Source Platoon — the platoon from which a member is being transferred.
Target Platoon — the platoon to which a member is being transferred.

Tour - the regularly assigned schedule for suppression schedule employees consisting
of 48 hours on duty (2 Shifts) with 96 hours off duty.

U.L.P. — Unfair Labor Practice as outlined by P.E.R.A.
Union — the Fairbanks Fire Fighters Union, Local 1324 of the International Association

of Fire Fighters (IAFF).

City of Fairbanks IAFF, Local 1324

David Pruhs, Mayor Nick Clark, President

2024-2027 Collective Bargaining Agreement
City of Fairbanks - FFU
Page 75 of 81



Appendix A. — Drug Testing

The procedures outlined in this document for drug and alcohol testing shall be covered
by all other applicable Articles of the CBA between the City of Fairbanks and the
Fairbanks Fire Fighters, Local 1324, IAFF.

Section 1 Policy:

The City of Fairbanks and the Fairbanks Fire Fighters, Local 1324, IAFF,
recognize that drug use by employees would be a threat to the public welfare
and the safety of department personnel. It is the goal of this policy to eliminate or
absolve illegal drug usage through education and rehabilitation of the affected
personnel. The possession, use or being under the influence of alcoholic
beverages or unauthorized drugs shall not be permitted at the Employer’s work
sites and/or while an employee is on duty.

Section 2 Informing Employees About Drug and Alcohol Testing:

All employees shall be fully informed of the Fire Department’s drug and alcohol
testing policy. Employees will be provided with information concerning the impact
of the use of alcohol and drugs on job performance. In addition, the Employer
shall inform the employees on how the tests are conducted, what the test can
determine and the consequences of testing positive for drug use. All newly hired
employees will be provided with this information on their initial date of hire. No
employee shall be tested before this information is provided to him/her. Prior to
any testing, the employee will be required to sign the attached consent form and
release form. Employees who voluntarily come forward and ask for assistance to
deal with a drug or alcohol problem shall not be disciplined by the Employer. No
disciplinary action will be taken against an employee unless they refuses the
opportunity for rehabilitation, fails to complete a rehabilitation program
successfully, or again tests positive for drugs within 1 year of completing an
appropriate rehabilitation program.

Section 3 Employee Testing:
Employees shall not be subjected to random medical testing involving urine or
blood analysis or other similar or related tests for the purpose of discovering
possible drug or alcohol abuse. If, however, objective evidence exists
establishing probable cause to believe an employee’s work performance is
impaired due to drug or alcohol abuse, the Employer will require the employee to
undergo a medical test consistent with the conditions as set forth in this policy.

Involvement in a fatal or serious bodily injury accident or in an accident involving
substantial damage (exceeding $30,000); or an observable phenomena, such as
direct observation or drug/alcohol use or the physical symptoms of being under
the influence of a drug/alcohol; or A pattern of abnormal conduct or erratic
behavior; Or An arrest and conviction of a drug related offense; Or Information
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provided by reliable and credible sources that have been independently
corroborated.

Section 4 Sample Collection:

The collection and testing of the samples shall be performed only by a laboratory
and by a physician or health care professional qualified and authorized to
administer and determine the meaning of any test results. The laboratory
performing the test shall be one that is certified by the National Institute of Drug
Abuse (NIDA). The laboratory chosen must be agreed to between the Union and
the City of Fairbanks. The laboratory used shall also be one whose procedures
are periodically tested by NIDA where they analyzed unknown samples sent to
an independent party. The results of employee tests shall be made available to
the Medical Review Physician. Collection of blood or urine samples shall be
conducted in a manner which provides the highest degree of security for the
sample and freedom from adulteration. Recognized strict chain of custody
procedures must be followed for all samples as set by NIDA. The Union and the
City of Fairbanks agree that security of the biological urine and blood samples is
absolutely necessary; therefore, the City of Fairbanks agrees that if the security
of the sample is compromised in any way, any positive test shall be invalid and
may not be used for any purposes. Blood or urine samples will be submitted as
per NIDA standards. Employees have the right for Union or legal counsel
representatives to be present during the submission of the sample. A split
sample shall be reserved in all cases for an independent analysis in the event of
a positive test result. All samples must be stored in a scientific acceptable
preserved manner as established by NIDA. All positive confirmed samples and
related paperwork must be retained by the laboratory for at least 12 months or
for the duration of any grievance disciplinary action or legal proceedings,
whichever is longer. At the conclusion of this period, the paperwork and
specimen shall be destroyed. Tests shall be conducted in a manner to ensure
that an employee’s legal drug use and diet does not affect the test results.

Section 5 Drug Testing:

The laboratory shall test for only the substances and within the limits for the initial
and confirmation test as provided within NIDA standards. The initial test shall use
an immunoassay which meets the requirements of the Food and Drug
Administration for commercial distribution. The following initial cutoff levels shall
be used when screening specimens to determine whether they are: negative for
these five drugs or classes of drugs:

» Cocaine metabolites 300 ng/ml

* Opiate metabolites [1] 300 ng/ml

* Phencyclidine 25 ng/mi

* Amphetamines 1,000 ng/ml
[1]: If immunoassay is specific for free morphine the initial test level is 25 ng/ml.

2024-2027 Collective Bargaining Agreement
City of Fairbanks - FFU
Page 77 of 81



If initial testing results are negative, testing shall be discontinued, all samples
destroyed and records of the testing expunged from the employee’s file. Only
specimens identified as positive on the initial test shall be confirmed using gas
chromatography/mass spectrometry (GS/MS) techniques at the following listed
cutoff values.
* Cocaine metabolites [2] 150 ng/ml
» Opiates Morphine 300 ng/ml
* Codeine 300 ng/ml
* Phencyclidine 25 ng/ml
* Amphetamines
Amphetamine 500 ng/ml
Methamphetamine 500 ng/ml
[1] Delta-9-tetrahydrocannabinol-9-caraboxylic acid
[2] Benzoylecgonine

If confirmatory testing results are negative all samples shall be destroyed and
records of the testing expunged from the employee’s file.

Section 6 Alcohol Testing:

A breathalyzer or similar test equipment shall be used to screen for alcohol use
and if positive shall be confirmed by a blood alcohol test performed by the
laboratory. This screening test shall be performed by an individual qualified
through and utilizing equipment certified by the Fairbanks Police Department. An
initial positive alcohol level shall be .10 grams per 210 L. of breath. If initial
testing results are negative, testing shall be discontinued, all samples destroyed
and records of the testing expunged from the employee’s file. If initial testing
results are positive, the test shall be confirmed using a blood alcohol level.
Sampling handling procedures, as detailed in Section 4, shall apply. A positive
blood alcohol level shall be .10 grams per 100 ml of blood. If confirmatory testing
results are negative all samples shall be destroyed and records of the testing
expunged from the employee’s file.

Section 7. Medical Review Physician:
The Medical Review Physician shall be chosen and agreed upon between the
Union and the City of Fairbanks and must be a licensed physician with a
knowledge of substance abuse disorders. The Medical Review Physician shall
be familiar with the characteristics of drug tests (sensitivity, specificity, and
predictive value), the laboratories running the tests and medical conditions and
work exposures of the employees. The role of the Medical Review Physician will
be to review and interpret the positive test results. The Medical Review Physician
must examine alternate medical explanations for any positive test results. This
action shall include conducting a medical interview with the affected employee,
review of the employee's medical history and review of any other relevant
biomedical factors. The Medical Review Physician must review all medical
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records made available by the tested employee when a confirmed positive test
could have resulted from legally prescribed medication.

Section 8 Laboratory Results:
The laboratory will advise only the employee and the Medical Review Physician
of any positive results. The results of a positive drug or alcohol test can only be
released to the Employer by the Medical Review Physician once he/she has
completed his/her review and analysis of the laboratory’s test. The Employer will
be required to keep the results confidential and it shall not be released to the
general public.

Section 9 Testing Program Costs:
The City of Fairbanks shall pay for all costs involving drug and alcohol testing as
well as the expenses involved of the Medical Review Physician. The Employer
shall also reimburse each employee for their time and expenses, including travel
incurred, involved in the testing procedure.

Section 10 Rehabilitation Program:

Any employee who tests positive for illegal drugs shall be medically evaluated,
counseled and treated for rehabilitation as recommended by E.A.P. counselor.
Employees who complete a rehabilitation program will be re-tested randomly
once every quarter for the following 12 months. An employee may voluntarily
enter rehabilitation without a requirement or prior testing. Employees who enter a
program on their own initiative shall not be subject to re-testing. The treatment
and rehabilitation shall be paid for by the employee’s insurance program. Any
costs over and above the insurance coverage shall be paid for by the City of
Fairbanks for initial treatment and rehabilitation. Employees will be allowed to
use their accrued and earned leave for the necessary time off involved in the
rehabilitation program. If an employee tests positive during the 12-month period
they shall be subject to disciplinary action as per the Department Rules and
Regulations, the employee will be re-evaluated by an E.A.P. counselor to
determine if the employee requires additional counseling and/or treatment. The
employee will be solely responsible for any costs, not covered by insurance,
which arise from this additional counseling or treatment. If an employee tests
positive during this subsequent 12-month period which in effect will be the
employee’s third chance for rehabilitation, the employee will be subject to
discipline as per the Department Rules and Regulations.

Section 11 Duty assignment after treatment:
Once an employee successfully completes rehabilitation, they shall be returned
to their regular duty assignment. Once treatment and any follow-up care is
completed, and 2 years have passed since the employee entered the program,
the employee’s personnel file shall be purged of any reference to his/her drug or
alcohol problem.
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Section 12 Right of appeal:
The employee has the right to challenge the results of the drug or alcohol tests
and any discipline imposed in the same manner that any other Employer action
under the terms of this Agreement is grievable.

Section 13 Union held Harmless:

This drug and alcohol testing program was initiated at the request of the city of
Fairbanks. The City of Fairbanks assumes sole responsibility for the
administration of this policy and shall be solely liable for any legal obligations and
costs arising out of the provisions and/or application of this Collective Bargaining
Agreement relating to drug and alcohol testing. The Union shall be held harmless
for the violation of any worker rights arising from the administration of the drug
and alcohol testing program.

Section 14 Changes in Testing Procedures:
The parties recognize that during the life of this Agreement, there may be
improvements in the technology of testing procedure which provide more
accurate testing. In that event, the parties will bargain in good faith whether to
amend this procedure to include such improvements. If the parties are unable to
agree on the amendments they will be submitted to impasse procedures as
outlined in the grievance procedure of this Contract.

Section 15 Conflict with Other Laws:
This Article is in no way intended to supersede or waive any constitutional or
other rights that the employee may be entitled to under Federal, State or Local
statutes.
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Consent and Release Form for Drug/Alcohol Test Program:

| acknowledge that | have received a copy of, have been duly informed, and
understand the Fire Department's drug and alcohol testing policy and
procedures. | have been provided with information concerning the impact of the
use of alcohol and drugs on job performance. In addition, | have been informed
on how the tests are conducted, what the test can determine and the
consequence of testing positive for drug use.

| have been informed of the Fire Department’'s Employee Assistance Program. |
understand that if | voluntarily come forward and ask for assistance to deal with a
drug or alcohol problem through the Employee Assistance Program, that | will not
be disciplined by the Employer.

| understand how drug/alcohol tests are collected and further understand that
these are medical tests that are conducted under the auspices of a Medical
Review Physician. | understand that the Medical Review Physician will review
and interpret any positive test results, and that | will have an opportunity to be
interviewed by the Medical Review Physician to review my status, my medical
history and any relevant biomedical factors prior to the Fire Department being
informed whether | passed or failed the test.

| understand that a confirmed positive drug or alcohol test result will result in my
referral to the Fire Department Employee Assistance Program and that | will be
required to complete a rehabilitation program. No disciplinary action will be taken
against me unless | refuse to take a drug/alcohol test, refuse the opportunity for
rehabilitation, fail to complete a rehabilitation program successfully, or again test
positive for drugs/alcohol within 1 years of completing an appropriate
rehabilitation program. | understand that such disciplinary action, as described
herein, may include dismissal from the Fire Department.

Printed or typed name of employee

Signature of employee

Date
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Fairbanks Fire Department - As of January 1, 2025

TITLE

RFF
FF1

FF2

FF3

FF4

DR
DR-3YR
CPT
CPT-3YR
BC
BC-3YR

DFM
ADMIN
CLERK
TRAINER
CM PARAM

RFF
FF1

FF2

FF3

FF4

DR
DR-3YR
CcPT
CPT-3YR
BC
BC-3YR

DFM
ADMIN
CLERK
TRAINER
CM PARAM

w/SCBA w/SCBA ) w/SCBA

EMT EMT-SP1 EMTS EMTS-SP1 AEMT AEMT-SP1 AEMTS AEMTS-S5P1 PM PM-SP1 PM-SP2 PM- SP3 PMS PMS-SP1 PMS-SP2 PMS-SP3

01 02 03 04 05 06 07 08 09 10 11 12 13 14 15 16
20.46 22.04 21.41 22.99 21.61 23.19 22.56 24.14 22.88 24.46 26.03 27.61 23.83 25.41 26.98 28.56
22.48 24.06 23.43 25.01 23.67 25:25 24.62 26.20 24.94 26.52 28.09 29.67 25.89 27.47 29.04 30.62
26.52 28.10 27.47 29.05 27.73 2931 28.68 30.26 29.01 30.59 32.16 33.74 29.96 31.54 33.11 34.69
29.02 30.60 29.97 31.55 30.26 31.84 31.21 32.79 31.53 33.11 34.68 36.26 32.48 34.06 35.63 37,21
31.51 33.09 32.46 34.04 32.78 34.36 33.73 35.31 34.05 35.63 37.20 38.78 35.00 36.58 38.15 39.73
33.37 34.95 34.32 35.90 34.67 36.25 35.62 37.20 35.94 37.52 39.09 40.67 36.89 38.47 40.04 41,62
34.21 35.79 35.16 36.74 35.54 37.12 36.49 38.07 36.84 38.42 39,99 41.57 37.79 39.37 40.94 42.52
36.18 37.76 37.13 38.71 37.51 39.09 38.46 40.04 38.76 40.34 41.91 43.49 39.71 41.29 42.86 44.44
37.09 38.67 38.04 39.62 38.45 40.03 39.40 40.98 39.73 41.31 42.88 44.46 40.68 42.26 43.83 45.41
39.40 40.98 40.35 41.93 40.75 42.33 41.70 43.28 42.00 43.58 45.15 46.73 42.95 44.53 46.10 47.68
40.38 41.96 41.33 42.91 41.77 43.35 42.72 44.30 43.05 44.63 46.20 47.78 44.00 45.58 47.15 48.73

00 01 02 03
34.08 38.85 44.70 50.31
31.92 32.57
28.79 29.64
52.42 56.15
44.57 48.13

Recruit Firefighter

Firefighter after 6 months employment
Firefighter after 1 year employment
Firefighter after 3 years employment
Firefighter after 4 years employment

Driver

Driver 3 years after Driver promotion date
Captain

Captain 3 years after Captain promotion date
Battalion Chief

Battalion Chief 3 years after BC promotion date

Deputy Fire Marshall
Administrative Assistant
Clerk

Trainer

Community Paramedic

REFERENCE GUIDE:
EMT Emergency Medical Technician
AEMT Advanced EMT
PM Paramedic
SCBA Self-Contained Breathing Apparatus Technician
S Special Duty Pay for SCBA Tech and EMS Supply Room Assignment (3%
of base FF4 rate)
SP1 Special Duty Pay for Driver assigned to ambulance (5% of base FF4 rate)
SP2 Special Duty Pay for PM assigned to ambulance (10% of base FF4 rate)
SP3

Special Duty Pay for PM assigned to ambulance and actually precepting

a student paramedic (15% of base FF4 rate)




Fairbanks Fire Department - As of January 1, 2026

w/SCBA w/SCBA w/SCBA
TITLE EMT EMT-SP1 EMTS EMTS-5P1 AEMT AEMT-SP1  AEMTS  AEMTS-SP1 PM PM-SP1 PM-SP2 PM- SP3 PMS PMS-SP1  PMS-SP2  PMS-SP3
01 02 03 04 05 06 07 08 09 10 11 12 13 14 15 16
RFF 21.28 22.92 22.26 23.90 22.47 24.11 23.45 25.09 23.80 25.44 27.08 28.72 24.78 26.42 28.06 29.70
FF1 23.38 25.02 24.36 26.00 24,62 26.26 25.60 27.24 25.94 27.58 29.22 30.86 26.92 28.56 30.20 31.84
FF2 27.58 29.22 28.56 30.20 28.84 30.48 29.82 31.46 30.17 31.81 33.45 35.09 31.15 32.79 34.43 36.07
FF3 30.18 31.82 31.16 32.80 31.47 33.11 32.45 34.09 32.79 34.43 36.07 37.71 33.77 35.41 37.05 38.69
FF4 32.77 34.41 3375 35.39 34.09 35.73 35.07 36.71 35.41 37.05 38.69 40.33 36.39 38.03 39.67 4131
DR 34.70 36.34 35.68 37.32 36.06 37.70 37.04 38.68 37.38 39.02 40.66 42.30 38.36 40.00 41.64 43.28
DR-3YR 35.58 37.22 36.56 38.20 36.96 38.60 37.94 39.58 38.31 39.95 41.59 43.23 39.29 40.93 42.57 44.21
CPT 37.63 39.27 38.61 40.25 39.01 40.65 39.99 41.63 40.31 41.95 4359 45.23 41.29 42.93 44.57 46.21
CPT-3YR 38.57 40.21 39.55 41.19 39.99 41.63 40.97 42.61 41.32 42.96 44.60 46.24 42.30 43.94 45.58 47.22
BC 40.98 42.62 41.96 43.60 42.38 44.02 43.36 45.00 43.68 45.32 46.96 48.60 44.66 46.30 47.94 49.58
BC-3YR 42.00 43.64 42.98 44.62 43.44 45.08 44.42 46.06 44.77 46.41 48.05 49.69 45.75 47.39 45.03 50.67
00 01 02 03
DFM 35.44 40.40 46.49 52.32
ADMIN 33.20 33.87
CLERK 29.94 30.83
TRAINER 54.52 58.40
CM PARAM 46.35 50.06
REFERENCE GUIDE:
RFF Recruit Firefighter EMT Emergency Medical Technician
FF1 Firefighter after 6 months employment AEMT Advanced EMT
FF2 Firefighter after 1 year employment PM Paramedic
FF3 Firefighter after 3 years employment
FF4 Firefighter after 4 years employment SCBA Self-Contained Breathing Apparatus Technician
DR Driver
DR-3YR Driver 3 years after Driver promotion date S Special Duty Pay for SCBA Tech and EMS Supply Room Assignment (3%
CPT Captain of base FF4 rate)
CPT-3YR Captain 3 years after Captain promotion date SP1 Special Duty Pay for Driver assigned to ambulance (5% of base FF4 rate}
BC Battalion Chief SP2 Special Duty Pay for PM assigned to ambulance (10% of base FF4 rate)
BC-3YR Battalion Chief 3 years after BC promotion date SP3 Special Duty Pay for PM assigned to ambulance and actually precepting
a student paramedic (15% of base FF4 rate)
DFM Deputy Fire Marshall
ADMIN Administrative Assistant
CLERK Clerk

TRAINER Trainer
CM PARAM  Community Paramedic



Fairbanks Fire Department - As of January 1, 2027

w/SCBA w/SCBA w/SCBA
TITLE EMT EMT-SP1 EMTS EMTS-SP1 AEMT AEMT-SP1 AEMTS  AEMTS-SP1 PM PM-SP1 PM-SP2 PM- SP3 PMS PMS-SP1  PMS-SP2  PMS-SP3
01 02 03 04 05 06 07 08 09 10 11 12 13 14 15 16
RFF 22.13 23.83 23.15 24.85 23.37 25.07 24.39 26.09 24.75 26.45 28.16 29.86 25.77 27.47 29.18 30.88
FF1 24.32 26.02 25.34 27.04 25.60 27.30 26.62 28.32 26.98 28.68 30.39 32.09 28.00 29.70 31.41 33.11
FF2 28.68 30.38 29.70 31.40 29.99 31.69 31.01 32.71 31.38 33.08 34.79 36.49 32.40 34.10 35.81 37.51
FF3 31.39 33.09 3241 34.11 32,73 34.43 33.75 35.45 3410 35.80 37.51 39.21 35.12 36.82 38.53 40.23
FF4 34.08 35.78 35.10 36.80 35.45 37.15 36.47 38.17 36.83 38.53 40.24 41.94 37.85 39.55 41.26 42.96
DR 36.09 37.79 37.11 38.81 37.50 39.20 38.52 40.22 38.88 40.58 42.29 43.99 39.90 41.60 43.31 45.01
DR-3YR 37.00 38.70 38.02 39.72 38.44 40.14 39.46 41.16 39.84 41.54 43.25 44.95 40.86 42.56 44.27 45.97
€T 39.14 40.84 40.16 41.86 40.57 42.27 41.59 43.29 41.92 43.62 45.33 47.03 42.94 44.64 46.35 48.05
CPT-3YR 40.11 41.81 41.13 42.83 41.59 43.29 42.61 44 31 42.97 44.67 46.38 48.08 43.99 45.69 47.40 49.10
BC 42.62 44.32 43.64 45.34 44.08 45.78 45.10 46.80 45.43 47.13 48.84 50.54 46.45 48.15 49.86 51.56
BC-3YR 45.38 44.70 46.40 46.88 46.20 47.90 47.58 49.28 50.99 52.69
DFM 36.86 42.02 48.35 54.41
ADMIN 34.53 35.22
CLERK 31.14 32.06
TRAINER 56.70 60.74
CM PARAM 48.20 52.06
REFERENCE GUIDE:
RFF Recruit Firefighter EMT Emergency Medical Technician
FF1 Firefighter after 6 months employment AEMT Advanced EMT
FF2 Firefighter after 1 year employment PM Paramedic
FF3 Firefighter after 3 years employment
FF4 Firefighter after 4 years employment SCBA Self-Contained Breathing Apparatus Technician
DR Driver
DR-3YR Driver 3 years after Driver promotion date S Special Duty Pay for SCBA Tech and EMS Supply Room Assignment (3%
CPT Captain of base FF4 rate)
CPT-3YR Captain 3 years after Captain promotion date SP1 Special Duty Pay for Driver assigned to ambulance (5% of base FF4 rate)
BC Battalion Chief SP2 Special Duty Pay for PM assigned to ambulance (10% of base FF4 rate)
BC-3YR Battalion Chief 3 years after BC promotion date SP3 Special Duty Pay far PM assigned to ambulance and actually precepting
a student paramedic (15% of base FF4 rate)
DFM Deputy Fire Marshall
ADMIN Administrative Assistant
CLERK Clerk

TRAINER Trainer
CM PARAM  Community Paramedic





